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BALANCE SHEET

millions of €
Note Dec. 31, 2018 Dec. 31, 2017
ASSETS
NONCURRENT ASSETS 1
Intangible assets 186 195
Property, plant and equipment 2,376 2,698
Financial assets 94,431 93,807
96,993 96,700
CURRENT ASSETS
Inventories 2 1 1
Receivables 3 22,325 22,073
Other assets 4 1,630 1,659
Cash and cash equivalents 5 680 157
24,636 23,890
PREPAID EXPENSES AND DEFERRED CHARGES 6 522 676
DIFFERENCE BETWEEN PLAN ASSETS AND CORRESPONDING LIABILITIES 7 7 51
TOTAL ASSETS 122,158 121,317
SHAREHOLDERS’ EQUITY AND LIABILITIES
SHAREHOLDERS’ EQUITY 8
Capital stock 9 12,189 12,189
Less the imputed value of treasury shares (48) (49)
Issued capital 12,141 12,140
Contingent capital of € 1,200 million
Additional paid-in capital 10 31,333 31,333
Retained earnings " 9,541 9,538
Unappropriated net income 7,031 5,928
60,046 58,939
ACCRUALS
Pensions and similar obligations 13 3,747 3,164
Tax accruals 14 238 238
Other accruals 15 2,377 2,321
6,362 5,723
LIABILITIES 16
Debt 6,705 6,398
Other liabilities 48,904 50,101
55,609 56,499
DEFERRED INCOME 17 141 156
TOTAL SHAREHOLDERS’ EQUITY AND LIABILITIES 122,158 121,317
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millions of €

Note 2018 2017
Net revenue 19 3,546 3,603
Other own capitalized costs 20 7 4
TOTAL OPERATING PERFORMANCE 3,553 3,607
Other operating income 21 2,672 2,769
Goods and services purchased 22 (1,024) (1,060)
Personnel costs 23 (2,537) (2,732)
Depreciation, amortization and write-downs 24 (289) (341)
Other operating expenses 25 (4,521) (4,251)
Financial income (expense), net 26 6,488 7,151
Income taxes 27 (143) (198)
INCOME AFTER INCOME TAXES 4,199 4,945
Other taxes 28 (13) (18)
INCOME AFTER TAXES 4,186 4,927
Unappropriated net income carried forward from previous year 2,845 1,001
UNAPPROPRIATED NET INCOME 29 7,031 5,928




NOTES TO THE FINANCIAL STATEMENTS

SUMMARY OF ACCOUNTING POLICIES

DESCRIPTION OF BUSINESS ACTIVITIES

Deutsche Telekom AG', Bonn, (hereinafter referred to as Deutsche Telekom
or the Company) operates as a provider of telecommunications services,
information technology (IT), multimedia, information and entertainment,
security services, as well as sales and agency services via its subsidiaries.
Deutsche Telekom performs its activities both in and outside Germany.

As the Headquarters of the Deutsche Telekom Group, Deutsche Telekom
performs strategic and cross-segment management functions and provides
services for other Group companies. These principally comprise services
rendered by the Group Supply Services unit, whose activities include the
management of the Company’s real estate portfolio, the Technology and
Innovation unit, which is responsible for the Group’s technology, innovation
and IT areas, the Group Development unit with the Group functions of
mergers & acquisitions and strategic portfolio management as well as
Telekom Placement Services for providing employees with new employment
opportunities as part of the staff restructuring program. The Company also
encompasses the International Carrier Sales and Solutions unit, which
primarily provides wholesale telecommunications services to Deutsche
Telekom'’s subsidiaries.

Part of the Company’s workforce is employed in its subsidiaries. Most of
these are civil servants who have been assigned jobs in compliance with
the statutory provisions.

DESCRIPTION OF THE RELATIONSHIP WITH THE FEDERAL
REPUBLIC OF GERMANY

The Federal Republic’s total shareholding in Deutsche Telekom amounted
to 31.89 percent at the end of the reporting period, of which 17.41 percent
of the shares were held by KfW Bankengruppe (KfW) and attributable to
the Federal Republic in accordance with § 16 (4) of the German Stock
Corporation Act (Aktiengesetz - AktG). The Federal Ministry of Finance

is responsible for administering the Federal Republic’s shareholding and
exercising its rights as a shareholder.

In accordance with legal regulations, the Deutsche Bundespost Federal
Posts and Telecommunications Agency, Bonn (Federal Agency) assumes
coordination and administrative tasks that affect cross-company issues at
Deutsche Telekom, Deutsche Post AG, Bonn, and Deutsche Postbank AG,
Bonn. These are performed on the basis of agency agreements for the
Civil Service Health Insurance Fund (Postbeamtenkrankenkasse - PBeaKK),
the Recreation Service (Erholungswerk), the Supplementary Retirement
Pensions Institution (Versorgungsanstalt der Deutschen Bundespost -
VAP), the Welfare Service (Betreuungswerk), and the Civil Service Pension
Fund (Postbeamtenversorgungskasse), among others.

The Federal Republic purchases services from the Company as a
customer of Deutsche Telekom. In the course of business, Deutsche
Telekom deals directly with individual authorities and other government
agencies as mutually independent individual customers. Services pro-

vided to any one department or agency do not represent a significant
component of Deutsche Telekom’s net revenue.

The Federal Network Agency for Electricity, Gas, Telecommunications,
Posts, and Railways is a separate higher federal authority within the
scope of business of the Federal Ministry of Economics and Energy. One
of its tasks is to supervise the telecommunications sector in Germany. In
this capacity it regulates the business activities of Deutsche Telekom.

BASIS OF PREPARATION

The annual financial statements and the management report of Deutsche
Telekom, which is combined with the Group management report in
accordance with § 315 (5) of the German Commercial Code (Handels-
gesetzbuch - HGB) in conjunction with § 298 (2) HGB, are prepared in
accordance with German GAAP and the German Stock Corporation Act.

The balance sheet and the statement of income are prepared in accordance
with the classification requirements of § 266 and § 275 HGB. The statement
of income is prepared using the total cost method in accordance with

§ 275 (2) HGB. Unless otherwise stated, all amounts shown are in millions
of euros (millions of €/EUR). The financial year corresponds to the calendar
year. Certain items have been aggregated for presentation purposes in the
balance sheet and the statement of income in order to make the financial
statements clearer. These items are disclosed separately in the notes.
Other required disclosures for individual items of the balance sheet and
the statement of income are also made in the notes.

The disclosures on the compensation of the Board of Management and
the Supervisory Board are aggregated in a “Compensation report” in the
combined management report of Deutsche Telekom. This is supplement-
ed with certain information that continues to be required to be shown in
the notes to the Company’s financial statements.

ACCOUNTING POLICIES

Purchased intangible assets are carried at acquisition cost and are
amortized on a straight-line basis over their estimated useful lives.
Write-downs to the lower of cost or market value are charged if an
impairment of assets is assumed to be permanent.

Deutsche Telekom does not exercise its option to recognize internally
generated intangible assets in accordance with § 248 (2) HGB.

As permitted by Postreform Il, property, plant and equipment transferred
to Deutsche Telekom on January 1, 1995 was recorded in the opening
balance sheet of Deutsche Telekom at fair market values at that date.
However, due to the short period of time that had elapsed since the
measurement date for property, plant and equipment acquired since
January 1, 1993, their carrying amount as of December 31, 1994 was
recognized on a historical cost basis. The remaining useful lives and the
depreciation methods applicable to these assets were not changed. The
fair market values shown in the opening balance sheet have been carried
forward as the acquisition costs.

! Deutsche Telekom was entered into the commercial register of the Bonn District Court (Amtsgericht - HRB 6794) under the name Deutsche Telekom AG on January 2, 1995,



Other items of property, plant, and equipment are carried at acquisition
or production cost, less scheduled depreciation. Production cost includes
directly attributable costs and an appropriate allocation of indirect material
and labor cost. Borrowing costs are not capitalized. Write-downs to the
lower of cost or market value are charged if an impairment of assets is
assumed to be permanent.

Depreciation is generally charged using the straight-line method. The
standard useful lives used for the calculation are based on a company-
specific estimate that takes both technical and commercial devaluation
factors into account.

If the reasons for write-downs no longer exist in subsequent years, either
in whole or in part, a write-up is made in the amount of the increase in
value occurred; this may not, however, exceed the value that would have
been recognized if the write-down had not been carried out.

Since BilMoG entered into force, write-downs that are only permissible
under tax law are generally no longer permitted in the annual financial
statements. Deutsche Telekom exercises the option to retain the existing
carrying amounts in accordance with Art. 67 (4) sentence 1 of the Intro-
ductory Act to the German Commercial Code (Einfilhrungsgesetz zum
Handelsgesetzbuch - EGHGB). Since January 1, 2010, residual value as
of December 31, 2009 has been written down over the remaining useful
life using the straight-line method. This method makes it possible to give
a picture that more truly reflects the Company’s actual financial position
and results of operations.

Assets are depreciated/amortized over the following useful lives:

Years

Acquired software 3to4d
Other rights of use and licenses As contractually agreed
Buildings 2510 50
Switching, transmission, IP, and radio transmission equipment 3t0 10
International cable systems 3to 15
Other equipment, plant and office equipment 31023

Additions to real estate and movable items of property, plant and equip-
ment are depreciated ratably from the year of acquisition.

Since January 1, 2018, assets with an acquisition or production cost of
EUR 800 or less have been written off in full in the year of acquisition
and are presented as disposals in the statement of noncurrent assets.
The amended regulation in § 6 (2) sentence 1 of the German Income
Tax Act (Einkommensteuergesetz - EStG) for corresponding additions
in the financial accounts is being adopted for reasons of simplicity.
Until December 31, 2017, assets whose acquisition or production cost
exceeded EUR 150, but was less than EUR 1,000, were capitalized in
annual omnibus items of immaterial significance overall and depreciated/
amortized over five years. These assets are presented as disposals in
the statement of noncurrent assets when they are written off in full.

Noncurrent assets sold or otherwise disposed of are derecognized at
their relevant carrying amount (cost less accumulated depreciation). A
gain or loss is recognized in the statement of income in the amount of
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the difference between the proceeds from the sale and the carrying
amount of the asset concerned.

Financial assets are reported at the lower of cost or market value. In the
case of financial assets acquired in a foreign currency, the exchange rate at
the transaction date is used to determine the acquisition cost; in the case
of hedges, the hedging rate for the purchased foreign currency is used,
provided an effective hedge was recognized. Loan receivables correspond
to the loan amounts less repayments and - if applicable - less any write-
downs to the lower fair value. Nonscheduled write-downs are charged

only if the impairment of financial assets is assumed to be permanent. The
accounting for structured financial instruments is in accordance with stand-
ard IDW RS HFA 22 issued by the Institute of Public Auditors in Germany.

As a consequence of the application of IDW ERS HFA 13 note 94 as
amended, in the event of the shareholder drawing assets, the reduction
in the net carrying amount of the investment is calculated and recognized
on the basis “of the ratio of the fair value of the asset drawn to the fair
value of the investment”. The difference between the reduction in the net
carrying amount and the amount of the assets drawn is hence recognized
in the statement of income.

Merchandise is recognized at acquisition cost and reduced to the lower
of cost or market value at the balance sheet date. Adequate write-downs
are charged for inventory risks resulting from obsolescence or impaired
marketability.

In accordance with § 240 (4) HGB, items of inventory of a similar nature
are aggregated into groups and carried at their moving weighted average
value.

Receivables, other assets and cash and cash equivalents are carried

at their nominal value. Identified individual risks are accounted for through
appropriate individual valuation adjustments, and general credit risks
through general valuation adjustments of receivables. Low-interest and
non-interest-bearing items with more than one year remaining to maturity
are discounted.

Receivables and other assets denominated in foreign currencies are
translated at the middle spot rate at the balance sheet date in accordance
with § 256a HGB and measured at acquisition or production cost (§ 253 (1)
sentence 1 HGB) applying the realization principle (§ 252 (1) no. 4 half-
sentence 2 HGB). Current items with maturities of one year or less are
measured at the middle spot rate at the balance sheet date in accordance
with § 256a HGB.

Prepaid expenses and deferred charges are recognized as a separate
item in accordance with § 266 (2) letter C HGB and recalculated at each
balance sheet date. The discount included under prepaid expenses and
deferred charges results from the difference between the settlement
amount of a financial liability and the lower principal amount. The discount
is amortized over the terms of the financial liabilities by systematic annual
charges (§ 250 (3) sentence 2 HGB). Deutsche Telekom does not make
use of the option to immediately recognize the difference as an expense.

The performance-based compensation plans comprise the Variable |, the
Share Matching Plan, the Variable Il, and the Long-Term Incentive Plan.



Under the short-term performance-related salary component, Variable |,
the Board of Management and the business leader team are contractually
obliged, and other executives are entitled on a voluntary basis, to invest
a portion of their annual variable remuneration - determined according
to the level of achievement of fixed targets set for each individual for the
financial year - in shares in Deutsche Telekom, which must be held for

at least four years. Deutsche Telekom will grant additional shares for

the shares acquired by the beneficiaries (Share Matching Plan), which
will be allotted to the beneficiaries of this plan from Deutsche Telekom’s
holding of treasury shares on expiration of the four-year lock-up period.

In addition, performance-based compensation is awarded based on the
level of achievement of long-term targets. For the Board of Management
this component is called Variable I, whereas for the business leader team
and other executives it is known as the Long-Term Incentive Plan.

The Share Matching Plan and the Long-Term Incentive Plan are share-
based compensation instruments measured at fair value. For the Share
Matching Plan, the fair value equates to the Deutsche Telekom share
price at grant date less an expected dividend markdown. In the case of
the Long-Term Incentive Plan, the virtual share package allocated to em-
ployees at the inception of the plan is multiplied by Deutsche Telekom’s
share price at the grant date and discounted to the reporting date. Over
the term of the plan, the value changes in line with Deutsche Telekom
share price development. The number of virtual shares will change on
achievement of the targets for four equally weighted performance indi-
cators. In addition, each beneficiary receives a dividend during the term
of the plan. This dividend is reinvested in virtual shares, increasing the
number of virtual shares held by each plan participant.

Accruals are recognized for the expected costs arising from performance-
based compensation. The personnel costs for the Share Matching Plan,
Variable Il, and the Long-Term Incentive Plan are recognized over the
respective term.

Accruals for pensions and similar obligations are based on obligations
to non-civil servants. These accruals are calculated on the basis of
actuarial principles, applying the projected unit credit method and using
the 2018 G life expectancy tables published by Prof. Klaus Heubeck
(until December 31, 2017: 2005 G life expectancy tables), which also take
expected future salary and benefit increases into account. The interest
rate used to determine the present value of the pension obligations cor-
responds to the average market interest rate published by the Deutsche
Bundesbank that results from an assumed remaining maturity of 15 years
(§ 253 (2) sentence 2 HGB). In accordance with the Act on the Imple-
mentation of the Mortgage Credit Directive and Amending Commercial
Regulations (Gesetz zur Umsetzung der Wohnimmobilienkreditrichtlinie
und zur Anderung handelsrechtlicher Vorschriften) that entered into
force on March 21, 2016, the average market interest rate for discounting
pension accruals is calculated over the past ten financial years (until the
2015 financial year: seven financial years) in accordance with § 253 (2)
sentence 1 HGB. The difference between the carrying amount of the
pension accruals using the average market interest rate over the past ten
financial years and the carrying amount of the accruals using the average
market interest rate over the past seven financial years is subject to the
restriction on distribution (§ 253 (6) sentence 2 HGB). Where an addition
to pension accruals is required on account of the change in measurement
following the entry into force of BilMoG, the amount must aggregate to
at least one 15th in each financial year up to December 31, 2024 at the
latest (Art. 67 (1) sentence 1 EGHGB). The Company exercised the option

in such a way that the annual addition corresponds to one 15th of the
total amount being added. This amount is presented separately under
other operating expenses.

In the past, Deutsche Telekom entered into phased retirement arrange-
ments with varying terms and conditions largely based on what is known as
the block model. Two types of obligations, both measured at their present
value in accordance with actuarial principles using the 2018 G life expectancy
tables published by Prof. Klaus Heubeck (until December 31, 2017: 2005 G
life expectancy tables), arise and are accounted for separately. These two
obligations are outstanding settlement amounts and top-up payments. Top-
up payments are often hybrid in nature, i.e., although the agreement is often
considered a form of compensation for terminating the employment relation-
ship at an earlier date, payments to be made at a later date are subject to the
performance of work in the future. To the extent that phased retirement pro-
grams are mainly to be considered severance instruments, top-up payments
are recognized in full as soon as the obligation arises. If, by contrast, the
focus of the phased retirement arrangements is on the future performance
of work, the top-up payments are recognized over their vesting period.

Obligations arising from long-term accounts are measured at the present value
using actuarial principles. Obligations relating to lifetime work accounts are
measured at the fair value of the reinsurance arranged for this purpose.

To hedge claims from phased retirement, lifetime work accounts, long-
term accounts and pension obligations, assets have been transferred to a
trustee under a contractual trust arrangement (CTA). Where these assets
are plan assets pursuant to § 246 (2) sentence 2 HGB, the accruals for
lifetime work accounts, long-term accounts and pension obligations, as
well as accruals for outstanding settlement amounts relating to obliga-
tions from phased retirement, are offset against the corresponding plan
assets. The plan assets offset are measured at their fair value in accor-
dance with § 253 (1) sentence 4 HGB. Any resulting excess in plan assets
is recognized as an asset and presented under a separate item (§ 266 (2)
letter E HGB). In accordance with § 246 (2) sentence 2 HGB, income
and expenses from discounting and from the assets to be offset are also
offset under financial income/expense. If the fair value of the plan assets
exceeds the historical cost, this part is subject to the restriction on distri-
bution in accordance with § 268 (8) HGB.

Tax and other accruals, including those for contingent losses and environ-
mental liabilities, are carried at the settlement amount considered neces-
sary in accordance with prudent commercial practice. Sufficient allowance
is made for all identifiable risks when measuring these accruals. Expected
increases in prices and costs in the meantime are taken into account.

Accruals with a remaining term of more than one year are discounted

at the balance sheet date at the interest rate published by the Deutsche
Bundesbank, which is the average market interest rate for the past seven
financial years corresponding to their remaining maturity.

Where reversals of accruals became necessary in the 2010 financial year
due to the introduction of BilMoG and the resulting changes in measure-
ment, Deutsche Telekom exercised the option to retain the higher carrying
amount if the amount being reversed has to be added back before
December 31, 2024 (Art. 67 (1) sentence 2 EGHGB).

Liabilities are recognized at the settlement amount. In instances where
the settlement amount of a liability is greater than the principal amount,



the difference is recorded under prepaid expenses and deferred charges,
and distributed over the term of the liability. In accordance with § 256a HGB,
liabilities denominated in foreign currencies are translated at the middle
spot rate at the balance sheet date and measured using the historical cost
convention (§ 253 (1) sentence 1 HGB) and applying the realization prin-
ciple (§ 252 (1) no. 4 half-sentence 2 HGB). Current items with maturities
of one year or less are measured at the middle spot rate at the balance
sheet date in accordance with § 256a HGB.

In line with the imparity principle, unrealized losses relating to non-deriva-
tive and derivative financial instruments are expensed when incurred. This
principle is also applied to derivatives that are embedded in structured
financial instruments and that have to be accounted for separately. If finan-
cial instruments can be qualified as a valuation unit - hedged item and
hedge transaction - the unrealized losses from the hedged risks are not
recognized in accordance with § 254 HGB provided there are also unrealized
gains in the same amount offsetting the losses (net hedge presentation
method). If the offset (netting) of the change in values of the hedged item
and the hedge instrument results in a net loss, it is recognized in net income
or loss through an accrual for contingent losses in accordance with IDW RS
HFA 35, whereas unrealized gains are not recognized until realized.

Financial liabilities denominated in foreign currencies that are part of
a hedge are recognized at the middle spot rate at the transaction date.

Unrealized settlement gains and losses from expired hedge transactions
for revolving hedging (roll-over gains or losses) and other settlement
gains and losses for which the hedged item has not yet been recognized
in the statement of income are reported separately as other assets or
other liabilities.

All proceeds from the sale and the renting and leasing out of products, as
well as the provision of services are presented as revenue. This primarily

relates to revenue from the International Carrier Sales & Solutions as well

as Technology and Innovation units plus revenue from hiring out employees,
renting and leasing out property, and offering training services.

Revenue is recorded net of sales-related reductions and value-added
tax as well as other taxes directly linked to revenue. In accordance with
the realization principle, revenue is recognized in the accounting period
when earned.

Research and development costs are expensed as incurred.

Pension costs include expenditures in connection with the appropriation
of accruals for current employees as well as expenditures for ongoing
payments to the Federal Agency on behalf of employed civil servants.

Income tax expense includes current payable taxes on income.
Deutsche Telekom has not exercised its option to recognize deferred
tax assets in accordance with § 274 (1) HGB.

SCOPE OF DISCRETION

The preparation of the annual financial statements requires the Company
to make estimates and assumptions that affect the reported carrying
amounts of assets and liabilities, the disclosure of risks and uncertainties
with regard to the assets and liabilities recognized at the closing date
and the amounts of income and expenses recognized during the report-
ing period. Actual results may differ from those estimates.
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NOTES TO THE BALANCE SHEET
1 NONCURRENT ASSETS

As of December 31, 2018, intangible assets amounted to EUR 186 million
(December 31, 2017: EUR 195 million) and primarily include advance
payments, licenses, and rights to use software. Additions to intangible
assets of EUR 67 million relate in particular to advance payments and
purchased software.

Property, plant and equipment decreased by EUR 322 million to

EUR 2.4 billion in the reporting period, mainly due to depreciation in the
reporting year amounting to EUR 221 million, of which EUR 168 million
relates to depreciation on real estate. Investments in property, plant and
equipment in the reporting year totaled EUR 59 million (2017: EUR 78 mil-
lion), of which EUR 26 million related to other equipment, plant and office
equipment and EUR 21 million to advance payments and construction in
progress. External disposals of property, plant and equipment at net car-
rying amounts related almost exclusively to real estate, which accounted
for EUR 158 million.

As of the balance sheet date, financial assets increased by EUR 624 million
compared with December 31, 2017.

The increase of EUR 498 million in investments in subsidiaries was mainly
attributable to capital increases at Deutsche Telekom Europe Holding
GmbH, Bonn, (EUR 1.8 billion) and Telekom Innovation Pool GmbH, Bonn,
(EUR 84 million) and to the purchase of shares in Hellenic Telecommuni-
cations Organization S.A. (OTE), Athens, (EUR 285 million) and in Sireo
Immobilienfonds No. 1 GmbH & Co. KG, Bonn, (EUR 21 million), as well as
to write-ups at Deutsche Telekom Europe Holding GmbH, Bonn, (EUR 382
million) and T-Mobile Global Zwischenholding GmbH, Bonn, (EUR 93 million).
The equity repayment by CTA Holding GmbH, Bonn, (EUR 1.3 billion)

and the sale and assignment of shares in CTA Holding GmbH, Bonn, to
T-Systems International GmbH, Frankfurt/Main (hereinafter referred to as
T-Systems), (EUR 705 million) and to Telekom Deutschland GmbH, Bonn
(hereinafter referred to as Telekom Deutschland), (EUR 290 million) had an
offsetting effect.

Loans to subsidiaries with a carrying amount of EUR 16.7 billion at
December 31, 2018 mainly consisted of loans to T-Mobile USA, Inc., Bellevue,
(EUR 13.1 billion), Telekom Deutschland (EUR 2.2 billion), T-Mobile Polska
S.A., Warsaw, (EUR 678 million), Magyar Telekom Telecommunications
Public Limited Company, Budapest, (EUR 451 million), and Sireo Immo-
bilienfonds No. 1 GmbH & Co. KG, Bonn, (EUR 111 million). The increase
of EUR 239 million is mainly attributable to the increase in the loan to
T-Mobile USA, Inc., Bellevue.

Write-downs on financial assets in the previous year related mainly to
T-Systems (EUR 1.0 billion) and were recorded in net financial income/
expense.

For the statement of investment holdings in accordance with § 285 HGB,
please refer to Note 40.



Statement of noncurrent assets
millions of €

Acquisition costs

Disposals from

Additions from Disposals from conversions
Balance at transfers from transfers to Group and similar Reclassifica- Balance at
Jan. 1,2018 Additions  Group companies Disposals companies transactions tions Dec. 31, 2018
I.  INTANGIBLE ASSETS
1. Purchased concessions, industrial property
and similar rights and assets, and licenses
in such rights and assets 317 36 2 (62) (4) - 29 318
2. Advance payments 34 31 0 (3) (2) - (29) 31
351 67 2 (65) (6) - - 349
Il.  PROPERTY, PLANT AND EQUIPMENT
1. Land and equivalent rights and buildings
including buildings on land owned by third
parties 8,943 9 1 (621) 0 - 7 8,339
2. Technical equipment and machinery 395 3 0 (10) (2) - 13 399
3. Other equipment, plant and office
equipment 648 26 4 (41) (3) - 2 636
4. Advance payments and construction in
progress 40 21 (1) (2) - (22) 36
10,026 59 5 (673) (7) - - 9,410
Ill.  FINANCIAL ASSETS
1. Investments in subsidiaries 82,178 2,315 - (1,297) (995) 0 82,201
2. Loans to subsidiaries 16,467 2,247 - (2,009) - - 16,705
3. Investments in associated and related
companies 561 - (108) - - - 453
4, Other long-term loans 10 - - (5) - - 5
99,216 4,562 - (3,419) (995) 0 - 99,364
NONCURRENT ASSETS 109,593 4,688 7 (4,157) (1,008) 0 - 109,123
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Depreciation, amortization and write-downs

Net carrying amounts

Additions from Disposals from
Balance at transfers from transfers to Group Balance at Balance at Balance at
Jan. 1,2018 Additions Group companies Write-ups Disposals companies Dec. 31, 2018 Dec. 31, 2018 Dec. 31,2017
(156) (68) (2) 62 1 (163) 155 161
. - - 31 34
(156) (68) (2) 62 1 (163) 186 195
(6,438) (168) (1) 2 463 0 (6,142) 2,197 2,505
(354) (12) 0 10 1 (355) 44 41
(536) (41) (3) 40 3 (537) 99 112
- - - 36 40
(7,328) (221) (4) 2 513 4 (7,034) 2,376 2,698
(5,241) 475 (4,766) 77,435 76,937
(2) 0 1 (1) 16,704 16,465
(166) (166) 287 395
- - 5 10
(5,409) 0 475 1 (4,933) 94,431 93,807
(12,893) (289) (6) 477 576 5 (12,130) 96,993 96,700




2 INVENTORIES

4  OTHER ASSETS

millions of € millions of €
Dec. 31, 2018 Dec. 31,2017 Dec. 31,2018 Dec. 31, 2017
Merchandise 1 1 TAX RECEIVABLES
Income tax receivables
1 1 Corporate income tax 232 33
Trade income tax 135 74
367 107
3 RECEIVABLES Other tax receivables 1 0
millions of € 368 107
Dec. 31, 2018 Dec. 31, 2017 Accrued interest 374 346
Trade accounts receivable 28 39 Receivables from collateral 299 504
of which: with a remaining maturity of more Receivables from derivatives 263 423
than one year € 0 million (Dec. 31, 2017: Receivables from reimbursements 210 215
€ 0 million) Receivables from employees 6 6
Receivables from subsidiaries 22,292 22,030 Miscellaneous other assets 110 58
of which: with a remaining maturity of more 1,262 1,552
than one year € 0 million (Dec. 31, 2017:
€ 5 million)
Receivables from associated and related 1,630 1,659
companies 5 4
of which: with a remaining maturity of more
than one year € 0 million (Dec. 31, 2017: Income tax receivables relate to corporate and trade income tax receiv-
ill i i i
€ 0 miliion) ables for the 2018 financial year as well as prior years from overpayments
22,325 22,073 to the tax authorities and municipalities.

Trade accounts receivable relate in particular to receivables at the
International Carrier Sales & Solutions business unit regarding wholesale
telecommunications services for international carriers.

Receivables from subsidiaries consist of receivables related to intercompany
cash management amounting to EUR 21,086 million (December 31, 2017:
EUR 20,294 million), financial receivables amounting to EUR 212 million
(December 31, 2017: EUR 736 million), other receivables of EUR 575 million
(December 31, 2017: EUR 556 million), and intercompany trade accounts re-
ceivable amounting to EUR 419 million (December 31, 2017: EUR 444 million).

Receivables from associated and related companies included
EUR 5 million in trade accounts receivable in the reporting year
(December 31, 2017: EUR 453 thousand).

Accrued interest was almost exclusively from interest rate derivatives.

Collateral is used to hedge the credit risk from derivative financial instru-
ments. In this case, Deutsche Telekom transfers collateral in the form of
cash to its contracting parties. The decrease in receivables from collat-
eral is attributable to regular fluctuation in market values resulting from
changes in exchange rates, interest rates, and maturities of derivative
financial instruments.

Receivables from derivatives mainly relate to unrealized settlement
gains and losses from expired U.S.-dollar hedge transactions for revolving
hedging (roll-over gains or losses).

Receivables from reimbursements mainly consist of interoperator
discount services in connection with roaming agreements with foreign
mobile communications providers. Deutsche Telekom’s subsidiaries are
entitled to, and will be credited with, the reimbursements received, which
are initially bundled by Deutsche Telekom.

Miscellaneous other assets mainly include receivables from Deutsche
Telekom Trust e. V., Bonn, in the amount of the credit on the trust
account of EUR 47 million. This item also includes receivables from the
Federal Agency and from the hiring out of employees.

Of the receivables reported under other assets, EUR 480 million
(December 31, 2017: EUR 454 million) have a remaining maturity of
more than one year.



5 CASH AND CASH EQUIVALENTS

millions of €
Dec. 31, 2018 Dec. 31, 2017
Cash in hand and cash in banks 680 157
680 157

The total time to maturity of cash and cash equivalents is less than three
months.

6  PREPAID EXPENSES AND DEFERRED CHARGES
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to obligations from phased retirement, lifetime work and long-term accounts
at December 31, 2018 in the amount required by law. In addition, the CTA
assets covered on a voluntary basis parts of Deutsche Telekom’s discount-
ed outstanding settlement amounts relating to obligations from phased
retirement for civil servants concluded by June 30, 2014. The amortized
cost of the CTA assets for lifetime work accounts corresponds to the fair
value. The acquisition cost of the CTA assets for long-term accounts is
lower than the fair value. The resulting difference of EUR 1 million (fair
value of EUR 1.2 million, cost of acquisition EUR 0.2 million) is subject to
a restriction on distribution.

The netted expenses and income are reported in net interest income/
expense.

The CTA assets are valued as of the respective balance sheet date taking

millions of € into account current prices.
Dec. 31, 2018 Dec. 31,2017
P | cost 187 322
T 8 SHAREHOLDERS’ EQUITY
Loan premium 160 208
Loan discounts 144 135 " e
Other prepaid expenses 31 " mifions o
522 676 Dec. 31, 2018 Dec. 31, 2017
Capital stock 12,189 12,189
. X . . . Less the imputed value of treasury shares (48) (49)
Deferred personnel costs in the reporting period mainly comprise pre-
paid expenses to the Federal Agency for 2019 and prepaid remuneration. Issued capital 12.141 12.140
The loan premium primarily results from the granting of an early repay- Additional paid-in capital 31,333 31,333
ment option for loans issued to T-Mobile USA, Inc., Bellevue.
31,333 31,333
Prepaid expenses and deferred charges for loan discounts mainly relate to .
. ey . . . etained earnings
loan liabilities to Deutsche Telekom International Finance B.V., Maastricht. nnes
other retained earnings 9,541 9,538
9,541 9,538
7 DIFFERENCE BETWEEN PLAN ASSETS AND CORRESPONDING
LIABILITIES Unappropriated net income 7,031 5,928
millions of € 60,046 58,939
Dec. 31,2018 Dec. 31,2017 . . .
s s Shareholders’ equity increased by EUR 1,107 million year-on-year. The
Settlement amount of the netted liabilities from h d ibed in detail in the followi ti
phased retirement agreements, lifetime work changes are descriped In detall In the tollowing sections.
accounts, and long-term accounts 55 60
Fair value of the CTA assets 62 111
Acquisition costs of the CTA assets 61 107
Netted expenses 8 4
Netted income 0 1
Excess of plan assets above obligations from
outstanding settlement amounts from phased
retirement agreements and long-term accounts 7 51

The difference between plan assets and corresponding liabilities
amounting to EUR 7 million relates exclusively to the netting of marketable
securities, cash in banks, and reinsurance in the amount of EUR 62 million
with the outstanding settlement amounts for accruals for phased retirement
and obligations relating to lifetime work and long-term accounts amounting
to EUR 55 million. The marketable securities, cash in banks, and reinsurance
that were transferred to a trustee serve as security for employees’ entitle-
ments from phased retirement agreements, lifetime work accounts and
long-term accounts under the CTA. The fair value of the CTA assets covers
Deutsche Telekom’s discounted outstanding settlement amounts relating



9  CAPITAL STOCK

Authorized and issued capital

Authorized capital (not issued) Contingent capital (not issued)

thousands thousands thousands
of shares thousands of € of shares thousands of € of shares thousands of €
As of Dec. 31, 2017 4,761,459 12,189,334 1,406,250 3,600,000 429,688 1,100,000
Discontinuation of 2014 contingent capital (429,688) (1,100,000)
Issue of 2018 contingent capital 468,750 1,200,000
AS OF DEC. 31, 2018 4,761,459 12,189,334 1,406,250 3,600,000 468,750 1,200,000
As of December 31, 2018, Deutsche Telekom’s capital stock totaled
approximately EUR 12.2 billion. The capital stock is divided into
4,761,458,596 no par value registered shares with a notional value of Dec. 31, 2018
EUR 2.56 per share. Each share entitles the holder to one vote. thousands
of shares in %
As of December 31, 2018, the shareholders listed in the following table Federal Republic of Germany - 689,601 14.48
. . R . . KfW Bankengruppe, Frankfurt/Main, Germany 829,179 17.41

had shareholdings in Deutsche Telekom subject to reporting requirements BlackRock, Inc., Wilmington, DE, United States” 234,194 1.9

in accordance with § 33 (1) of the German Securities Trading Act (Wert-
papierhandelsgesetz - WpHG). The remaining shares were in free float.

Authorized capital
As of December 31, 2018, Deutsche Telekom had the following authorized
capital:

*As of the latest voting rights notification, published on September 22, 2017

thousands of €

thousands of shares Purpose Authorization until

2017 Authorized capital

3,600,000

1,406,250 Capital increase
against cash contribution/

contribution in kind

May 30, 2022

2017 Authorized capital

The shareholders’ meeting on May 31, 2017 authorized the Board of Man-
agement to increase the capital stock with the approval of the Supervisory
Board by up to EUR 3,600,000,000 by issuing up to 1,406,250,000 no
par value registered shares against cash and/or non-cash contributions
in the period ending May 30, 2022. This authorization may be exercised
in full or on one or more occasions in partial amounts. The Board of
Management is authorized, subject to the approval of the Supervisory
Board, to exclude residual amounts from shareholders’ subscription rights.
Furthermore, the Board of Management is authorized, subject to the
approval of the Supervisory Board, to disapply shareholders’ subscription
rights in the event of capital increases against non-cash contributions
when issuing new shares for business combinations or acquisitions of
companies, parts thereof or interests in companies, including increasing
existing investment holdings, or other assets eligible for contribution for
such acquisitions, including receivables from the Company. However,

the value of the new shares for which shareholders’ subscription rights
have been disapplied on the basis of this authorization - together with

the value of the shares or conversion and/or option rights or obligations
under bonds issued or sold since May 31, 2017 subject to the disapplication
of subscription rights - must not exceed 20 percent of the total share
capital; the latter is defined as the amount existant as of May 31, 2017,
upon entry of the authorization, or upon the issue of the new shares,
whichever amount is lowest. If the issue or sale is carried out in analogous
or mutatis mutandis application of § 186 (3) sentence 4 AktG, this shall
also constitute the disapplication of subscription rights. The Board of
Management is also authorized, subject to the approval of the Supervi-
sory Board, to determine the rights accruing to the shares in the future
and the conditions for issuing shares.

The 2017 authorized capital was entered into the commercial register on
July 11, 2017.



Contingent capital
As of December 31, 2018, Deutsche Telekom had the following contin-
gent capital:
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thousands of €

thousands of shares Purpose

2018 contingent capital

1,200,000

468,750 Servicing convertible bonds and/or bonds with

warrants issued on or before May 16, 2023

2018 contingent capital

The Company’s capital stock was contingently increased by up to EUR
1,200,000,000 as of December 31, 2018, comprising up to 468,750,000
no par value shares. The contingent capital increase will be implemented
only to the extent that

a) the holders or creditors of bonds with warrants, convertible bonds, profit
participation rights and/or participating bonds (or combinations of these
instruments) with options or conversion rights, which are issued or guar-
anteed by Deutsche Telekom or its direct or indirect majority holdings by
May 16, 2023, on the basis of the authorization resolution granted by the
shareholders’ meeting on May 17, 2018, make use of their option and/or
conversion rights or

b) those obligated as a result of bonds with warrants, convertible bonds,
profit participation rights, and/or participating bonds (or combinations
of these instruments), which are issued or guaranteed by Deutsche
Telekom or its direct or indirect majority holdings by May 16, 2023, on
the basis of the authorization resolution granted by the shareholders’
meeting on May 17, 2018, fulfill their option or conversion obligations
(including in the event that, in exercising a repayment option when the
final due date of the bond is reached, Deutsche Telekom grants shares
in Deutsche Telekom completely or partially in lieu of cash payment of
the amount due)

and other forms of fulfillment are not used. The new shares shall partici-
pate in profits starting at the beginning of the financial year in which they
are issued as the result of the exercise of any option or conversion rights
or the fulfillment of any option or conversion obligations. The Supervisory
Board is authorized to amend § 5 (3) of the Articles of Incorporation in
accordance with the particular usage of the contingent capital and after
the expiry of all the option or conversion periods.

Treasury shares

The amount of capital stock assigned to treasury shares was approximately
EUR 48 million at December 31, 2018. This equates to 0.4 percent of the

capital stock. At 18,973,107 shares, the holding of treasury shares breaks
down as follows:

Number

Share Matching Plan 456,296
Shares formerly deposited with a trustee 18,516,811
18,973,107

The year-on-year decrease in treasury shares was due exclusively to
the transfer of a total of 312 thousand treasury shares to the custody
accounts of eligible participants in the Share Matching Plan.

Authorization to acquire and use treasury shares

The shareholders’ meeting resolved on May 25, 2016 to authorize the Board
of Management to purchase shares in the Company by May 24, 2021,
with the amount of capital stock accounted for by these shares totaling
up to EUR 1,179,302,878.72, provided the shares to be purchased on

the basis of this authorization in conjunction with the other shares of the
Company which the Company has already purchased and still possesses
or are to be assigned to it under § 71d and § 71e AktG do not at any time
account for more than 10 percent of the Company’s capital stock. More-
over, the requirements under § 71 (2) sentences 2 and 3 AktG must be
complied with. Shares shall not be purchased for the purpose of trading in
treasury shares. This authorization may be exercised in full or in part. The
purchase can be carried out in partial tranches spread over various pur-
chase dates within the authorization period until the maximum purchase
volume is reached. Dependent Group companies of Deutsche Telekom
within the meaning of § 17 AktG or third parties acting for the account of
Deutsche Telekom or for the account of dependent Group companies of
Deutsche Telekom within the meaning of § 17 AktG are also entitled to
purchase the shares. The shares are purchased through the stock exchange
in adherence to the principle of equal treatment (§ 53a AktG). Shares
can instead also be purchased by means of a public purchase or share
exchange offer addressed to all shareholders, which, subject to a subse-
quently approved exclusion of the right to offer shares, must also comply
with the principle of equal treatment.

The shares may be used for one or several of the purposes permitted by
the authorization granted by the shareholders’ meeting on May 25, 2016
under item 6 on the agenda. The shares may also be used for purposes
involving an exclusion of subscription rights. They may also be sold on
the stock market or by way of an offer to all shareholders, or withdrawn.
The shares may also be used to fulfill the rights of Board of Management
members to receive shares in Deutsche Telekom, which the Supervisory
Board has granted to these members as part of the arrangements
governing the compensation of the Board of Management, on the basis
of a decision by the Supervisory Board to this effect.

Under the resolution of the shareholders’ meeting on May 25, 2016, the
Board of Management is also authorized to acquire the shares through
the use of equity derivatives.



On the basis of the authorization by the shareholders’ meeting on

May 25, 2016 described above and corresponding authorizations by the
shareholders’ meetings on May 12, 2011 and May 24, 2012, 110 thousand
shares were acquired in June 2011, 206 thousand shares in September
2011, and 268 thousand shares in January 2013. The total acquisition
volumes amounted to EUR 2,762 thousand in the 2011 financial year,

and EUR 2,394 thousand in the 2013 financial year (excluding transaction
costs). This increased the number of treasury shares by 316 thousand
and 268 thousand, respectively. Further, 90 thousand shares and

860 thousand shares were acquired in September and October 2015,
respectively, for an aggregate amount of EUR 14,787 thousand (excluding
transaction costs); these acquisitions increased the number of treasury
shares by 950 thousand.

No treasury shares were acquired in the reporting period.

As part of the Share Matching Plan, a total of 2 thousand shares were
transferred free of charge to the custody accounts of eligible participants
in each of the 2012 and 2013 financial years. A further 90 thousand
treasury shares were transferred free of charge in the 2014 financial year.
Additional 140 thousand treasury shares were transferred in the 2015
financial year. In the 2016 financial year, 232 thousand treasury shares
were transferred. In the 2017 financial year, 300 thousand treasury shares
were transferred. Transfers of treasury shares to the custody accounts

of employees of Deutsche Telekom are free of charge. In cases where
treasury shares are transferred to the custody accounts of employees of
other Group companies, the costs have been transferred at fair value to
the respective Group company since the 2016 financial year.

A total of 312 thousand treasury shares were reallocated in all months of
the reporting period and transferred to the custody accounts of eligible
participants in the Share Matching Plan.

As of December 31, 2018, disposals of treasury shares resulting from the
transfers in the reporting period accounted for less than 0.01 percent, or
EUR 798 thousand, of capital stock. Gains on disposal arising from trans-
fers of treasury shares amounted to EUR 3,036 thousand. In the reporting
year, 81 thousand treasury shares with a fair value of EUR 1,157 thousand
were billed to other Group companies. Transfers of treasury shares
increased retained earnings by EUR 2,162 thousand and additional paid-in
capital by EUR 20 thousand.

As part of the acquisition of VoiceStream Wireless Corp., Bellevue, and
Powertel Inc., Bellevue, in 2001 Deutsche Telekom issued new shares
from authorized capital to a trustee, for the benefit of holders of warrants,
options and conversion rights, among others. These options and conver-
sion rights fully expired in the 2013 financial year. As a result, the trustee
no longer had any obligation to fulfill any claims in accordance with the
purpose of the deposit. The trust relationship was terminated at the start
of 2016 and the deposited shares were transferred free of charge to a
custody account of Deutsche Telekom. The 18,517 thousand previously
deposited shares are accounted for in the same way as treasury shares in
accordance with § 272 (1a) HGB. This equates to 0.4 percent, or EUR 48
million, of Deutsche Telekom’s capital stock. On the basis of authorization
by the shareholders’ meeting on May 25, 2016, the treasury shares ac-
quired free of charge may be used for the same purposes as the treasury
shares acquired for a consideration.

10 ADDITIONAL PAID-IN CAPITAL

Additional paid-in capital increased by EUR 20 thousand in the 2018
financial year. This resulted from transfers of the treasury shares held
by Deutsche Telekom to custody accounts of participants in the Share
Matching Plan.

11 RETAINED EARNINGS

Retained earnings include the transfers from income after taxes from
prior years to other retained earnings. The increase in retained earnings in
the reporting year was exclusively attributable to transfers of the treasury
shares held by Deutsche Telekom to custody accounts of participants in
the Share Matching Plan.

Restriction on distribution

The amount that is subject to a restriction on distribution in accordance
with § 268 (8) sentence 3 HGB is attributable to the measurement of the
CTA assets for accruals for pensions and similar obligations at fair value
amounting to EUR 205 million and to the measurement of the CTA asset
for long-term accounts amounting to EUR 1 million. Deferred tax liabilities
account for EUR 35 million of the difference of EUR 206 million, resulting
in a net amount of EUR 171 million. After accounting for deferred tax
assets, also of EUR 35 million, which are offset against the deferred tax
liabilities, the amount that is subject to a restriction on distribution in
accordance with § 268 (8) HGB is EUR 206 million.

The amount that is subject to a restriction on distribution in accordance
with § 253 (6) sentence 2 HGB is attributable to the difference in the
amount of EUR 555 million resulting from changed measurement
principles for pension accruals pursuant to § 253 (6) sentence 1 HGB.

Unappropriated net income can be distributed in full as the amount of
EUR 761 million that is subject to a restriction on distribution pursuant
to § 268 (8) sentence 3 HGB and § 253 (6) sentence 2 HGB is covered
entirely by freely available reserves.

12 STOCK-BASED COMPENSATION PLANS

Share Matching Plan

Since the 2011 financial year, specific executives have been contractually
obligated to invest a minimum of 10 percent and a maximum of 33.3 percent
of their variable short-term remuneration component, which is based

on the achievement of targets set for each person for the financial year
(Variable 1), in Deutsche Telekom shares. Deutsche Telekom will award
one additional share for every share acquired as part of this executive’s
aforementioned personal investment (Share Matching Plan). These shares
will be allotted to the beneficiaries of this plan on expiration of the four-
year lock-up period.

Since the 2015 financial year, executives who are not contractually
obligated to participate in the Share Matching Plan have been given the
opportunity to participate on a voluntary basis. To participate, the execu-
tives invested a minimum of 10 percent and a maximum of 33.3 percent
of their variable short-term remuneration component, which is based

on the achievement of targets set for each person for the financial year



(Variable 1), in Deutsche Telekom shares. Deutsche Telekom will award
additional shares for every share acquired as part of this executive's
aforementioned personal investment (Share Matching Plan). Participation
in the Share Matching Plan and the number of additional shares granted
is contingent on the executive’s individual performance. The additional
shares will be allotted to the beneficiaries of this plan on expiration of the
four-year lock-up period. The offer to executives to participate voluntarily
in the Share Matching Plan is only made in the years in which the previ-
ous year’s free cash flow target was achieved.

For the compensation system of Board of Management members who also
participate in the Share Matching Plan, please refer to the “Compensation
report” in the combined management report.

Long-Term Incentive Plan (LTI)

In the 2015 financial year, executives who had not made a contractual
commitment to participate in the long-term incentive plan were given the
first-time opportunity to participate. The participating executives receive a
package of virtual shares at the inception of the plan. The number of virtual
shares is contingent on the participant’s management group assignment,
individual performance, and annual target salary. Taking these factors into
account, the value of the package of virtual shares at the inception of the
plan is between 10 and 43 percent of the participant’s annual target salary.

Over the term of the four-year plan, the value of the virtual shares changes
in line with Deutsche Telekom share price development. The number of
virtual shares will change on achievement of the targets for four equally
weighted performance indicators (return on capital employed, adjusted
earnings per share, employee satisfaction, and customer satisfaction),

to be determined at the end of each year. In addition, each beneficiary
receives a dividend during the term of the plan. This dividend is reinvested
in virtual shares, increasing the number of virtual shares held by each plan
participant. At the end of the four-year plan, the results of each of the four
years will be added together and the virtual shares will be converted on
the basis of a share price calculated in a reference period and paid out in
cash.

13 ACCRUALS FOR PENSIONS AND SIMILAR OBLIGATIONS

millions of €
Dec. 31, 2018 Dec. 31,2017
Direct pension obligations 2,404 1,319
of which: parallel obligation € 1.1 billion
(Dec. 31, 2017: € 1.1 billion)
Indirect pension obligations 25 98
2,429 1,417
Accruals for collateral promise for pensions 1,318 1,747
3,747 3,164

The carrying amounts of the pension obligations were calculated on the
basis of the actuarial reports.

The pension obligations to non-civil servant employees are based on
indirect and direct pension commitments. The indirect commitments
include the obligations of Versorgungsanstalt der Deutschen Bundespost
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(VAP) and, in the reporting period for the first time, obligations of Telekom-
Pensionsfonds a. G. (TPF), Bonn.

Deutsche Telekom’s direct pension commitments comprise direct
commitments with and without VAP parallel obligations. The VAP parallel
obligations are based on direct legal claims against Deutsche Telekom
which were originally attributable to VAP. VAP’s obligations are therefore
suspended.

The VAP benefits supplement statutory pension benefits up to the level
specified in the Articles of Incorporation and generally depend on the
level of employee compensation and the eligible periods of service of the
eligible employees. As part of the restructuring of the corporate pension
plan in 1997, the employer and the trade unions entered into an agree-
ment stipulating measures for the protection of vested VAP benefits.

Pursuant to this agreement, the benefit obligations due to retirees and
employees approaching retirement will remain unchanged. For younger
employees with vested benefits, the obligations have been converted

into an initial amount based on the number of years of coverage to date,
which was then credited to a capital account held by the employer (cash
balance plan). Deutsche Telekom credits this account on an annual basis;
when the insured event occurs, the account balance is paid out in full or
in installments, or can be converted into a life-long pension.

The form of implementation changed as a result of the collective agreement
on the restructuring of the corporate pension plan at Deutsche Telekom
signed on August 17, 2005. According to this agreement, all company
pension benefits for active and inactive employees will henceforth be
granted directly and with a legal claim.

The obligations of TPF arise from the form of implementation of the com-
pany pension plan, which changed by virtue of the amending collective
agreement dated November 2, 2018. According to this agreement, some
of the company pension benefits that were previously processed through
Deutsche Telekom Betriebsrenten-Service (DTBS) e. V., Bonn, will be
handled by TPF in the future. Going forward, the remainder of the pen-
sion benefits that were processed through DTBS will be granted directly
and with a legal claim. As a result, obligations of the special pension fund
of Deutsche Telekom Betriebsrenten-Service (DTBS) e. V., Bonn, were no
longer presented in the reporting period.

With the exception of Deutsche Telekom, all former sponsoring companies
of DTBS announced their exit as sponsors effective December 31, 2018.
The existing fund assets of the other sponsoring companies in DTBS

in the amount of EUR 32 million were allocated to Deutsche Telekom.
Deutsche Telekom refunded the companies concerned the amount out-
side of the special pension fund.

EUR 142 million of the assets held by Deutsche Telekom in DTBS were
contributed to TPF and EUR 12 million was transferred to Deutsche
Telekom Trust e. V., Bonn.

The assets allocated to Deutsche Telekom in TPF exceed the share of
indirect pension obligations in TPF. Thus, the indirect pension obligations
in TPF are not reported in the balance sheet.

Pension accruals are measured using the projected unit credit method
since the introduction of BilMoG effective January 1, 2010. The addition



resulting from the change in the measurement of pension accruals is
spread over 15 years in accordance with transitional provisions (Art. 67 (1)
sentence 1 EGHGB) of BilMoG.

Pension accruals not shown in the balance sheet as a consequence of
the transitional provisions of BilMoG amounted to EUR 95 million at
December 31, 2018 (December 31, 2017: EUR 95 million) for direct pension
obligations and EUR 3 million (December 31, 2017: EUR 20 million) for
indirect pension obligations.

Calculations at the balance sheet date were based on the following
assumptions:

in %

2018

Notional interest rate 3.21

Projected salary increase 2.50
Projected pension increase

General 1.50

According to Articles of Incorporation 1.00

Fluctuation 4.00

Pension obligations were calculated using the biometrics of the 2018 G
tables (until December 31, 2017: 2005 G tables) published by Prof. Klaus
Heubeck.

Based on the actuarial reports, an accrual for direct pension obligations
amounting to EUR 2,404 million is recognized at the balance sheet date
(December 31, 2017: EUR 1,319 million).

This figure is the result of the netting of the settlement amount of

direct pension obligations at December 31, 2018 of EUR 3,762 million
(December 31, 2017: EUR 2,912 million) with the fair value of the plan
assets measured at market values of EUR 1,263 million (December 31, 2017:
EUR 1,498 million) and the remaining addition (BilMoG) amounting to
EUR 95 million (December 31, 2017: EUR 95 million). The acquisition
cost of the plan assets totaled EUR 1,058 million (December 31, 2017:
EUR 1,238 million) and were lower than the fair value. The difference of
EUR 205 million by which the fair value exceeds the acquisition cost of
the asset is subject to a restriction on distribution. In the reporting year,
expenses in the amount of EUR 285 million (2017: EUR 208 million) were
recognized together with the expenses from the netted assets in the
amount of EUR 48 million (2017: income of EUR 76 million) in net interest
income/expense.

In accordance with spin-off and transfer agreements dated June 27, 2018,
Deutsche Telekom Auflendienst GmbH, Bonn, Deutsche Telekom Technik
GmbH, Bonn, Deutsche Telekom Service GmbH, Bonn, and T-Systems
GEI GmbH, Aachen, transferred obligations to active beneficiaries from
company pension plans and ad valorem assets as a unit to ZODIAC Tele-
kommunikationsdienste GmbH, Bonn, by way of transformation through
spin-off with economic effect from January 1, 2018. ZODIAC Telekommu-
nikationsdienste GmbH, Bonn, was then merged into Deutsche Telekom,
also with economic effect from January 1, 2018. The assumption of the
obligations, for which there was previously a collateral promise with an
internal performance obligation by Deutsche Telekom, led to an increase
in direct pension obligations and a corresponding decrease in accruals
for collateral promise for pensions.

The accruals for collateral promise for pensions comprise the economic
obligations assumed by Deutsche Telekom with respect to the liabilities
for pension claims of the companies Deutsche Telekom Aufiendienst
GmbH, Bonn, Deutsche Telekom Technik GmbH, Bonn, and Deutsche
Telekom Service GmbH, Bonn.

In accordance with the Act on the Implementation of the Mortgage Credit
Directive and Amending Commercial Rules (Gesetz zur Umsetzung der
Wohnimmobilienkreditrichtlinie und zur Anderung handelsrechtlicher
Vorschriften), which entered into force on March 21, 2016, the average
market interest rate for discounting pension accruals is calculated over
the past ten financial years (until the 2015 financial year: seven financial
years). The difference between the carrying amount of the pension accru-
als and accruals for the collateral promise for pensions using the average
market interest rate over the past ten financial years and the carrying
amount of the accruals using the average market interest rate over the past
seven financial years amounted to EUR 555 million as of December 31, 2018
(December 31, 2017: EUR 512 million). The difference is subject to a
restriction on distribution.

The increase in accruals for pensions and similar obligations is mainly
attributable to a lower notional interest rate for the calculation of pension
accruals compared with the prior year, and to the refund of plan assets.



14 TAX ACCRUALS

millions of €
Dec. 31, 2018 Dec. 31,2017
Income taxes 201 192
Other taxes 37 46
238 238

Income tax accruals relate to corporate income tax and trade income tax

from prior years.

The majority of other taxes related to value-added tax from prior years.

15 OTHER ACCRUALS

millions of €
Dec. 31, 2018 Dec. 31,2017
EMPLOYEE BENEFITS
Civil Service Health Insurance Fund 690 554
Early retirement (Civil Service Pension Fund) 330 489
Phased retirement arrangement 323 233
Miscellaneous obligations 242 184
OTHER OBLIGATIONS
Litigation risks 194 266
Outstanding invoices 188 154
Loss contingencies from pending
transactions 141 138
Loss contingencies from derivatives 66 98
Miscellaneous other accruals 203 205
2,377 2,321

The accrual for the Civil Service Health Insurance Fund (Postbeamten-
krankenkasse - PBeaKK) covers the risk of having to make compensation
payments to the PBeaKK. The risk of utilization arises if a deficit were to
remain after scheduled withdrawal from the fund’s assets.

Civil servants working at Deutsche Telekom who have reached the age of
55 and fulfill all the criteria set out in the Act on the Staff Structure at the
Residual Special Asset of the Federal Railways and the Successor Compa-
nies of the Former Deutsche Bundespost (BEDBPStruktG) enacted in 1993
as amended on June 27, 2017 can apply for early retirement. Deutsche
Telekom is required to offset the additional costs from early retirement aris-
ing for the Civil Service Pension Fund at the Federal Agency in accordance
with the BEDBPStruktG by making corresponding payments to the Civil
Service Pension Fund. On October 30, 2018, the Board of Management
resolved to apply the statutory regulations again in 2019 within the limits
of the budget agreed for this. Accruals arising from the arrangement for
early retirement for civil servants were recognized in the reporting year in
the amount of expected utilization.

The accrual for phased retirement relates to both the top-up payments
and outstanding settlement amounts for obligations to civil servants, to
the extent not covered by the CTA assets. The increase in the accrual is
mainly attributable to the new phased retirement arrangements made in
the current financial year.
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The accruals for litigation risks mainly comprised risk accruals for
ongoing legal disputes.

Accruals for outstanding invoices were recognized for expenses including
consulting, legal, and IT costs.

As in the prior year, accruals for loss contingencies arising from pend-
ing transactions relate primarily to agreements concluded with partners
outside the Deutsche Telekom Group with the intention of generating a
contribution margin for the expenses resulting from the staff surplus.

Accruals for loss contingencies from derivatives were recognized in the
reporting year principally for external currency derivatives. The decrease
in the accrual for loss contingencies as of December 31, 2018 relates in
particular to the decrease in accruals for loss contingencies for embedded
derivatives vis-a-vis T-Mobile USA, Inc., Bellevue, and external currency
derivatives.

Miscellaneous other accruals included accruals for transfer premiums in
connection with staff restructuring, accruals for environmental clean-up
expenses, accruals for asset retirement obligations, accruals for archiving
expenses, and accruals for interest claims by third parties.

Deutsche Telekom made use of the option to retain the higher carrying
amount of accruals under the transitional provisions of BilMoG. Retaining
the higher carrying amount resulted in an excess of miscellaneous other
accruals of EUR 28 thousand as of December 31, 2018.



16 LIABILITIES

millions of €
Dec. 31, 2018 Dec. 31, 2017
Total of which Total of which
Due within Due of which: Due within Due of which:
1 year >1year due>5years 1 year >1year due>5years
DEBT
Bonds and debentures 2,029 1,315 714 243 1,701 - 1,701 108
Liabilities to banks 4,676 1,514 3,162 857 4,697 1,464 3,233 785
6,705 2,829 3,876 1,100 6,398 1,464 4,934 893
OTHER LIABILITIES
Advances received 0 0 0 0
Trade accounts payable 220 220 - - 230 230 -
Payables to subsidiaries 44,101 11,091 33,010 19,076 45,528 15,612 29,916 17,950
Liabilities to associated and related companies 368 218 150 18 18 -
Other liabilities 4,215 2,077 2,138 975 4,325 2,001 2,324 932
of which: from taxes 165 165 166 166 -
of which: from social security 15 3 12 2 13 3 10 2
48,904 13,606 35,298 20,051 50,101 17,861 32,240 18,882
TOTAL LIABILITIES 55,609 16,435 39,174 21,151 56,499 19,325 37,174 19,775
Bonds and debentures amounting to EUR 2,029 million are comprised
of zero coupon treasury bills of EUR 1,708 million and fixed-rate bonds
of EUR 321 million.
The structure of bonds and debentures is as shown below:
millions of €
Due by December 31 up to 3% up to 4% up to 5% up to 7% up to 8% Total
2019 1,315 1,315
2020 393 393
2021
2022
2023 to 2033 238 32 51 321
238 32 51 1,708 2,029

Liabilities to banks mainly relate to long-term loans and promissory
notes in addition to short-term borrowings and commercial paper.

Trade accounts payable include among others liabilities at the Inter-
national Carrier Sales & Solutions business unit regarding wholesale
telecommunications services for international carriers.

Payables to subsidiaries consisted primarily of financial liabilities of
EUR 35.9 billion (December 31, 2017: EUR 37.6 billion) and liabilities
arising from cash management of EUR 7.5 billion (December 31, 2017:
EUR 7.3 billion). In addition, payables to subsidiaries in the reporting
year related to other liabilities of EUR 425 million (December 31, 2017:
EUR 341 million) and trade accounts payable of EUR 272 million

(December 31, 2017: EUR 326 million). EUR 35.5 billion (December 31, 2017:

EUR 31.6 billion) of payables to subsidiaries related to liabilities to

Deutsche Telekom International Finance B.V., Maastricht. Financial

liabilities to subsidiaries decreased by EUR 5.4 billion, due in particular
to loan repayments to CTA Holding GmbH, Bonn. Loans of EUR 4.0 billion
taken out from Deutsche Telekom International Finance B.V., Maastricht,
had an offsetting effect.

Deutsche Telekom International Finance B.V., Maastricht, issues bonds
that it passes on to Group companies. The resulting liabilities of Deutsche
Telekom to Deutsche Telekom International Finance B.V., Maastricht, are
as shown below. In individual cases, the year in which Deutsche Telekom
International Finance B.V., Maastricht, issues financial liabilities outside the
Group is not the same as the year in which they are passed on to Deutsche
Telekom. The interest rate of variable-interest liabilities as depicted are
based on the most recent interest rate fixing valid at December 31, 2018.
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Nominal amount Interest rate
2003 tranche in currency in % Term
EUR 500,000,000 7.580 2033
Nominal amount Interest rate
2008 tranche in currency in % Term
EUR 200,000,000 5.926 2023
Nominal amount Interest rate
2009 tranche in currency in % Term
EUR 220,000,000 5.450 2021
GBP 700,000,000 6.575 2022
Nominal amount Interest rate
2010 tranche in currency in % Term
GBP 250,000,000 7.455 2019
EUR 462,246,714 4.375 2020
GBP 300,000,000 7.715 2030
EUR 300,000,000 4.625 2030
Nominal amount Interest rate
2012 tranche in currency in % Term
EUR 370,000,000 2.125 2019
EUR 650,000,000 2.875 2024
USD 1,000,000,000 5.000 2042
Nominal amount Interest rate
2013 tranche in currency in % Term
UsD 750,000,000 6.075 2019
EUR 1,120,000,000 2.255 2021
EUR 1,250,000,000 4.375 2022
EUR 500,000,000 5.000 2025
EUR 750,000,000 3.380 2028
USb 1,815,000,000 8.023 2030
UsD 1,685,000,000 6.800 2030
USb 500,000,000 9.330 2032
Nominal amount Interest rate
2016 tranche in currency in % Term
Usb 250,000,000 3.384* 2019
UsD 750,000,000 1.630 2019
EUR 1,250,000,000 0.171* 2020
EUR 500,000,000 0.380 2021
USD 1,000,000,000 2.080 2021
EUR 1,750,000,000 0.755 2023
UsD 750,000,000 2.615 2023
GBP 300,000,000 1.380 2023
EUR 1,500,000,000 1.630 2028

*Variable interest rate



Nominal amount

Interest rate

2017 tranche in currency in % Term
Usb 400,000,000 3.180* 2020
UsD 850,000,000 2.376 2020
EUR 1,000,000,000 0.526 2021
UsD 1,000,000,000 2.971 2022
EUR 1,250,000,000 1.026 2024
EUR 750,000,000 0.776 2024
EUR 750,000,000 1.276 2026
UsD 1,250,000,000 3.751 2027
EUR 1,250,000,000 1.526 2027
HKD 1,300,000,000 3.101 2027
GBP 250,000,000 2.401 2029

Nominal amount

Interest rate

2018 tranche in currency in % Term
EUR 200,000,000 0.234* 2020
EUR 400,000,000 0.185* 2022
EUR 500,000,000 0.776 2022
GBP 300,000,000 2.651 2025
EUR 1,000,000,000 1.526 2025
Usb 1,200,000,000 4.526 2028
EUR 1,000,000,000 2.151 2029
EUR 250,000,000 2.351 2033
UsD 550,000,000 4.901 2038

*Variable interest rate

Liabilities to associated and related companies include trade accounts
payable amounting to EUR 11 million (December 31, 2017: EUR 14 million)
as well as liabilities of EUR 350 million from the settlement reached with
the Federal Republic of Germany to cease the Toll Collect arbitration
proceedings.

The following table shows the composition of other liabilities:

millions of €
Dec. 31, 2018 Dec. 31, 2017
Liabilities from early retirement arrangements 1,229 1,282
Liabilities from interest 728 728
Liabilities from derivatives 632 645
Liabilities from promissory notes 507 505
Liabilities from collateral 404 569
Liabilities from interoperator discount services 252 223
Tax liabilities 165 166
Liabilities to employees 68 66
Miscellaneous other liabilities 230 141
4,215 4,325

Liabilities from early retirement arrangements for civil servants exist
vis-a-vis the Civil Service Pension Fund and arise from payment obligations
under agreements that have already been concluded. The obligations are
payable in up to seven annual installments following retirement.

Liabilities from interest almost exclusively relate to deferred interest and
unrealized settlement gains and losses from the close out of interest rate
hedging derivatives.

Liabilities from derivatives mainly relate to unrealized settlement gains
and losses from expired and terminated hedge transactions as well as to
embedded derivatives vis-a-vis T-Mobile USA, Inc., Bellevue.

Liabilities from promissory notes relate to insurance companies and other
institutional investors. Liabilities of EUR 26 million had been secured by
the Federal Republic of Germany in the previous year and were repaid in
full during the reporting period.

Collateral is used to hedge the credit risk from derivative financial instru-
ments. In this case, Deutsche Telekom receives collateral in the form of
cash from its contracting parties. The decrease in liabilities from collateral
is attributable to regular fluctuation in market values resulting from changes
in exchange rates, interest rates, and maturities of derivative financial
instruments.

Liabilities from interoperator discount services mainly relate to roaming
discount business in connection with roaming agreements with foreign
mobile communications providers. The obligations are initially bundled by
Deutsche Telekom and then passed on to Deutsche Telekom’s subsidiaries.

Tax liabilities comprised income tax liabilities amounting to EUR 2 million
(December 31, 2017: EUR 4 million) and liabilities from other taxes amounting
to EUR 163 million (December 31, 2017: EUR 162 million). The liabilities
from other taxes consisted primarily of value-added tax still to be paid
relating to the fiscal entity parent company amounting to EUR 160 million
and wage tax liabilities of EUR 11 million resulting from the December
payroll that will not fall due until the following month. A claim for reim-
bursement from the tax office in the amount of EUR 8 million had an
offsetting effect. This mainly relates to value-added tax for previous years.



Liabilities to employees resulted mainly from severance agreements and
short-term payment obligations arising from the company pension plan.

Miscellaneous other liabilities consisted mainly of liabilities from the staff
restructuring (e.g., transfer premiums for civil servants) and a short-term
loan from Deutsche Telekom Betriebsrenten-Service (DTBS) e. V., Bonn.

17 DEFERRED INCOME

The year-on-year decline in deferred income of EUR 15 million was
primarily a result of the amortization of agio on loans from Deutsche
Telekom International Finance B.V., Maastricht.

18 DEFERRED TAXES

Deferred tax assets exceeded deferred tax liabilities in the reporting year.
Deutsche Telekom does not exercise the option according to § 274 (1) HGB
of recognizing the resulting tax relief as deferred tax assets. Deferred

tax assets and liabilities mainly related to differences between carrying
amounts for tax purposes and carrying amounts under German GAAP in
the balance sheet items property, technical equipment and machinery, as
well as accruals. When determining deferred taxes, an effective tax rate
which covers corporate income tax, the solidarity surcharge, and trade
taxes totaling 31.4 percent was used.
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NOTES TO THE STATEMENT OF INCOME
19 NET REVENUE

Revenue by area of activity

millions of €
2018 2017
Revenue from hiring out employees 1,072 1,047
Revenue from renting and leasing out property 943 980
Revenue from fixed network 673 720
Revenue from training services 163 185
Other revenue 695 671
3,546 3,603

Revenue from hiring out employees amounted to EUR 1.1 billion

(2017: EUR 1.0 billion) and resulted from hiring employees out to other
companies. Employees were placed with internal and external employers
on loan and temporary work contracts. Civil servants were placed with
internal employers by means of temporary leave or assignment and with
external employers by means of secondments.

Revenue from renting and leasing out property totaled EUR 0.9 billion
(2017: EUR 1.0 billion) and was generated under the rent-including-utilities
model. Deutsche Telekom leased real estate centrally from GMG General-
mietgesellschaft mbH, Cologne, and then rented it out to its German
subsidiaries together with facility management services in the form of
standardized facility products.

Fixed-network revenues amounting to EUR 0.7 billion (2017: EUR 0.7 billion)
were mainly generated through wholesale services for international carriers,
to which Deutsche Telekom made available, for instance, international voice
and data connections.

Revenue from training services mainly consisted of training services for
junior staff in Germany.

Income that was attributable to HR Business Services, Group Legal
Services, and Technology and Innovation, among others, is reported

under other revenue.

Revenue by geographic area

millions of €
2018 2017
Domestic 2,985 3,020
International 561 583
3,546 3,603




20 OTHER OWN CAPITALIZED COSTS

22 GOODS AND SERVICES PURCHASED

millions of € millions of €
2018 2017 2018 2017
Other own capitalized costs 7 4 GOODS PURCHASED
Raw materials and supplies 0 0
7 4 Goods purchased 2 19
2 19
SERVICES PURCHASED
21 OTHER OPERATING INCOME Interconnection rates 469 502
Other services 553 539
millions of € 1,022 1,041
2018 2017 1,024 1,060
Foreign currency transaction gains 712 953
Income from write-ups of noncurrent assets 477 8 X .
Cost transfers/reimbursements 457 554 The year-on-year decrease in expenses for goods purchased is due
Income from derivatives 412 531 almost exclusively to the discontinuation of the purchase of Tolino products
Income from the reversal of accruals 214 128 for the Tolino business area that was sold in 2017.
Income from the disposal of noncurrent assets 210 455
Other income 190 140 Expenses for interconnection rates as a wholesale upstream service for
international carriers were incurred in the reporting period in the amount
2,672 2769 of EUR 469 million.

Foreign currency transaction gains included exchange rate effects of
EUR 360 million realized upon the maturity of loans granted/taken out
in foreign currency. The item also includes exchange rate effects from
cross-currency interest rate hedges in the amount of EUR 248 million,

mostly in U.S. dollars.

Other services primarily include EUR 405 million of expenses for upstream
services related to renting and leasing out property incurred under the
rent-including-utilities model. Other services also include expenses related
to telecommunications services for IT infrastructure operations (e.g., for
operating data centers) and expenses for upstream services related to

Income from write-ups of noncurrent assets results almost exclusively
from write-ups on the carrying amount of the investment in Deutsche
Telekom Europe Holding GmbH, Bonn, of EUR 382 million and on the
carrying amount of the investment in T-Mobile Global Zwischenholding
GmbH, Bonn, of EUR 93 million.

Income from cost transfers/reimbursements includes in particular in-
come from the consolidation of the real estate portfolio at GMG General-
mietgesellschaft mbH, Cologne. The properties are leased centrally under
the rent-including-utilities model by Deutsche Telekom and provided to
tenants within the Group as managed space.

Income from derivatives primarily relates to income from U.S. dollar
currency derivatives falling due.

Income from the reversal of accruals of EUR 214 million (2017: EUR 128 mil-
lion) related in particular to income from the reversal of accruals for litigation
risks, accruals for outstanding invoices, accruals for employee expenses, and
accruals for Federal Agency services.

Income from the disposal of noncurrent assets of EUR 204 million was
attributable to sales of land and buildings.

Pursuant to § 285 no. 32 HGB, EUR 898 million (2017: EUR 300 million)
of income relating to another period is included in other operating in-
come in the reporting year. This relates almost exclusively to income from
write-ups of noncurrent assets, income from the disposal of property,
plant and equipment as well as income from the reversal of accruals.

energy and training.

23 PERSONNEL COSTS/AVERAGE NUMBER OF EMPLOYEES

millions of €
2018 2017
WAGES AND SALARIES 1,849 2,012
SOCIAL SECURITY CONTRIBUTIONS AND EX-
PENSES FOR PENSION PLANS AND BENEFITS
Expenses for pension plans for civil servants 466 466
Social security contributions 89 90
Expenses for pension plans for non-civil
servants 64 23
Support allowances 50 51
Expenses arising from the collateral promise
for pensions 19 90
688 720
2,537 2,732

Personnel costs declined by a total of EUR 195 million compared with the
previous year. This decrease was mainly attributable to a EUR 163 million
year-on-year decline in expenses for wages and salaries and a EUR 71 million
decrease in expenses for the collateral promise for pensions. Higher
expenses for pension plans for employees, which were up EUR 41 million,
had an offsetting effect on personnel costs.



The decrease in expenses for wages and salaries is mainly due to
lower expenses for early retirement arrangements for civil servants. These
amounted to EUR 330 million in the reporting year.

The Civil Service Pension Fund at the Federal Agency performs the func-
tions described in §§ 14 to 16 of the Act concerning the Legal Provisions
for the Former Deutsche Bundespost Staff (Postpersonalrechtsgesetz -
PostPersRG) for pension plans for civil servants at Deutsche Bundespost
and its successor companies. It carries out all transactions for pension
and allowance payments in respect of civil servants for Deutsche Post AG,
Bonn, Deutsche Postbank AG, Bonn, and Deutsche Telekom. In accord-
ance with the provisions of the German Posts and Telecommunications
Reorganization Act (Postneuordnungsgesetz - PTNeuOG), the Civil
Service Pension Fund makes pension and allowance payments to retired
employees and their surviving dependents who are entitled to pension
payments as a result of civil-servant status.

Under PTNeuOG, the Federal Republic compensates the Civil Service
Pension Fund for differences between the ongoing payment obligations
of the fund and the amounts received from the successor companies of
the former Deutsche Bundespost, or between said payment obligations
and returns on assets, and guarantees that the special pension fund is
always in a position to fulfill the obligations it has assumed. The Federal
Republic cannot demand reimbursement from Deutsche Telekom of any
amounts it pays to the Civil Service Pension Fund in accordance with this
provision.

Pursuant to § 16 PostPersRG, Deutsche Telekom is required to make
contributions to the federal government, represented by the Civil Service
Pension Fund, equal to 33 percent, respectively, of the gross emoluments
of active civil servants and the notional pensionable gross emoluments of
civil servants on temporary leave from civil servant status; these contribu-
tions are recognized as ongoing expenses in the respective year. The
announcement by the Federal Ministry of Finance on December 6, 2017
stipulated an advance payment in connection with civil service pensions of
EUR 459 million for the contribution for 2018. Deutsche Telekom has already
made the payment in full. Only EUR 441 million (2017: EUR 458 million) of
the advance payment was recognized as an expense due to the lower
number of active civil servants and civil servants on leave of absence in
the reporting year. The year-on-year decline in costs was primarily due

to the reduction in the number of active civil servants (departures as a
result of reaching retirement age, take-up of early retirement options, and
transfer to other authorities).

The average number of employees (full-time equivalents) developed as
follows:

ANNUAL FINANCIAL STATEMENTS
NOTES TO THE FINANCIAL STATEMENTS -
NOTES TO THE STATEMENT OF INCOME

24 DEPRECIATION, AMORTIZATION AND WRITE-DOWNS

2627

millions of €
2018 2017
DEPRECIATION AND AMORTIZATION
Amortization of intangible assets 68 74
Depreciation of property, plant and equipment 205 221
273 295
WRITE-DOWNS
in accordance with § 253 (3) sentence 5 HGB 16 46
289 341

Amortization of intangible assets mainly related to the amortization of rights
to use software in the amount of EUR 62 million (2017: EUR 68 million).

EUR 152 million of the depreciation of property, plant and equipment in
the reporting year related to buildings in particular (2017: EUR 174 million).

In the reporting year, write-downs consisted entirely of write-downs of real

estate to the lower of cost or market value, amounting to EUR 16 million

(2017: EUR 46 million).

Write-downs on financial assets are recorded in net financial income/

expense (please refer to Note 26).

25 OTHER OPERATING EXPENSES

millions of €
2018 2017
Rental and leasing expenses 837 905
Expenses arising from derivatives 726 661
Foreign currency transaction losses 399 1,002
Other employee-related costs 368 335
Legal and consulting fees 135 131
Marketing expenses 131 161
IT support 119 122
Cleaning, transport and surveillance 105 104
Research and development 85 86
Maintenance and repair 66 81
Additions to accruals for contingent losses 53 41
Expenses arising from reimbursements 28 50
Expenses according to Art. 67 (1) and (2) EGHGB 17 17
Other expenses 1,452 555
4,521 4,251

Rental and leasing expenses were incurred in particular under the

Number
2018 2017
Civil servants 14,213 15,731
Non-civil servants 5,842 6,077
20,055 21,808
Trainees and student interns 5,687 6,523

The decrease in the number of employees is mainly attributable to the
use of early retirement arrangements for civil servants and to further staff

restructuring measures.

rent-including-utilities model and comprise almost entirely the portion of
internal use by Deutsche Telekom.

Expenses arising from derivatives primarily relate to expenses from U.S.
dollar currency derivatives falling due.

Foreign currency transaction losses included exchange rate effects of
EUR 283 million realized upon the maturity of loans granted/taken out
primarily in U.S. dollars.



Other employee-related costs mainly include expenses of EUR 145 million
arising from the allocation of administration costs payable to the Federal
Agency, compensation payments of EUR 74 million related to the placement
of civil servants with various federal authorities, EUR 56 million for the Civil
Service Health Insurance Fund, EUR 26 million in expenses for human
resources (e.g., recruitment), EUR 23 million in staff development costs,
and EUR 9 million for conferences.

Legal and consulting fees encompass expenses for technical and busi-
ness consulting, expenses for legal counseling, as well as expenses for
the preparation and audit of annual financial statements.

Marketing expenses in the reporting year relate among other things to
expenses for sponsoring, advertising, trade fairs, and other agency fees.

Expenses for IT support relate to the provision of computing and network
services as well as services for workstation systems.

Cleaning, transport and surveillance expenses were incurred under the
rent-including-utilities model and comprise almost entirely the portion of
internal use by Deutsche Telekom.

Expenses for research and development mainly comprise expenses
for the development of software and expenses for university partnership
programs.

Expenses for maintenance and repair principally relate to expenses
arising under maintenance and servicing contracts.

Additions to accruals for contingent losses are mainly the result of
agreements concluded with partners outside the Deutsche Telekom
Group with the intention of generating a contribution margin for the
expenses resulting from the staff surplus.

Expenses arising from reimbursements largely comprise expenses
relating to the cross-charging of services rendered by subsidiaries.

Expenses according to Art. 67 (1) and (2) EGHGB relate to expenses in
the amount of EUR 17 million (2017: EUR 17 million) from the adjustment
of the carrying amount of pension accruals due to BilMoG. The Company
has exercised the option to spread the addition pursuant to Art. 67 (1)
sentence 1 EGHGB such that the annual addition equals one 15th of the
total amount being added.

Other expenses in the reporting year consist, among other things, of ex-
penses of EUR 550 million from the settlement reached with the Federal
Republic of Germany to end the Toll Collect arbitration proceedings as
well as travel expenses, insurance policies, administrative expenses, and
ad-hoc temporary employment.

Pursuant to § 285 no. 32 HGB, EUR 15 million (2017: EUR 15 million)

of expenses relating to another period were included in other operating
expenses in the reporting year. This relates mainly to expenses from the
disposal of noncurrent assets.

26 FINANCIAL INCOME/EXPENSE, NET

millions of €

2018 2017

Income related to subsidiaries, associated and
related companies
of which: from subsidiaries € 197 million
(2017: € 53 million)

320 64

Income from profit transfer agreements 8,040 9,650

Expenses arising from loss transfers (1,105) (983)

INCOME (LOSS) RELATED TO SUBSIDIARIES,

ASSOCIATED AND RELATED COMPANIES 7.255 8,731

Income from long-term loans from noncurrent
financial assets

of which: from subsidiaries € 916 million
(2017: € 870 million)

Other interest and similar income 474 462

of which: from subsidiaries € 122 million
(2017: € 100 million)

of which: from the discounting of accruals
€ 1 million (2017: € 1 million)

Interest and similar expenses (2,157) (1,875)

of which: to subsidiaries € 1.2 billion
(2017: € 1.1 billion)

of which: from interest added back to
accruals € 585 million (2017: € 347 million)

NET INTEREST EXPENSE (767) (543)

WRITE-DOWNS OF FINANCIAL ASSETS

AND MARKETABLE SECURITIES 0 (1,037)

6,488 7,151

Income related to subsidiaries, associated and related companies
mainly comprised the dividends from CTA Holding GmbH, Bonn

(EUR 109 million), Hellenic Telecommunications Organization S.A. (OTE),
Athens (EUR 78 million), Toll Collect GmbH, Berlin (EUR 75 million), and
Scout Lux Management Equity Co S.a.r.l., Luxembourg (EUR 40 million).

Income from profit transfer agreements recognized in the reporting
period related primarily to profits transferred by Telekom Deutschland
(EUR 3.7 billion), DFMG Holding GmbH, Bonn (EUR 2.5 billion), and
T-Mobile Global Zwischenholding GmbH, Bonn (EUR 1.6 billion).

In addition to the operating business of the consolidated subsidiaries,
income from profit transfer agreements resulted from effects arising from
reorganization measures as well as from an equity repayment, calculated
at fair value, by T-Mobile Global Holding GmbH, Bonn. The loss arising
from the intragroup sale, based on a valuation report, of the indirectly held
interests in the BT Group plc, London, had a negative effect.

Expenses arising from loss transfers related primarily to Deutsche
Telekom IT GmbH, Bonn (EUR 656 million), T-Systems (EUR 260 million),
Telekom Innovation Pool GmbH, Bonn (EUR 52 million), Vivento Customer
Services GmbH, Bonn (EUR 50 million), Deutsche Telekom Europe Holding
GmbH, Bonn (EUR 41 million), and Deutsche Telekom Services Europe AG,
Bonn (until September 18, 2018: Deutsche Telekom Services Europe GmbH,
Bonn) (EUR 41 million).



Income from long-term loans from noncurrent financial assets and other
interest and similar income from subsidiaries largely related to interest
from loans issued to T-Mobile USA, Inc., Bellevue, and interest from loans
to Telekom Deutschland.

Interest expenses to subsidiaries primarily resulted from loan relationships
with Deutsche Telekom International Finance B.V., Maastricht.

In the reporting year, expenses from interest added back to pension accruals
as well as accruals for outstanding settlement amounts from phased retire-
ment agreements, long-term accounts, and lifetime work accounts totaling
EUR 317 million (2017: EUR 235 million) as well as expenses related to the
corresponding CTA assets of EUR 50 million were netted with income from the
corresponding CTA assets of EUR 0.1 million (2017: income of EUR 85 million).
These aggregate amounts were reported in interest and similar expenses.

Write-downs of financial assets in the previous year related mainly to the
write-down of the investment in T-Systems (EUR 1.0 billion).

27 INCOME TAXES

ANNUAL FINANCIAL STATEMENTS

NOTES TO THE FINANCIAL STATEMENTS -
NOTES TO THE STATEMENT OF INCOME
NOTES TO THE FINANCIAL STATEMENTS -
OTHER DISCLOSURES

OTHER DISCLOSURES

28129

30 GUARANTEES AND COMMITMENTS AND TRANSACTIONS NOT
INCLUDED IN THE BALANCE SHEET IN ACCORDANCE WITH
§ 285 NO. 3 HGB, AND REASONS UNDERLYING THE EVALUATION
OF THE RISK OF UTILIZATION OF GUARANTEES AND COMMIT-

MENTS IN ACCORDANCE WITH § 285 NO. 27 HGB

millions of €
2018 2017
Income taxes 143 198
143 198

Income taxes in the 2018 financial year include around EUR 161 million
for trade income tax and EUR 4 million for corporate income tax and the
solidarity surcharge.

Income tax expense includes an amount of EUR 22 million (2017:

EUR 192 million) of income relating to another period in accordance
with § 285 no. 32 HGB that results from items from previous years.

28 OTHER TAXES

millions of €
2018 2017
Other taxes 13 18
13 18

Other taxes mainly comprised real estate tax expenses of EUR 18 million
and VAT refunds of EUR 5 million.

29 RECONCILIATION OF INCOME AFTER TAXES TO
UNAPPROPRIATED NET INCOME

Income after taxes generated in the 2018 financial year amounted to
EUR 4.2 billion. Together with unappropriated net income carried forward
from 2017 of EUR 2.8 billion after dividend payments (unappropriated

net income from the prior year of EUR 5.9 billion less dividend payments
totaling EUR 3.1 billion), this resulted in unappropriated net income of
EUR 7.0 billion.

millions of €
Dec. 31, 2018 Dec. 31, 2017
Liabilities from guarantees 1,383 981
Liabilities arising from warranty agreements 3,775 5,602
of which: to subsidiaries € 0 million
(Dec. 31, 2017: € 0 million)
of which: to associates € 0 million
(Dec. 31, 2017: € 0 million)
5,158 6,583

Guarantees include litigation and security deposit guarantees as well
as warranties. Liabilities arising from warranty agreements relate to third
parties and in most cases were incurred for subsidiaries.

Liabilities arising from warranty agreements include guarantees and com-
fort letters and relate primarily to Telekom Deutschland (EUR 2.2 billion)
and T-Systems (EUR 138 million). Guarantees relate to loan collateral
guarantees in particular. Deutsche Telekom guarantees the liabilities of
Deutsche Telekom International Finance B.V., Maastricht, to external third
parties - mostly originating from bonds. In cases where the funds are not
passed on to Deutsche Telekom and therefore recognized as a liability,
an obligation arising from warranty agreements has to be reported; such
an obligation to Deutsche Telekom International Finance B.V., Maastricht,
was reported as of December 31, 2018 in the amount of EUR 708 million.

On May 16, 2018, Daimler Financial Services AG, Stuttgart, Deutsche
Telekom, and the Federal Republic of Germany reached an agreement

to cease the Toll Collect arbitration proceedings. The settlement was
notarized in early July 2018 and confirmed by arbitral tribunal, bringing
the arbitration proceedings to an end. The agreed settlement amount of
around EUR 3.2 billion includes services previously provided to the Fed-
eral Republic of Germany. Daimler Financial Services AG, Stuttgart, and
Deutsche Telekom have agreed to make final payments of EUR 550 million
each, for which both companies have joint and several liability. These pay-
ments to the Federal Republic of Germany will be made on behalf of Toll
Collect GbR, Berlin, in three tranches over the period until 2020; the first
tranche was paid in the reporting period. Deutsche Telekom believes that
a claim arising from the joint and several liability is unlikely to be made in
excess of Deutsche Telekom’s share of the risk.

Bank loans guarantee. The bank guarantees for third parties for a maxi-
mum amount of EUR 100 million that were issued during the term of the
operating agreement expired as scheduled on October 15, 2018.

Equity maintenance undertaking. The equity maintenance undertaking
entered into by the consortium members Deutsche Telekom, Daimler Finan-
cial Services AG, Stuttgart, and Compagnie Financiére et Industrielle des
Autoroutes S.A. (Cofiroute), Rueil-Malmaison, under the operating agreement
remained in place until the Federal Republic of Germany assumed full control
of Toll Collect GmbH, Berlin, and was replaced as of August 31, 2018 by a



guaranteed equity base of at least EUR 50 million for Toll Collect GmbH,
Berlin, depending on the date of transfer.

Guarantees to the benefit of subsidiaries and contingent liabilities arising
from warranty agreements entered into with third parties are not recog-
nized as liabilities as the underlying obligations can be fulfilled by the
Company’s subsidiaries, meaning utilization is unlikely.

Transactions not included in the balance sheet

The aforementioned guarantees and commitments are among the trans-
actions not included in the balance sheet.

31 OTHER FINANCIAL OBLIGATIONS

millions of €

Dec. 31, 2018 Dec. 31,2017
Total of which due Total of which due
in from the second in from the second
the following  financial year after the following  financial year after
financial year  the balance sheet financial year  the balance sheet
date date
Present value of the payments to the Civil Service Pension Fund for the
civil service pension scheme 2,310 354 1,956 2,793 404 2,389
Obligations under rental and lease agreements 8,049 1,354 6,695 8,099 1,368 6,731
of which: to subsidiaries € 7.9 billion (Dec. 31, 2017: € 7.9 billion)
of which: to associates € 0 billion (Dec. 31, 2017: € 0 billion)
Purchase commitments arising from future expenditure and investments 596 400 196 605 398 207
of which: to subsidiaries € 376 million (Dec. 31, 2017: € 411 million)
of which: to associates € 0 million (Dec. 31, 2017: € 0 million)
Commitments arising from unpaid contributions and from pending
transactions 1,357 1,317 40 975 975
of which: to subsidiaries € 1.3 billion (Dec. 31, 2017: € 854 million)
of which: to associates € 0 million (Dec. 31, 2017: € 0 million)
12,312 3,425 8,887 12,472 3,145 9,327

The present value of payments that Deutsche Telekom is required to
make in accordance with PTNeuOG to the Civil Service Pension Fund
on the basis of the 2018 G tables published by Prof. Klaus Heubeck
(until December 31, 2017: 2005 G tables) amounted to EUR 2.3 billion as
of December 31, 2018. The year-on-year decrease is attributable to the
reduction in the number of active civil servants, in particular as a result
of early retirement.

Obligations under rental and lease agreements include obligations to
subsidiaries in the amount of EUR 7,907 million, which are almost exclu-
sively to GMG Generalmietgesellschaft mbH, Cologne.

Purchase commitments arising from future expenditure and investments
were largely composed of commitments for non-capital expenditure of
EUR 547 million.

Unpaid and uncalled contributions mostly relate to Vivento Customer
Services GmbH, Bonn (EUR 96 million). In addition there are obligations
to make contributions, especially to Deutsche Telekom Capital Partners
Venture Fund I GmbH & Co. KG, Hamburg (EUR 184 million), Deutsche

Telekom Capital Partners Portfolio Fund GmbH & Co. KG, Hamburg
(EUR 87 million), and Deutsche Telekom Capital Partners Venture Fund
GmbH & Co. KG, Hamburg (EUR 10 million). The largest share of the increase
in obligations to make contributions amounting to EUR 220 million is
attributable to Deutsche Telekom Capital Partners Venture Fund Il GmbH &
Co. KG, Hamburg, in the amount of EUR 184 million.

Commitments arising from pending transactions with subsidiaries
relate mainly to existing obligations from profit and loss transfers from
T-Systems (EUR 432 million), Deutsche Telekom IT GmbH, Bonn

(EUR 374 million), Vivento Customer Services GmbH, Bonn (EUR 42 million),
Deutsche Telekom Services Europe AG, Bonn (until September 18, 2018:
Deutsche Telekom Services Europe GmbH, Bonn) (EUR 34 million), and
Deutsche Telekom Europe Holding GmbH, Bonn (EUR 32 million).

Deutsche Telekom is a party to a number of lawsuits and other proceed-
ings and issues arising from the general conduct of its business. Fees for
legal counseling and - where appropriate - forecast costs in connection
with a negative outcome of proceedings were included in the accruals for
litigation risks and/or in miscellaneous other operating expenses.



32 DERIVATIVE FINANCIAL INSTRUMENTS

Derivative financial instruments not included under valuation units as of
the reporting date were as follows:

millions of €
Nominal
amount’® Fair values
Dec. 31,2018 Dec. 31, 2018
INTEREST-RELATED INSTRUMENTS
Interest rate swaps 1,351 16
Embedded derivatives' 8,383 (36)
9,734 (20)
CURRENCY INSTRUMENTS
Future exchange transactions 658 2
658 2
OTHER INSTRUMENTS
Diesel derivatives 40 0
40 0
10,432 (18)

' Repricing element that is not closely related to the economic characteristics and risks of the
host contract.
2 The figures shown are absolute amounts.

The fair values shown above were determined using discounted cash flow
models and option pricing models, which use the relevant market data as
input parameters for calculation as of December 31, 2018.

Receivables, liabilities and accruals for derivatives were reported under the
following balance sheet items:

millions of €
Dec. 31, 2018
Receivables from subsidiaries 21
Other assets 367
Other accruals (66)
Payables to subsidiaries (187)
Other liabilities (451)
(316)

The Company uses derivatives for the purpose of hedging exposures to
currency, interest rate, and raw material price risks. The top priority in all
cases in which derivatives are used is to limit the risk of the underlyings.
Derivative financial instruments may therefore only be used to eliminate risk
exposures, and may never be used to enter into new risks for speculative
reasons.

Derivatives are designed to offset changes in the fair values and cash flow
risks associated with the financial assets and liabilities to which they are
allocated. Such derivatives are reviewed regularly for their effectiveness as
hedge instruments. Derivative financial instruments are subject to internal
controls.
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As a rule, the nominal amounts of the derivative financial instruments are
merely the basis for determining the interest payment (nominal amounts
only represent a receivable or liability in the case of interest rate and cross
currency swaps). The nominal amounts are generally not material to the value
of a derivative. By contrast, the main material influences on the market
value of derivatives are changes in interest rates, exchange rates and other
conditions.

Interest rate swaps are entered into to transform the coupons on bonds
and the interest rates on loans in accordance with a mix of fixed and
floating rate interest instruments determined in the course of interest rate
management.

The Company uses foreign currency forward contracts and non-deliver-
able forwards to hedge exchange rates, and cross-currency and interest
rate swaps to eliminate currency and, if relevant, interest rate risks related
to financing and service.

Foreign currency forward contracts and hedged items are assigned to
foreign currency hedge valuation units categorized by foreign currency
type and marked to market as of the balance sheet date. Foreign currency
forward contracts are valued at the forward exchange rate on the balance
sheet date; cross-currency and interest rate swaps are recognized at the
present value of future payments. Measurement gains and losses are
netted valuation unit for valuation unit. An accrual for loss contingencies
from pending transactions is established for each valuation unit for the
amount of the excess loss. Net gains are not recognized.

The cross-currency and interest rate swaps are primarily used to trans-
form the original currencies of bonds and promissory notes into Deutsche
Telekom’s target currencies (mainly euros and U.S. dollars). In addition,
various cross-currency and interest rate swaps are used to hedge currency
risks in the financing of subsidiaries.

Diesel derivatives are used to hedge the price risk resulting from the
purchase of diesel fuel for Deutsche Telekom’s vehicle fleet.

Hedging risk through valuation units:

millions of €

Value of the hedged item
(carrying amount,
expected value)

Type of hedged item Type of hedged risk

ASSETS
Currency risk 1,983
Interest rate/currency risk 5,919
Interest rate risk 1,471
LIABILITIES
Interest rate risk (15,644)
Interest rate/currency risk (11,208)
Currency risk (7,254)
HIGHLY PROBABLE FORECAST
TRANSACTIONS
Interest rate risk
PENDING TRANSACTIONS
Interest rate risk 300

(24,433)




The valuation units always took the form of micro hedges.

In all cases, the hedging relationships were extremely effective, as the
main risk-determining parameters matched for the hedged item and
hedge transaction.

The risks hedged with valuation units amounted to (averted need to
recognize accrual for contingent losses, write-ups of foreign currency
liabilities, and write-downs on foreign currency receivables):

millions of €
Dec. 31, 2018
Interest rate risk 817
Interest rate/currency risk 405
Currency risk 1,148
2,370

The offsetting changes in value and cash flows are expected to largely

cancel each other out by March 6, 2042, in terms of both interest rate and

currency hedges.

The effectiveness of the hedge relationships in terms of the hedged risk
at the balance sheet date was determined using the critical terms match
method. In the case of revolving hedges, effectiveness was measured

using an analysis of changes in fair value based on spot price components
(dollar offset method). In these cases, the ineffective portion of the change

in value calculated in this way was recorded directly in the statement of
income in line with the imparity principle.

The hedged items with interest rate risk recognized under liabilities and

amounting to EUR 26.9 billion are exclusively underlyings for fair value
hedges.

33 EXCHANGE RATES

Annual average rate Rate at the reporting date

2018 2017 31.12.2018 31.12.2017
100 Swiss francs (CHF) 85.67440 89.95720 88.73120 85.46280
100 Czech korunas (CZK) 3.87824 3.79799 3.88538 3.90961
1 Pound sterling (GBP) 1.13049 1.14063 1.11769 1.12664
100 Hong Kong dollars (HKD) 10.80085 11.36159 11.14946 10.66809
100 Croatian kuna (HRK) 13.48050 13.39790 13.48890 13.43590
100 Hungarian forints (HUF) 0.31361 0.32342 0.31135 0.32229
100 Japanese yen (JPY) 0.76671 0.78933 0.79463 0.74071
100 Polish zlotys (PLN) 23.46130 23.48500 23.24910 23.93060
100 Singapore dollars (SGD) 62.78120 64.16220 64.13340 62.40450
1 U.S. dollar (USD) 0.82946 0.88549 0.87321 0.83340

34 AUDITOR’S FEES AND SERVICES

The total fees charged by the external auditor for the reporting period
are broken down into auditing services, other assurance services, and
other non-audit services in the relevant note in the consolidated financial
statements.

For Deutsche Telekom and the companies it controlled, auditing services
were provided in particular for the statutory auditing of the annual and
consolidated financial statements, the review of the interim financial
statements, auditing activities in connection with the implementation of
new accounting provisions, and the auditing of information systems and
processes as well as other auditing services.

Other assurance services relate primarily to services in connection with
regulatory requirements stipulated by the Federal Network Agency and
comfort letters.

In addition, professional services were provided in connection with strate-
gic projects.

The total fees charged by the external auditor for the reporting period
as defined in § 285 no. 17 HGB are detailed in the relevant note in the
consolidated financial statements.



35 MEMBERS OF THE BOARD OF MANAGEMENT OF
DEUTSCHE TELEKOM AG IN 2018

Timotheus Hottges
Chairman of the Board of Management since January 1, 2014

Seats on the supervisory boards of other companies:
= FC Bayern Mlnchen AG, Munich (since 2/2010)
= Henkel AG & Co. KGaA, Dusseldorf (since 4/2016)

Member of comparable supervisory bodies of companies in Germany
or abroad:
= BT Group plc, London, United Kingdom,

Member of the Board of Directors (since 1/2016)

Member of the supervisory boards of subsidiaries, associated,
and related companies:
= Telekom Deutschland GmbH, Bonn (since 4/2005),
Chairman of the Supervisory Board (since 7/2009)
= T-Mobile US, Inc., Bellevue, United States,
Chairman of the Board of Directors (since 4/2013)

Adel Al-Saleh
Board member responsible for T-Systems since January 1, 2018
- No other seats -

Birgit Bohle
Board member responsible for Human Resources and Labor Director
since January 1, 2019

Member of the supervisory boards of subsidiaries, associated,
and related companies:
= Telekom Deutschland GmbH, Bonn (since 1/2019)

Srini Gopalan
Board member responsible for Europe since January 1, 2017

Member of the supervisory boards of subsidiaries, associated,

and related companies:

= HELLENIC TELECOMMUNICATIONS ORGANIZATION S.A. (OTE S.A.),
Marousi, Athens, Greece (since 1/2017)

= T-Mobile Polska S.A., Warsaw, Poland (since 1/2017),
Chairman of the Supervisory Board (since 1/2017)

Dr. Christian P. lllek

Board member responsible for Human Resources and

Labor Director from April 1, 2015 to December 31, 2018
Board member responsible for Finance since January 1, 2019

Member of the supervisory boards of subsidiaries, associated,
and related companies:
= Deutsche Telekom Services Europe AG, Bonn,
Chairman of the Supervisory Board (since 1/2019)
(formerly Deutsche Telekom Services Europe GmbH, Bonn)
= Telekom Deutschland GmbH, Bonn (from 5/2015 to 12/2018)
= T-Mobile US, Inc., Bellevue, United States,
Member of the Board of Directors (since 1/2019)
= T-Systems International GmbH, Frankfurt/Main (since 5/2015),
Chairman of the Supervisory Board (since 11/2016)
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Dr. Thomas Kremer
Board member responsible for Data Privacy, Legal Affairs and
Compliance since June 1, 2012

Member of the supervisory boards of subsidiaries, associated,
and related companies:
m T-Systems International GmbH, Frankfurt/Main (since 5/2015)

Thorsten Langheim
Board member responsible for USA and Group Development since
January 1, 2019

Member of the supervisory boards of subsidiaries, associated,

and related companies:

= DFMG Deutsche Funkturm GmbH, Minster (since 9/2016)

m Deutsche Telekom Capital Partners Management GmbH, Hamburg,
Chairman of the Investment Committee (since 6/2015)

= T-Mobile US, Inc., Bellevue, United States,
Member of the Board of Directors (since 6/2014)

Claudia Nemat
Board member responsible for Technology and Innovation since
January 1, 2017

Seats on the supervisory boards of other companies:
= Airbus Group SE, Leiden, Netherlands (since 5/2016)
= Airbus Defence and Space GmbH, Ottobrunn (since 5/2016)

Member of the supervisory boards of subsidiaries, associated,
and related companies:
= Deutsche Telekom IT GmbH, Bonn,

Chairwoman of the Supervisory Board (since 6/2017)

Dr. Dirk Wossner
Board member responsible for Germany since January 1, 2018

Member of the supervisory boards of subsidiaries, associated,
and related companies:
= Deutsche Telekom Auflendienst GmbH, Bonn,
Chairman of the Supervisory Board (since 1/2018)
= Deutsche Telekom Geschaftskunden-Vertrieb GmbH, Bonn
(since 1/2018), Chairman of the Supervisory Board (since 2/2018)
m Deutsche Telekom Service GmbH, Bonn,
Chairman of the Supervisory Board (since 1/2018)
m Deutsche Telekom Technik GmbH, Bonn,
Chairman of the Supervisory Board (since 1/2018)
m Deutsche Telekom Privatkunden-Vertrieb GmbH, Bonn,
Chairman of the Supervisory Board (since 1/2018)



Board of Management members who left in 2018:

Thomas Dannenfeldt
Board member responsible for Finance from January 1,
2014 to December 31, 2018

Member of the supervisory boards of subsidiaries, associated,
and related companies:
= BUYIN S.A., Brussels, Belgium,

Member of the Board of Directors (from 2/2014 to 12/2018)
® Deutsche Telekom Services Europe AG, Bonn,

Chairman of the Supervisory Board (1/2016 to 11/2018)

(formerly Deutsche Telekom Services Europe GmbH, Bonn)
= T-Mobile US, Inc., Bellevue, United States,

Member of the Board of Directors (11/2013 to 12/2018)

36 MEMBERS OF THE SUPERVISORY BOARD OF DEUTSCHE
TELEKOM AG IN 2018

Prof. Dr. Ulrich Lehner

Member of the Supervisory Board since April 17, 2008

Chairman of the Supervisory Board since April 25, 2008

Member of the Shareholders’ Committee of Henkel AG & Co. KGaA,
Dusseldorf

Seats on the supervisory boards of other companies:

= E.ON SE, Essen (4/2003 to 5/2018)

= Porsche Automobil Holding SE, Stuttgart (since 11/2007)

= thyssenkrupp AG, Duisburg and Essen (1/2008 to 7/2018),
Chairman of the Supervisory Board (3/2013 to 7/2018)

Lothar Schréder

Member of the Supervisory Board since June 22, 2006

Deputy Chairman of the Supervisory Board since June 29, 2006
Member of the ver.di National Executive Board, Berlin

Seats on the supervisory boards of other companies:

= Vereinigte Postversicherung VVaG, Stuttgart (since 6/2008)
= VPV Holding AG, Stuttgart (since 6/2018)

= VPV Lebensversicherungs-AG, Stuttgart (since 10/2015)

Member of the supervisory boards of subsidiaries, associated,
and related companies:
= Deutsche Telekom Services Europe AG, Bonn,
Deputy Chairman of the Supervisory Board (since 9/2016)
(formerly Deutsche Telekom Services Europe GmbH, Bonn)

Josef Bednarski

Member of the Supervisory Board since November 26, 2013
Chairman of the Group Works Council of Deutsche Telekom AG, Bonn
- No other seats -

Dr. Rolf Bosinger

Member of the Supervisory Board since June 1, 2018
State Secretary at the Federal Ministry of Finance, Berlin
- No other seats -

Dr. Giinther Braunig
Member of the Supervisory Board since March 21, 2018
CEOQ of the Executive Board of KfW, Frankfurt/Main

Seats on the supervisory boards of other companies:

m Deutsche Pfandbriefbank AG, Unterschleiheim (since 8/2009),
Chairman of the Supervisory Board (since 8/2014)

= Deutsche Post AG, Bonn (since 3/2018)

Odysseus D. Chatzidis

Member of the Supervisory Board since January 3, 2018

Chairman of the European Works Council of Deutsche Telekom, Bonn
- No other seats -

Constantin Greve

Member of the Supervisory Board since November 20, 2018

Chairman of the Central Works Council of Deutsche Telekom AG, Bonn
- No other seats -

Lars Hinrichs
Member of the Supervisory Board since October 1, 2013
CEO of Cinco Capital GmbH, Hamburg

Seats on the supervisory boards of other companies:
= xbAV AG, Munich,
Chairman of the Supervisory Board (since 1/2016)

Dr. Helga Jung
Member of the Supervisory Board since May 25, 2016
Member of the Board of Management of Allianz SE, Munich

Seats on the supervisory boards of other companies:
= Allianz Deutschland AG, Munich (since 3/2016)*
= Allianz Global Corporate & Specialty SE, Munich,
Deputy Chairwoman of the Supervisory Board (since 5/2013)*
= Allianz Private Krankenversicherungs-AG, Munich (since 3/2018)*
= Allianz Beratungs- und Vertriebs-AG, Munich (since 3/2018)*

Member of comparable supervisory bodies of companies in Germany

or abroad:

= Allianz Compafiia de Seguros y Reaseguros S.A., Barcelona, Spain,
Member of the Board of Directors (since 5/2012)*

= Companhia de Seguros Allianz Portugal S.A., Lisbon, Portugal,
Member of the Board of Directors (since 3/2012)*

Prof. Dr. Michael Kaschke
Member of the Supervisory Board since April 22, 2015
CEOQ & President of Carl Zeiss AG, Oberkochen

Seats on the supervisory boards of other companies:
= Carl Zeiss Meditec AG, Jena,
Chairman of the Supervisory Board (since 3/2010)*
m Carl Zeiss Microscopy GmbH, Jena,
Chairman of the Supervisory Board (10/2006 to 2/2018)*
m Carl Zeiss Industrielle Messtechnik GmbH, Oberkochen,
Chairman of the Supervisory Board (since 1/2014)*

*Supervisory board seats in companies that are part of the same group, as defined in § 100 (2) sentence 2 AktG (German Stock Corporation Act).



= Carl Zeiss SMT GmbH, Oberkochen,

Chairman of the Supervisory Board (since 1/2011)*
= Henkel AG & Co. KGaA, Dusseldorf (since 4/2008)
= Robert Bosch GmbH, Stuttgart (since 4/2016)

Member of comparable supervisory bodies of companies in Germany
or abroad:
= Carl Zeiss Co., Ltd., Seoul, South Korea,
Chairman of the Board of Directors (since 1/2017)*
m Carl Zeiss Far East Co., Ltd., Hong Kong, China,
Chairman of the Board of Directors (since 4/2002)*
m Carl Zeiss India (Bangalore) Private Ltd., Bangalore, India,
Chairman of the Board of Directors (since 12/2009)*
= Carl Zeiss Pte. Ltd., Singapore, Singapore,
Member of the Board of Directors (since 4/2002)*
m Carl Zeiss (Shanghai) Co., Ltd., Shanghai, China,
Member of the Board of Directors (since 6/2017)*

Nicole Koch

Member of the Supervisory Board since January 1, 2016
Deputy Chairwoman of the Group Works Council of
Deutsche Telekom AG, Bonn, until April 26, 2018
Chairwoman of the Works Council of

Deutsche Telekom Privatkunden-Vertrieb GmbH, Bonn

Member of the supervisory boards of subsidiaries, associated,
and related companies:
m Deutsche Telekom Privatkunden-Vertrieb GmbH, Bonn (since 6/2004)

Dagmar P. Kollmann

Member of the Supervisory Board since May 24, 2012

Entrepreneur, member of several supervisory boards and advisory boards
as well as the Monopolies Commission

Former CEO of Morgan Stanley Bank, Frankfurt/Main

Former Member of the Board of Directors of Morgan Stanley Bank
International Limited, London, United Kingdom

Seats on the supervisory boards of other companies:
= Deutsche Pfandbriefbank AG, Unterschleiffheim,

Deputy Chairwoman of the Supervisory Board (since 8/2009)
m KfW IPEX-Bank GmbH, Frankfurt/Main (since 5/2012)

Member of comparable supervisory bodies of companies in Germany
or abroad:
= Bank Gutmann Aktiengesellschaft, Vienna, Austria,
Member of the Supervisory Board (since 9/2010)
= | andeskreditbank Baden-Wirttemberg - Férderbank (L-Bank)
(regional state bank/development bank of Baden-Wirttemberg),
Karlsruhe, agency under public law (not a commercial enterprise
within the meaning of § 100 (2), sentence 1, no. 1 AktG),
Member of the Advisory Board, purely advisory body (since 7/2004)
= Unibail-Rodamco SE, Paris, France,
Member of the Supervisory Board (since 5/2014)
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Petra Steffi Kreusel

Member of the Supervisory Board since January 1, 2013

Senior Vice President, Customer & Public Relations

at T-Systems International GmbH, Frankfurt/Main

Deputy Chairwoman of the Group Executive Staff Representation
Committee of Deutsche Telekom AG, Bonn

Chairwoman of the Executive Staff Representation Committee of
T-Systems International GmbH, Frankfurt/Main

Member of the supervisory boards of subsidiaries, associated,
and related companies:
m T-Systems International GmbH, Frankfurt/Main (since 12/2010)

Harald Kriiger

Member of the Supervisory Board since May 17, 2018
Chairman of the Board of Management of

Bayerische Motoren Werke AG, Munich

- No other seats -

Frank Sauerland

Member of the Supervisory Board since November 20, 2018
Head of the Collective Bargaining Policy Committee, TC/IT
National Committee at the ver.di National Executive Board, Berlin

Member of the supervisory boards of subsidiaries, associated,

and related companies:

= Deutsche Telekom Aufiendienst GmbH, Bonn (10/2007 to 11/2018),
Deputy Chairman of the Supervisory Board (6/2010 to 11/2018)

= Telekom Deutschland GmbH, Bonn (since 12/2016),
Deputy Chairman of the Supervisory Board (since 1/2017)

Nicole Seelemann-Wandtke

Member of the Supervisory Board since July 5, 2018

Deputy Chairwoman of the Works Council of the Consumers
unit at Telekom Deutschland GmbH, Bonn

Member of the supervisory boards of subsidiaries, associated,
and related companies:
= Telekom Deutschland GmbH, Bonn (1/2018 to 10/2018)

Sibylle Spoo

Member of the Supervisory Board since May 4, 2010

Lawyer, Trade Union Secretary at the ver.di Federal Administration, Berlin
- No other seats -

Karl-Heinz Streibich

Member of the Supervisory Board since October 1, 2013

President of acatech - Deutsche Akademie der Technikwissenschaften
(National Academy of Science and Engineering), Berlin, since May 8, 2018
CEOQ of Software AG, Darmstadt, until July 31, 2018

Seats on the supervisory boards of other companies:
m Deutsche Messe AG, Hanover (1/2013 to 7/2018)
= Dirr AG, Bietigheim-Bissingen (since 5/2011),

Chairman of the Supervisory Board (since 1/2018)
= Siemens Healthineers AG, Erlangen (since 3/2018)
= WITTENSTEIN SE, Igersheim (9/2017 to 3/2019)

*Supervisory board seats in companies that are part of the same group, as defined in § 100 (2) sentence 2 AktG (German Stock Corporation Act).



Margret Suckale

Member of the Supervisory Board since September 28, 2017
Former Member of the Board of Executive Directors of BASF SE,
Ludwigshafen

Seats on the supervisory boards of other companies:
= DWS Group GmbH & Co. KGaA, Frankfurt/Main (since 3/2018)
= HeidelbergCement AG, Heidelberg (since 8/2017)

Karin Topel

Member of the Supervisory Board since July 1, 2017

Chairwoman of the Works Council of Deutsche Telekom Technik GmbH,
Bonn, Technical Branch Office Eastern District

- No other seats -

Supervisory Board members who left in 2018:

Sari Baldauf

Member of the Supervisory Board from November 1, 2012 to May 17, 2018
Non-Executive Director and Chairwoman of the Board of Directors of
Fortum Qyj, Espoo, Finland, until March 27, 2018

Seats on the supervisory boards of other companies:
= Daimler AG, Stuttgart (since 2/2008)

Member of comparable supervisory bodies of companies in Germany or
abroad:
= Nokia Oyj, Espoo, Finland (since 5/2018)
= Vexve Holding Oyj, Helsinki, Finland,
Chairwoman of the Board of Directors (since 6/2016)

Monika Brandl

Member of the Supervisory Board from November 6, 2002 to June 30, 2018
Chairwoman of the Central Works Council of Deutsche Telekom AG,
Bonn, until April 16, 2018

Member of the Central Works Council of Deutsche Telekom AG, Bonn,
until June 30, 2018

- No other seats -

Johannes Geismann

Member of the Supervisory Board from February 6, 2014 to May 17, 2018
State Secretary, Federal Ministry of Finance, Berlin, until March 23, 2018
State Secretary, Federal Chancellery, Berlin, since March 23, 2018

- No other seats -

Klaus-Dieter Hanas

Member of the Supervisory Board from June 1, 2012 to November 20, 2018
Deputy Chairman of the Works Council of Deutsche Telekom Service
GmbH, Bonn, Central-Eastern District, until March 27, 2018

Seats on the supervisory boards of other companies:
m PSD-Bank Braunschweig eG, Braunschweig (since 11/1999),
Deputy Chairman of the Supervisory Board (since 7/2011)

Dr. Ulrich Schréder
Member of the Supervisory Board from October 1, 2008 to February 6, 2018
Former CEO of the Executive Board of KfW, Frankfurt/Main

Seats on the supervisory boards of other companies:

m DEG - Deutsche Investitions- und Entwicklungsgesellschaft mbH,
Cologne (10/2009 to 1/2018)*

m Deutsche Post AG, Bonn (9/2008 to 2/2018)

m 2020 European Fund for Energy, Climate Change and Infrastructure
(Marguerite Fund), Luxembourg, Luxembourg (11/2009 to 2/2018)

Michael Sommer

Member of the Supervisory Board from April 15, 2000 to November 20, 2018
Trade Union Secretary, former Chairman of the German Confederation of
Trade Unions (DGB), Berlin

Seats on the supervisory boards of other companies:
m ZDF Enterprises GmbH, Mainz (since 10/2017)

Member of comparable supervisory bodies of companies in Germany
or abroad:
= Zweites Deutsches Fernsehen, Mainz,

Member of the Administrative Council (since 4/2016)

37 COMPENSATION OF THE BOARD OF MANAGEMENT AND THE
SUPERVISORY BOARD

Compensation of the Board of Management

The representation of the compensation system and the mandatory dis-
closures pursuant to § 285 no. 9 a) sentences 5-8 HGB, with the excep-
tion of pension information, are part of the combined management report.

Board of Management compensation for the 2018 financial year

Total compensation of the members of the Board of Management for the
2018 financial year amounted to EUR 24.6 million (2017: EUR 21.3 million).
This includes a total of 212,687 entitlements to matching shares with a fair
value of EUR 2.3 million on the date granted (2017: EUR 1.6 million).
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Management
€
Development of pension accruals for current members of the Board of Management
Additions to Present value of the Additions to Present value of the
pension accruals defined benefit obligation pension accruals defined benefit obligation
2018 Dec. 31, 2018 2017 Dec. 31, 2017
Thomas Dannenfeldt 310,711 1,288,859 279,669 978,148
Srini Gopalan 268,729 506,227 236,498 236,498
Timotheus Héttges 3,888,589 11,793,753 1,220,798 7,911,384
Dr. Christian P. lllek 280,762 938,402 257,289 657,640
Dr. Thomas Kremer 301,707 1,767,898 294,469 1,466,191
Claudia Nemat 390,011 2,012,776 329,121 1,622,765
Dr. Dirk Wéssner 248,767 248,767

In accordance with the provisions of the new company pension plan,
amounts of EUR 250,000 each were allocated to Thomas Dannenfeldt,
Srini Gopalan, Dr. Christian P. lllek, Dr. Thomas Kremer, Claudia Nemat,
and Dr. Dirk Wossner for each year of service rendered.

The expensed additions to pension accruals for active members of the
Board of Management amounted to EUR 5.7 million in the reporting year
(2017: EUR 3.8 million).

Former members of the Board of Management

A total of EUR 8.1 million (2017: EUR 11.3 million) was paid out regard-
ing payments to and entitlements for former members of the Board of
Management and their surviving dependents.

Accruals totaling EUR 153.4 million (2017: EUR 139.5 million) were
recognized for current pensions and vested rights to pensions for this
group of persons and their surviving dependents. Pension accruals not
shown in the balance sheet for this group of persons as a consequence
of the transitional provisions of BilMoG amounted to EUR 3.7 million at
the balance sheet date (2017: EUR 4.3 million).

Several former Board of Management members are entitled to a civil
servant pension from the Civil Service Pension Fund. In the reporting year,
there was no expense incurred in this regard. The present value of the
estimated pensions of these Board of Management members amounts
to EUR 3.3 million as of December 31, 2018 (2017: EUR 3.2 million).

Other

The Company has not granted any advances or loans to current or former
Board of Management members, nor were any other financial obligations
to the benefit of this group of people entered into.

Compensation of the Supervisory Board

The main features of the compensation system and information on the
compensation received by the individual members of the Supervisory
Board is provided in the combined management report.

The total compensation of the members of the Supervisory Board in 2018
amounted to EUR 2,887,833.37 (plus VAT) and comprises fixed annual
compensation and attendance fees.

The Company has not granted any advances or loans to current or former
Supervisory Board members, nor were any other financial obligations to the
benefit of this group of people entered into.

38 DECLARATION OF CONFORMITY WITH THE GERMAN CORPORATE
GOVERNANCE CODE IN ACCORDANCE WITH § 161 AKTG

In accordance with § 161 AktG, the Board of Management and the Supervi-
sory Board of Deutsche Telekom have submitted the mandatory declaration
of conformity and made it available to shareholders on Deutsche Telekom’s
website. The full text of the Declaration of Conformity can be found on the
Deutsche Telekom website (www.telekom.com) under Investor Relations in
the Management & Corporate Governance section.

39 PROPOSAL FOR THE APPROPRIATION OF NET INCOME

The Board of Management of Deutsche Telekom proposes to the share-
holders’ meeting that a dividend of EUR 0.70 per no par value share
carrying dividend rights be paid to shareholders from the unappropriated
net income amounting to EUR 7.0 billion, and that the remaining balance
be carried forward.

The final amount of the total dividend payment depends on the number
of no par value shares carrying dividend rights as of the date of the
resolution on the appropriation of net income as adopted on the day of
the shareholders’ meeting.

The amount that is subject to a restriction on distribution in accordance
with § 268 (8) sentence 3 HGB is attributable to the measurement of the
CTA assets for accruals for pensions and similar obligations at fair value
amounting to EUR 205 million and to the measurement of the CTA asset
for long-term accounts amounting to EUR 1 million. Deferred tax liabilities
account for EUR 35 million of the difference of EUR 206 million, resulting in
a net amount of EUR 171 million. After accounting for deferred tax assets,
also of EUR 35 million, which are offset against the deferred tax liabilities,
the amount that is subject to a restriction on distribution in accordance
with § 268 (8) HGB is EUR 206 million.

The amount that is subject to a restriction on distribution in accordance
with § 253 (6) sentence 2 HGB is attributable to the difference in the
amount of EUR 555 million resulting from changed measurement princi-
ples for pension accruals pursuant to § 253 (6) sentence 1 HGB.

Unappropriated net income can be distributed in full as the amount of
EUR 761 million that is subject to a restriction on distribution pursuant
to § 268 (8) sentence 3 HGB and § 253 (6) sentence 2 HGB is covered
entirely by freely available reserves.
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1. Subsidiaries

Athens

Athens

Indi-
rectly  Directly Total Curr-  Shareholders’ equity ~ Net income/net loss Reporting
No. Name and registered office Via % % nominal value ency in thousands in thousands currency Note
1. 3. T-Venture Beteiligungsgesellschaft mbH 1.110.  100.00 25,000 EUR 6,269 115 EUR d)
(3. TVB), Bonn
2. Antel Germany GmbH, Karben 1.122.  100.00 25,000 EUR 176 189 EUR f)
3. Arbeitgeberverband comunity, Arbeitgeberverband fiir 0.00 EUR - EUR
- Telekommunikation und IT e.V., Bonn
4. Assessment Point (Proprietary) Limited i. L., 1.142. 100.00 100 ZAR 0 0 ZAR g)
~ Johannesburg
5. BENOCS GmbH, Bonn 1.353.  100.00 25,000 EUR 1,267 1,180 EUR d)
6. Benocs, Inc., Wilmington, DE 1.5, 100.00 100 Usb - usD
7. CAINTERNET d.0.0., Zagreb 1.147.  100.00 20,000 HRK 503 231 HRK d)
8. CBS GmbH, Bonn 1.21. 100.00 838,710 EUR 2,055 0 EUR a)d)
9. CEColo Czech, s.r.o., Prague 1.260.  100.00 711,991,857 CZK 822,969 110,977 CZK d)
10. COMBIS - IT Usluge d.o.0., Belgrade 1.12. 100.00 49,136 RSD (135,467) (8,088) EUR d)
11. COMBIS d.o.0. Sarajevo, Sarajevo 1.12. 100.00 2,000 BAM 7,019 827 BAM d)
2. COMBIS, usluge integracija informatickih tehnologija, 1.129.  100.00 64,943,900 HRK 157,069 22,335 HRK b)
~ doo, Zagreb
13.  COSMO-ONE HELLAS MARKET SITE SOCIETE 1.130. 30.87 5,391,100 EUR 1,315 122 EUR b)
ANONYME OF ELECTRONIC COMMERCE SERVICES,
13.  COSMO-ONE HELLAS MARKET SITE SOCIETE 1.15. 30.87 5,391,100 EUR 1,315 122 EUR b)
ANONYME OF ELECTRONIC COMMERCE SERVICES,
14, COSMOTE GLOBAL SOLUTIONS N.V., Diegem 1.30. 1.00 5,700,000 EUR - EUR
14. COSMOTE GLOBAL SOLUTIONS N.V., Diegem 1.15. 99.00 5,700,000 EUR - - EUR
15.  COSMOTE Mobile Telecommunications S.A., Maroussi, 1.130.  100.00 157,899,931 EUR 2,116,609 (412,095) EUR b)
Athens
16. COSMOTE PAYMENTS ELECTRONIC MONEY 1.130.  100.00 425,000 EUR - EUR
~ SERVICES S.A, Athens
~ 17. CTA Holding GmbH, Bonn 76.00 100,000 EUR 5,400,100 (1) EUR d)
17, CTA Holding GmbH, Bonn 1.315. 17.00 100,000 EUR 5,400,100 (1) EUR d)
17, CTA Holding GmbH, Bonn 1.351. 7.00 100,000 EUR 5,400,100 (1) EUR d)
18, CYO Czech, s.ro,, Prague 1.315.  100.00 10,000 CZK 10 0 CZK d)
19, Carduelis B.V. (Netherlands), The Hague 1.123.  100.00 18,000 EUR 1,786 (25) EUR d)
~ 20. Click & Buy Services India Private Limited, Hydrabad 1.119. 99.62 1,609,920 INR (15,285) 0 INR e)
21. ClickandBuy Holding GmbH, Bonn 100.00 25,000 EUR 5,025 0 EUR a) d)
22, ClickandBuy International Limited, Milton Keynes 1.21. 100.00 1,301,008 GBP 2,336 750 EUR d)
~ 23. Combridge S.R.L,, Sfantu Gheorghe 1.172.  100.00 29,801,490 RON 30,147 2,116 RON d)
24, Comfortcharge GmbH, Bonn 1.353.  100.00 25,000 EUR 28 (1) EUR d)
~ 25, Commander Services s.r.0., Bratislava 1.223.  100.00 5,000 EUR 5 (0) EUR d)
26, Compendo GmbH, Nuremberg 1.48.  100.00 25,000 EUR - - EUR g)
~ 27. Consortium 1 S.ar.l.,, Luxembourg 1.76.  100.00 2,423,526 EUR (59,833) (3,327) EUR d)
28, Consortium 2 S.ar.l., Luxembourg 1.27. 100.00 2,395,668 EUR 1,625 131 EUR d)
~ 29, Cosmoholding International B.V., Amsterdam 1.15. 99.00 1,600,000 EUR 1,511 (19) EUR d)
~ 29, Cosmoholding International B.V., Amsterdam 1.127. 1.00 1,600,000 EUR 1,511 (19) EUR d)
30. Cosmote E-Value Contact Center Services Societe 1.127. 100.00 5,105,062 EUR 18,391 2,435 EUR b)
Anonyme, Agios Stefanos
31. Cosmote TV Productions & Services S.A., Maroussi, 1.130.  100.00 3,400,000 EUR 3,725 (13) EUR b)
Athens
32, Crnogorski Telekom a.d. Podgorica, Podgorica 1.129. 76.53 123,857,700 EUR 138,437 5,131 EUR b)
33. DEUTSCHE TELEKOM CAPITAL PARTNERS 1.64.  100.00 1,000 usb 20 1 usD d)
~ STRATEGIC ADVISORY LLG, Dover, DE
34, DFMG Deutsche Funkturm GmbH, Mnster 1.351. 16.67 30,000 EUR 7,127 0 EUR a) d)
34, DFMG Deutsche Funkturm GmbH, Munster 1.36. 83.33 30,000 EUR 7,727 0 EUR a) d)
~ 35. DFMG Holding GmbH, Bonn 100.00 26,000 EUR 54 0 EUR a)d)
36. DFMG Zwischenholding GmbH, Bonn 1.35.  100.00 27,000 EUR 128 (1) EUR d)
~ 37. DIGI SLOVAKIA, s.r.0., Bratislava 1.240.  100.00 5,152,230 EUR 20,569 5,024 EUR d)
~ 38. DTCP Israel Ltd., Herzliya 1.64.  100.00 415 ILS 114 1 EUR d)
~39. DTCP NLIB.V., Maastricht 1.67.  100.00 0 EUR 5 1 EUR d)
~ 40. DTCP NL Il C.V., Maastricht 1.39. 0.01 9,999 EUR 30,739 0 EUR d)
~ 40. DTCP NL I C.V,, Maastricht 1.67. 99.99 9,999 EUR 30,739 0 EUR d)
41. DTCP NL Il B.V., Maastricht 1.67.  100.00 0 EUR - EUR
1.67. 99.99 9,999 EUR EUR

42. DTCP NL IV C.V., Maastricht
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42. DTCP NL IV C.V., Maastricht 1.41. 0.01 9,999 EUR - - EUR
43. DTCP NLV B.V., Maastricht 1.67. 100.00 0 EUR - - EUR
44, DTCP NL VI C.V., Maastricht 1.67. 99.99 9,999 EUR - - EUR
44, DTCP NL VI C.V., Maastricht 1.43. 0.01 9,999 EUR - - EUR
45, DTCP USA, LLC, San Francisco, CA 1.64.  100.00 1 Usb 122 49 UsD d)
46. DeTeAsia Holding GmbH, Bonn 100.00 50,000 DEM 49 0 EUR a)d)
47. DeTeAssekuranz - Deutsche Telekom Assekuranz- 1.48.  100.00 1,000,000 EUR 1,000 0 EUR a)d)
Vermittlungsgesellschaft mbH, Cologne
48. DeTeAssekuranz Holding GmbH, Bonn 100.00 150,000 EUR 9,426 6,315 EUR d)
49. DeTeFleetServices GmbH, Bonn 100.00 5,000,000 EUR 129,263 0 EUR a)d)
50. Detecon (Schweiz) AG, Zurich 1.54.  100.00 1,000,000 CHF 11,134 1,118 CHF d)
51. Detecon Asia-Pacific Ltd., Bangkok 1.54.  100.00 49,000,000 THB 106,066 (7,404) THB d)
52. Detecon Consulting Austria GmbH, Vienna 1.50.  100.00 72,673 EUR 448 43 EUR d)
53. Detecon Consulting FZLLC, Dubai 1.54. 100.00 500,000 AED 1,426 (39) AED d)
54. Detecon International GmbH, Cologne 1.315.  100.00 8,700,000 EUR 27,510 8,029 EUR d)
55. Detecon Vezetési Tanacsado Kift., Budapest 1.54.  100.00 4,600,000 HUF 54,321 32,235 HUF d)
56. Detecon, Inc., Wilmington, DE 1.54.  100.00 1,872,850 usb 158 152 usb b)
57. Deutsche Sportwetten GmbH, Bonn 1.353. 63.92 69,290 EUR (86) (26) EUR d)
58. Deutsche TELEKOM Asia Pte. Ltd., Singapore 100.00 137,777,793 SGD 6,171 (190) SGD d)
59. Deutsche Telekom (UK) Limited, Hertfordshire 100.00 30,100,000 GBP 32,518 1,060 GBP b)
60. Deutsche Telekom Auendienst GmbH, Bonn 1.351.  100.00 27,000 EUR 56,965 0 EUR a) d)
61. Deutsche Telekom Business Development & Venturing 100.00 10 NIS 1,870 611 NIS d)
~ Lid, Herzliya
62. Deutsche Telekom Capital Partners Expert/Advisor 93.20 800 EUR 2,199 0 EUR d)
~ Corlnvest GmbH & Co. KG, Hamburg
62. Deutsche Telekom Capital Partners Expert/Advisor 1.64. 0.00 800 EUR 2,199 0 EUR d)
~ Corlnvest GmbH & Co. KG, Hamburg
63. Deutsche Telekom Capital Partners Fund GmbH, 1.64.  100.00 25,000 EUR 34 5 EUR d)
~ Hamburg
64. Deutsche Telekom Capital Partners Management 49.00 25,000 EUR 475 299 EUR d)
GmbH, Hamburg
65. Deutsche Telekom Capital Partners Portfolio Fund 58.00 1,400 EUR 100 0 EUR d)
Carry GmbH & Co. KG, Hamburg
65. Deutsche Telekom Capital Partners Portfolio Fund 1.64. 0.00 1,400 EUR 100 0 EUR d)
Carry GmbH & Co. KG, Hamburg
66. Deutsche Telekom Capital Partners Portfolio Fund 1.68. 96.77 300 EUR 30,198 0 EUR d)
Co-Invest | GmbH & Co. KG, Hamburg
66. Deutsche Telekom Capital Partners Portfolio Fund 1.65. 0.75 300 EUR 30,198 0 EUR d)
Co-Invest | GmbH & Co. KG, Hamburg
66. Deutsche Telekom Capital Partners Portfolio Fund 1.62. 2.48 300 EUR 30,198 0 EUR d)
~ Corlnvest | GmbH & Co. KG, Hamburg
66. Deutsche Telekom Capital Partners Portfolio Fund 1.63. 0.00 300 EUR 30,198 0 EUR d)
~ Corlnvest | GmbH & Co. KG, Hamburg
67. Deutsche Telekom Capital Partners Portfolio Fund 1.66.  100.00 25,000 EUR 30,031 (10) EUR d)
~ Corlnvest la GmbH, Hamburg
68. Deutsche Telekom Capital Partners Portfolio Fund 100.00 300 EUR 32,883 0 EUR d)
~ GmbH & Co. KG, Hamburg
68. Deutsche Telekom Capital Partners Portfolio Fund 1.64. 0.00 300 EUR 32,883 0 EUR d)
GmbH & Co. KG, Hamburg
68. Deutsche Telekom Capital Partners Portfolio Fund 1.63. 0.00 300 EUR 32,883 0 EUR d)
GmbH & Co. KG, Hamburg
68. Deutsche Telekom Capital Partners Portfolio Fund 1.65. 0.00 300 EUR 32,883 0 EUR d)
GmbH & Co. KG, Hamburg
69. Deutsche Telekom Capital Partners Venture Fund Carry 25.00 1,400 EUR 2,876 0 EUR d)
GmbH & Co. KG, Hamburg
69. Deutsche Telekom Capital Partners Venture Fund Carry 1.64. 0.00 1,400 EUR 2,876 0 EUR d)
GmbH & Co. KG, Hamburg
70. Deutsche Telekom Capital Partners Venture Fund 96.77 400 EUR 55,961 0 EUR d)
GmbH & Co. KG, Hamburg
70. Deutsche Telekom Capital Partners Venture Fund 1.64. 0.00 400 EUR 55,961 0 EUR d)
GmbH & Co. KG, Hamburg
70. Deutsche Telekom Capital Partners Venture Fund 1.63. 0.00 400 EUR 55,961 0 EUR d)
~ GmbH & Co. KG, Hamburg
70. Deutsche Telekom Capital Partners Venture Fund 1.69. 0.75 400 EUR 55,961 0 EUR d)

GmbH & Co. KG, Hamburg
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Deutsche Telekom Capital Partners Venture Fund 1.62. 2.48 400 EUR 55,961 0 EUR d)
GmbH & Co. KG, Hamburg
Deutsche Telekom Capital Partners Venture Fund Il 25.50 1,900 EUR - EUR
Carry GmbH & Co. KG, Hamburg
Deutsche Telekom Capital Partners Venture Fund 11 1.64. 0.00 1,900 EUR EUR
Carry GmbH & Co. KG, Hamburg
Deutsche Telekom Capital Partners Venture Fund Il 99.25 300 EUR - EUR
GmbH & Co. KG, Hamburg
Deutsche Telekom Capital Partners Venture Fund Il 1.64. 0.00 300 EUR - EUR
GmbH & Co. KG, Hamburg
Deutsche Telekom Capital Partners Venture Fund Il 1.63. 0.00 300 EUR - EUR
GmbH & Co. KG, Hamburg
Deutsche Telekom Capital Partners Venture Fund |1 1.71. 0.75 300 EUR - EUR
GmbH & Co. KG, Hamburg
Deutsche Telekom Capital Partners Venture Fund Il 1.71. 0.75 100 EUR - EUR
Parallel GmbH & Co. KG, Hamburg
Deutsche Telekom Clinical Solutions GmbH, Bonn 1.82.  100.00 25,000 EUR 2,029 0 EUR a)d)
Deutsche Telekom Clinical Solutions India Private 1.299. 0.00 2,146,070 INR 115,930 39,330 INR e)
Limited, Pune
Deutsche Telekom Clinical Solutions India Private 1.315.  100.00 2,146,070 INR 115,930 39,330 INR e)
Limited, Pune
Deutsche Telekom Europe B.V., Maastricht 1.78.  100.00 67,006 EUR 11,710,697 376,798 EUR d)
Deutsche Telekom Europe 100.00 25,000 EUR 32 (1) EUR d)
Beteiligungsverwaltungsgesellschaft mbH, Bonn
Deutsche Telekom Europe Holding B.V., Maastricht 1.79.  100.00 25,002 EUR 12,077,669 (37) EUR d)
Deutsche Telekom Europe Holding GmbH, Bonn 100.00 30,000 EUR 12,673,083 0 EUR a) d)
Deutsche Telekom Geschéftskunden-Vertrieb GmbH, 1.351.  100.00 25,000 EUR 26 (1) EUR d)
Bonn
Deutsche Telekom Healthcare Solutions Netherlands 1.315.  100.00 18,000 EUR 1,901 104 EUR d)
B.V., Bunnik (Utrecht)
Deutsche Telekom Healthcare and Security Solutions 1.315.  100.00 511,300 EUR 2,161 0 EUR a) d)
GmbH, Bonn
Deutsche Telekom Holding B.V., Maastricht 1.263.  100.00 20,500 EUR 8,830,112 (51) EUR d)
Deutsche Telekom Hosted Business Services, Inc., 1.163.  100.00 5,306 usb - usb
Menlo Park, CA
Deutsche Telekom IT GmbH, Bonn 100.00 25,000 EUR 143 0 EUR a)d)
Deutsche Telekom Individual Solutions & Products 1.351.  100.00 25,000 EUR 1,312 0 EUR a)d)
GmbH, Bonn
Deutsche Telekom International Finance B.V., 100.00 500,000 EUR 262,758 (38,820) EUR d)
Maastricht
Deutsche Telekom North America, Inc., Wilmington, DE 1.326.  100.00 30 usb 13,164 2,794 usb b)
Deutsche Telekom Pan-Net Albania Sh.p.k., Tirana 1.79.  100.00 2,600,000 ALL (2,618) (85) ALL d)
Deutsche Telekom Pan-Net Croatia d.o.0., Zagreb 1.79.  100.00 180,000 HRK 38,475 367 HRK d)
Deutsche Telekom Pan-Net Czech Republic s.r.o., 1.79.  100.00 13,600,000 CzK 13,689 22 CzZK d)
Prague
Deutsche Telekom Pan-Net GmbH, Vienna 1.79.  100.00 600,000 EUR 594 (6) EUR d)
Deutsche Telekom Pan-Net Greece EPE, Athens 1.79. 99.88 650,040 EUR 2,901 43 EUR d)
Deutsche Telekom Pan-Net Greece EPE, Athens 1.77. 0.12 650,040 EUR 2,901 43 EUR d)
Deutsche Telekom Pan-Net Hungary Kft., Budapest 1.79.  100.00 7,501,000 HUF 1,278,498 10,393 HUF b)
Deutsche Telekom Pan-Net Macedonia Dooel, Skopje 1.79.  100.00 3,020,000 EUR 23 3 EUR d)
Deutsche Telekom Pan-Net Montenegro d.o.o., 1.79.  100.00 20,000 EUR 22 2 EUR d)
Podgorica
Deutsche Telekom Pan-Net Poland Spolka z 1.79. 100.00 100,000 PLN 376 378 PLN b)
ograniczona odpowiedzialnoscia, Warsaw
Deutsche Telekom Pan-Net Romania S.R.L., Bucharest 1.79.  100.00 3,000,000 EUR 2,901 43 EUR d)
Deutsche Telekom Pan-Net s.r.o., Bratislava 1.79. 97.00 25,000 EUR 2,558 1,446 EUR d)
Deutsche Telekom Pan-Net s.r.0., Bratislava 1.77. 3.00 25,000 EUR 2,558 1,446 EUR d)
Deutsche Telekom Privatkunden-Vertrieb GmbH, Bonn 1.351.  100.00 10,000,000 EUR 44,258 0 EUR a)d)
Deutsche Telekom Service GmbH, Bonn 1.351.  100.00 25,000 EUR 19,110 0 EUR a)d)
Deutsche Telekom Services Europe AG, Bonn 100.00 120,000 EUR 3,000 0 EUR a) d)
Deutsche Telekom Services Europe Czech Republic 1.102.  100.00 13,500,000 CzK 10,289 (16,711) CzZK d)
s.r.o., Brno
Deutsche Telekom Services Europe Romania S.R.L., 3.33 13,198,200 RON 14,742 1,927 RON d)
Bucharest
Deutsche Telekom Services Europe Romania S.R.L., 1.102. 96.67 13,198,200 RON 14,742 1,927 RON d)
Bucharest
Deutsche Telekom Services Europe Slovakia s.r.o., 1.299. 0.01 6,520,000 EUR 2,904 234 EUR d)

Bratislava
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Deutsche Telekom Services Europe Slovakia s.r.o., 1.102. 99.99 6,520,000 EUR 2,904 234 EUR d)
Bratislava
Deutsche Telekom Strategic Investments GmbH, Bonn 100.00 10,225,900 EUR 26,526 689 EUR d)
Deutsche Telekom Strategic Investments, Inc., 1.106.  100.00 100 usb 476 64 usb d)
San Francisco, CA
Deutsche Telekom Technik GmbH, Bonn 1.351.  100.00 27,000 EUR 29,651 0 EUR a) d)
Deutsche Telekom Training GmbH, Bonn 100.00 102,300 EUR 125 0 EUR a) d)
Deutsche Telekom Venture Funds GmbH, Bonn 100.00 25,000 EUR 329,185 0 EUR a) d)
Deutsche Telekom hub:raum Fund GmbH, Bonn 100.00 25,000 EUR 15,941 0 EUR a)d)
Deutsche Telekom, Inc., New York, NY 100.00 100 UsD 7,414 429 UsD d)
Digital Media Audience Products GmbH, Bonn 1.353.  100.00 25,000 EUR 26 (0) EUR d)
E-Tours d.o0.0., Zagreb 1.129.  100.00 20,000 HRK 10,380 2,427 HRK d)
E-Value Collection Ltd., Agios Stefanos 1.30.  100.00 350,010 EUR 3,041 90 EUR b)
E-Value International S.A., Bucharest 1.30. 0.01 6,700,000 RON (12,128) (3,370) RON d)
E-Value International S.A., Bucharest 1.29. 99.99 6,700,000 RON (12,128) (3,370) RON d)
Erste DFMG Deutsche Funkturm Vermégens-GmbH, 100.00 100,000 EUR 170,273 0 EUR a) d)
Bonn
Eutelis Consult GmbH i. L., Ratingen 1.54, 60.00 1,360,000 DEM - EUR q9)
Firstgate Holding AG, Oberageri 1.21. 100.00 100,000 CHF 1,009 (11) CHF d)
GEMAPPS Gesellschaft fir mobile Losungen mbH, 1.315.  100.00 25,000 EUR 207 (0) EUR d)
Hamburg
GMG Generalmietgesellschaft mbH, Cologne 100.00 51,130,000 EUR 51,423 0 EUR a) d)
GTS Central European Holding B.V. (Netherlands), 1.123. 99.46 18,500 EUR 433,252 1,201 EUR d)
Amsterdam
GTS Central European Holding B.V. (Netherlands), 1.19. 0.54 18,500 EUR 433,252 1,201 EUR d)
Amsterdam
GTS Central European Holdings Limited, Luxembourg 1.28.  100.00 171,000 EUR 37,647 39 EUR d)
GTS Poland Sp. z 0.0. (Poland), Warsaw 1.76.  100.00 199,870 PLN 36,321 19,666 PLN d)
GTS Telecom S.R.L., Bucharest 1.123. 52.56 7,368,415 RON 37,475 10,442 RON d)
GTS Telecom S.R.L., Bucharest 1.122. 47.44 7,368,415 RON 37,475 10,442 RON d)
GTS Ukraine L.L.C., Kiev 1.122.  100.00 1,150,000 UAH (65,440) (11,635) UAH d)
Germanos Industrial and Commercial Company of 1.15. 100.00 29,600,892 EUR 211,354 (2,869) EUR b)
Electronic Telecommunication materials and supply of
Services Societe Anonyme, Agios Stefanos
Goingsoft Software Vertriebs- und Beratungs GmbH, 1.351.  100.00 35,000 EUR - EUR
St. Johann
HT holding d.o.0., Zagreb 1.132.  100.00 929,965,000 HRK 929,929 (36) HRK d)
Hellenic Telecommunications Organization S.A. (OTE), 45.00 1,171,459,430 EUR 2,958,200 226,600 EUR d)
Athens
HfTL Tragergesellschaft mbH, Bonn 100.00 25,000 EUR 756 (119) EUR d)
Hrvatski Telekom d.d., Zagreb 1.76. 51.14 9,822,853,500 HRK 12,274,045 841,266 HRK d)
Huron Merger Sub LLC, Bellevue, WA 1.293.  100.00 1 usb - usb
HAVG Rechenzentrum GmbH, Cologne 1.82. 50.00 100,000 EUR 1,384 545 EUR d)
|.T.E.N.O.S. International Telecom Network Operation 1.315.  100.00 3,000,000 EUR 6,410 0 EUR a)d)
Services GmbH, Bonn
IBSV LLC, Wilmington, DE 1.294.  100.00 0 UsbD - - Usb
IT Services Hungary Szolgaltato Kft., Budapest 1.315.  100.00 150,100,000 HUF 11,830,886 2,146,417 HUF d)
ITgen Informatikai Szolgéltaté Korlatolt FelelQsségq 1.319.  100.00 3,000,000 HUF 134,224 12 HUF d)
Tarsasag, Budapest
Immmr GmbH, Bonn 1.353.  100.00 25,000 EUR 3,165 (890) EUR d)
ImmoCom Verwaltungs GmbH, Heusenstamm 1.121.  100.00 50,000 DEM (4,758) (1) EUR d)
Infovan (Proprietary) Limited, Midrand 1.335.  100.00 2,000 ZAR 114,767 775 ZAR d)
Intervate Holdings (Proprietary) Limited i. L., 1.335.  100.00 2,090 ZAR 2 71 ZAR g)
Johannesburg
Intervate Project Services (Proprietary) Limited i. L., 1.144. 100.00 300 ZAR 0 0 ZAR g)
Johannesburg
Intervate Solutions (Proprietary) Limited, Johannesburg 1.142. 100.00 1,070 ZAR (25,964) (13,605) ZAR d)
Investel Magyar Tavkozlési Befektetési ZRt., Budapest 1.172.  100.00 1,113,000,000 HUF 2,707,032 1,389,704 HUF d)
lowa Wireless Services Holding Corporation, Bellevue, WA~ 1.294.  100.00 1 usb - - usb
Iskon Internet d.d., Zagreb 1.129.  100.00 420,269,100 HRK 196,926 (13,441) HRK b)
KIBU Innovacio Nonprofit Kft., Budapest 1.172. 96.67 3,000,000 HUF 43,339 114 HUF d)
KIBU Innovacié Nonprofit Kft., Budapest 1.145, 3.33 3,000,000 HUF 43,339 114 HUF d)
Kabelsko distributivni sustav d.o.o., Cakovec 1.129.  100.00 1,229,600 HRK 2,982 82 HRK d)
KalaszNet Kift., Budapest 1.172.  100.00 225,000,000 HUF 1,322,131 237,095 HUF d)
Kolga Telekommunikationsdienste GmbH, Bonn 1.351.  100.00 25,000 EUR 27 0 EUR a)d)
Kumukan GmbH, Bonn 1.353.  100.00 25,000 EUR 37 (4) EUR d)
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L3TV Chicagoland Cable System, LLC, Bellevue, WA 1.165.  100.00 1 usb usb
L3TV Colorado Cable System, LLC, Bellevue, WA 1.165.  100.00 1 USD - USD
L3TV DC Cable System, LLC, Bellevue, WA 1.165.  100.00 1 Usb - UsD
L3TV Dallas Cable System, LLC, Bellevue, WA 1.165.  100.00 1 usb - usb
L3TV Detroit Cable System, LLC, Bellevue, WA 1.165.  100.00 1 Usbh - UsD
L3TV Los Angeles Cable System, LLC, Bellevue, WA 1.165.  100.00 1 usb usb
L3TV New York Cable System, LLC, Bellevue, WA 1.165.  100.00 1 usbD - usbD
L3TV Philadelphia Cable System, LLC, Bellevue, WA 1.165.  100.00 1 Usb - UsD
L3TV San Francisco Cable System, LLC, Bellevue, WA 1.165.  100.00 1 usb - usb
LEMO INTERNET a.s., Trutnov 1.260.  100.00 2,000,000 CZK - CZK
Lambda Telekommunikationsdienste GmbH, Bonn 100.00 25,000 EUR 37 0 EUR a)d)
164, Lauderdale Carry GmbH & Co. KG, Hamburg 1.64. 10.00 1,400 EUR - EUR
Lauderdale Carry GmbH & Co. KG, Hamburg 1.63. 0.00 1,400 EUR - EUR
Layer3 TV, Inc., Bellevue, WA 1.294.  100.00 10 Usb 79,078 (646) UsbD d)
LayerG, LLC, Bellevue, WA 1.165.  100.00 1 UsD UsD
Loki Telekommunikationsdienste GmbH, Bonn 1.351.  100.00 25,000 EUR 27 0 EUR a)d)
MAGYARCOM SZOLGALTATO KOMMUNIKACIOS Kft., 100.00 50,000,000 HUF 1,302,890 144,191 HUF d)
Budapest
MFP LeaseCo, LLC, Bellevue, WA 1.294, 51.00 1 UsD 2,500 0 USD d)
Magenta GmbH, Bonn 100.00 25,000 EUR 25 (1) EUR d)
Magenta Ventures LLC, Bellevue, WA 1.294.  100.00 1 usbD - usbD
Magyar Telekom Telecommunications Public Limited 1.76. 59.72 104,274,254,300 HUF 553,824,000 41,857,000 HUF b)
Company, Budapest
173.  Makedonski Telekom AD Skopje, Skopje 1.244, 56.67 9,583,887,760 MKD 15,194,511 1,035,942 MKD b)
MetroPCS California, LLC, Bellevue, WA 1.294.  100.00 1 usb 3,274,564 1,010,453 usb d)
MetroPCS Florida, LLC, Bellevue, WA 1.290.  100.00 1 Usb 3,075,664 802,237 UsD d)
MetroPCS Georgia, LLC, Bellevue, WA 1.290.  100.00 1 Usb 881,197 411,792 UsD d)
MetroPCS Massachusetts, LLC, Bellevue, WA 1.284.  100.00 1 usb 32,049 118,673 usb f)
MetroPCS Michigan, LLC, Bellevue, WA 1.259.  100.00 0 UsD 1,058,187 521,645 UsD d)
MetroPCS Networks California, LLC, Bellevue, WA 1.294.  100.00 1 UsD (322,275) (42,189) usD d)
MetroPCS Networks Florida, LLC, Bellevue, WA 1.290.  100.00 1 Usb (75,601) (7,291) UsD d)
MetroPCS Nevada, LLC, Bellevue, WA 1.295.  100.00 1 Usb 72,135 40,205 UsbD d)
MetroPCS New York, LLC, Bellevue, WA 1.284.  100.00 1 UsD 834,714 365,646 UsD d)
MetroPCS Pennsylvania, LLC, Bellevue, WA 1.284.  100.00 1 usb 526,002 305,419 usb d)
MetroPCS Texas, LLC, Bellevue, WA 1.295.  100.00 1 Usb 570,942 186,246 Usb d)
Mobilbeeep Telecommunications One Person Limited 1.15. 100.00 620,100 EUR 140 (16) EUR d)
Liability, Maroussi, Athens
MobiledgeX GmbH, Bonn 1.187.  100.00 25,000 EUR 28 (2) EUR d)
MobiledgeX, Inc., Menlo Park, CA 1.353.  100.00 10,000 usb 5,866 0 usb d)
Motionlogic GmbH, Berlin 1.353.  100.00 25,000 EUR 929 (1,563) EUR d)
NGENA GmbH, Bonn 1.353. 69.76 109,615 EUR 35,993 (14,911) EUR d)
NextGen Communications S.R.L, Bucharest 1.343.  100.00 50,564,200 RON 77,767 3,871 RON d)
Novatel EOOD, Sofia 1.172.  100.00 11,056,430 BGN 10,783 118 BGN b)
ORBIT Gesellschaft fur Applikations- und 1.54.  100.00 128,000 EUR 6,819 2,266 EUR d)
Informationssysteme mbH, Bonn
OT-Optima Telekom d.d., Zagreb 1.129. 17.41 694,432,640 HRK 18,936 (52,855) HRK d)
OT-Optima Telekom d.o.o., Koper 1.193.  100.00 8,763 EUR 239 (116) EUR d)
OTE Academy S.A., Maroussi, Athens 1.130.  100.00 1,761,030 EUR (949) (694) EUR b)
OTE Academy S.A., Maroussi, Athens 1.236. 0.00 1,761,030 EUR (949) (694) EUR b)
OTE Estate S.A., Athens 1.130.  100.00 335,344,766 EUR 877,772 17,864 EUR b)
OTE Estate S.A., Athens 1.203. 0.00 335,344,766 EUR 877,772 17,864 EUR b)
OTE Insurance Agency S.A., Athens 1.130. 99.90 86,000 EUR 476 132 EUR b)
OTE Insurance Agency S.A., Athens 1.203. 0.10 86,000 EUR 476 132 EUR b)
OTE International Investments Limited, Limassol 1.130.  100.00 477,366,811 EUR 284,483 (60,237) EUR b)
OTE International Solutions S.A., Maroussi, Athens 1.130.  100.00 102,354,799 EUR 190,842 5514 EUR b)
OTE International Solutions S.A., Maroussi, Athens 1.236. 0.00 102,354,799 EUR 190,842 5514 EUR b)
OTE Plc., London 1.130.  100.00 50,000 GBP 33,153 (342) EUR b)
OTE Rural North SPV, Maroussi, Athens 1.130.  100.00 1,775,112 EUR (413) (907) EUR b)
OTE Rural South SPV, Maroussi, Athens 1.130.  100.00 2,255,520 EUR (379) (764) EUR b)
OTEplus Technical & Business Solutions S.A., Athens 1.130.  100.00 4,714,408 EUR 10,798 (587) EUR b)
204. OmegaTowers 1 Funkdienste GmbH & Co. KG, Mnster 1.34. 100.00 100 EUR 2,030 (1,828) EUR a) d)
OmegaTowers 1 Funkdienste Komplementar GmbH, 1.34.  100.00 25,000 EUR 26 1 EUR d)
~ Minster
206.  OmegaTowers 2 Funkdienste GmbH & Co. KG, Miinster 1.34.  100.00 100 EUR 3,927 (2,003) EUR a)d)
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OmegaTowers 2 Funkdienste Komplementar GmbH, 1.34.  100.00 25.000 EUR 26 1 EUR d)
Minster
OmegaTowers 3 Funkdienste GmbH, Mnster 1.34.  100.00 25,000 EUR 5,889 0 EUR a) d)
One 2 One Limited, Hertfordshire 1.59.  100.00 2 GBP 0 0 GBP d)
One 2 One Personal Communications Ltd., 1.59.  100.00 1 GBP 0 0 GBP d)
Hertfordshire
Optima Telekom za upravljanje nekretninama i 1.193.  100.00 20,000 HRK 10 (1) HRK d)
savjetovanje d.0.0., Zagreb
Optima direct d.o.o., Buje 1.193.  100.00 19,216,000 HRK (2,296) 59 HRK d)
P & | Travel GmbH, Darmstadt 100.00 4,000,000 EUR (1,929) 962 EUR d)
P & | Verwaltungs GmbH, Darmstadt 100.00 25,000 EUR 22 (3) EUR d)
PASM Power and Air Condition Solution Management 100.00 25,000 EUR 36 (0) EUR d)
Beteiligungs GmbH, Bonn
PASM Power and Air Condition Solution Management 100.00 10,025,000 EUR 137,787 0 EUR a) d)
GmbH, Munich
PT T Systems Indonesia, Jakarta 1.299. 0.40 2,500,000,000 IDR - IDR
PT T Systems Indonesia, Jakarta 1.315. 99.60 2,500,000,000 IDR - IDR
PTI PR TOWERS |, LLC, Bellevue, WA 1.288.  100.00 1 USD (2,137) (132) Usb d)
PTI US TOWERS I, LLC, Bellevue, WA 1.295.  100.00 1 Usb (28,340) (818) uUsb d)
PTI US Towers |, LLC, Bellevue, WA 1.294.  100.00 1 UsbD (16,268) (1,132) Usb d)
Pan-Inform Kutatas-Fejlesztési és Innovacios Kit., 1.319.  100.00 3,000,000 HUF (150,145) (151) HUF d)
Balatonfiired
Pelsoft Informatika Kft., Balatonfiired 1.319.  100.00 3,000,000 HUF (74,137) (75) HUF d)
PosAm spol. s.r.0., Bratislava 1.240. 51.00 170,000 EUR 12,851 1,631 EUR d)
Powertel Memphis Licenses, Inc., Bellevue, WA 1.225.  100.00 1 usb 197,470 22,176 usb d)
Powertel/Memphis, Inc., Bellevue, WA 1.294.  100.00 32,262 UsD (698,675) (115,139) usb d)
PreHCM Services GmbH, Miltenberg 1.34.  100.00 25,000 EUR 1,250 152 EUR d)
Qingdao DETECON Consulting Co., Ltd., Qingdao 1.54. 100.00 2,000,000 UsbD 8,694 468 CNY f)
REGICA.NET d.o.0., Zagreb 1.147.  100.00 28,000 HRK 1,017 136 HRK d)
Regionet Morava a.s., Tranovice 1.260.  100.00 4,000,000 CzZK - CzK
Residenzpost GmbH & Co. Liegenschafts KG, 100.00 1 EUR 1 (4) EUR d)
Heusenstamm
SCS Personalberatung GmbH, Frankfurt/Main 100.00 100,000 DEM 51 0 EUR a)d)
SLMA LLC, Bellevue, WA 1.294.  100.00 1 UsbD - UsD
SPV HOLDINGS SP.z 0.0., Warsaw 1.76.  100.00 5,000 PLN 3 (16) PLN d)
Sallust Telekommunikationsdienste GmbH, Bonn 100.00 25,000 EUR 27 0 EUR a)d)
Satellic NV, Machelen 1.315. 76.00 10,000,000 EUR 15,333 9,888 EUR d)
Satellite and Maritime Telecommunications S.A., 1.130. 94.08 5,463,750 EUR 8,697 (146) EUR b)
Piraeus
Satellite and Maritime Telecommunications S.A., 1.203. 0.01 5,463,750 EUR 8,697 (146) EUR b)
Piraeus
Sigma Telekommunikationsdienste GmbH, Bonn 100.00 25,000 EUR 27 EUR a) d)
Sireo Immobilienfonds No. 1 Verwaltungsgesellschaft 1.239.  100.00 25,000 EUR 63 10 EUR d)
mbH, Bonn
Sireo Immobilienfonds No.1 GmbH & Co. KG, Bonn 100.00 6,858,242 EUR 139,373 17,208 EUR d)
Slovak Telekom, a.s., Bratislava 1.76.  100.00 864,113,000 EUR 1,100,740 66,637 EUR b)
Software Daten Service Gesellschaft m.b.H., Vienna 1.315.  100.00 290,691 EUR 26,442 6,527 EUR d)
Soluciones y Proyectos Consulting, S.L., Barcelona 1.312.  100.00 3,006 EUR 154 (3) EUR d)
Sophia Invest GmbH, Bonn 1.353.  100.00 25,000 EUR 37,695 (242) EUR d)
Stonebridge Communication AD, Skopje 1.172.  100.00 12,065,386,345 MKD 12,865,193 (263) MKD b)
SunCom Wireless Holdings Inc., Bellevue, WA 1.294.  100.00 1 usb (387,058) 0 usb d)
SunCom Wireless License Company, LLC, Bellevue, WA 1.362.  100.00 1 usb 37,841 10,181 usb d)
SunCom Wireless Operating Company, LLC, Bellevue, 1.362.  100.00 1 usb - usb
WA
SunCom Wireless Property Company, LLC, Bellevue, 1.362.  100.00 1 usb - usb
WA
SunCom Wireless, Inc., Bellevue, WA 1.245.  100.00 1 UsD 419,687 0 UsD d)
Superior Merger Sub Corporation, Bellevue, WA 1.133.  100.00 1 USD - - UsD
T SYSTEMS TELEKOMUNIKASYON LIMITED SIRKETI, 1.315.  100.00 4,453,325 TRY 22,569 6,696 TRY d)
Istanbul
T-Infrastruktur Holding GmbH, Vienna 1.257.  100.00 35,000 EUR 26 (7) EUR d)
T-Mobile (UK Properties), Inc., Denver, CO 1.59.  100.00 1 UsD - USD
T-Mobile (UK) Ltd., Hertfordshire 1.59.  100.00 1 GBP 0 0 GBP d)
T-Mobile (UK) Retail Limited, Hertfordshire 1.59.  100.00 105 GBP 0 0 GBP d)
T-Mobile Airtime Funding LLC, Bellevue, WA 1.285.  100.00 1 usb 43,301 200 usb d)
T-Mobile Austria GmbH, Vienna 1.258.  100.00 60,000,000 EUR 893,943 100,462 EUR d)
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258.  T-Mobile Austria Holding GmbH, Vienna 1.76.  100.00 15,000,000 EUR 1,548,888 (1,306) EUR d)
259, T-Mobile Central LLC, Bellevue, WA 1.294.  100.00 1 Usb 9,062,677 137,099 UsD d)
260.  T-Mobile Czech Republic a.s., Prague 1.76.  100.00 520,000,000 CZK 30,523,000 4,389,000 CZK b)
261. T-Mobile Financial LLC, Wilmington, DE 1.294.  100.00 100,000 Usb 2,419,114 976,515 Usb d)
~262.  T-Mobile Global Care Corporation, Bellevue, WA 1.294.  100.00 10 UsD - UsD
~263.  T-Mobile Global Holding GmbH, Bonn 1.264.  100.00 50,000 EUR 15,897,725 0 EUR a)d)
264.  T-Mobile Global Zwischenholding GmbH, Bonn 100.00 26,000 EUR 21,069,848 0 EUR a)d)
265.  T-Mobile Handset Funding LLC, Bellevue, WA 1.261.  100.00 1 Usb 437,884 40,058 uUsb d)
266.  T-Mobile Holdings Limited, Milton Keynes 1.17. 100.00 706,540,268 GBP 3,748,315 (1,068,673) EUR d)
267.  T-Mobile HotSpot GmbH, Bonn 100.00 26,000 EUR 5,970 0 EUR a)d)
268. T-Mobile Infra B.V., The Hague 1.277.  100.00 10,000 EUR - EUR
~269.  T-Mobile International Austria GmbH, Vienna 1.257. 100.00 37,000 EUR 2,029 267 EUR d)
~270.  T-Mobile International Limited, Hertfordshire 1.59.  100.00 1 GBP 0 0 GBP d)
271. T-Mobile International UK Pension Trustee Limited, 1.59.  100.00 1 GBP 0 0 GBP d)
~ Welwyn Garden City
~272. T-Mobile Leasing LLC, Bellevue, WA 1.294.  100.00 1 Usb 158,550 106,496 uUsb d)
~273. T-Mobile License LLC, Bellevue, WA 1.294.  100.00 1 Usb 11,402,134 226,022 usb d)
~274. T-Mobile Ltd., Hertfordshire 1.59.  100.00 1 GBP 0 0 GBP d)
275, T-Mobile Netherlands B.V., The Hague 1.277.  100.00 1,250,628 EUR 1,459,632 246,367 EUR d)
~276.  T-Mobile Netherlands Finance B.V., The Hague 1.277.  100.00 124,105 EUR 1,702,174 (1,803) EUR d)
~277. T-Mobile Netherlands Holding B.V., The Hague 1.76.  100.00 90,756,043 EUR 1,878 157 EUR b)
~278. T-Mobile Netherlands Klantenservice B.V., The Hague 1.275.  100.00 1,116,950 EUR (453,141) (15,643) EUR d)
~279.  T-Mobile Netherlands Retail B.V., The Hague 1.275.  100.00 18,000 EUR (829,455) (48,504) EUR d)
280.  T-Mobile Newco Nr. 3 GmbH, Bonn 100.00 25,000 EUR 25 0 EUR a)d)
~281.  T-Mobile Newco Nr. 4 GmbH, Bonn 100.00 25,000 EUR 27 0 EUR a) d)
282. T-Mobile No. 1 Limited, London 1.59.  100.00 1 GBP - GBP q)
283. T-Mobile No. 5 Limited, London 1.59.  100.00 1 GBP - GBP qg)
~284. T-Mobile Northeast LLC, Bellevue, WA 1.294.  100.00 1 UsbD 7,727,532 37,451 UsD d)
285, T-Mobile PCS Holdings LLC, Bellevue, WA 1.294.  100.00 1 UsD (13,210,448) (1,173,323) Usb d)
286.  T-Mobile Polska S.A., Warsaw 1.76.  100.00 471,000,000 PLN 5,859,562 37,227 PLN b)
287 T-Mobile Puerto Rico Holdings LLC, Bellevue, WA 1.362.  100.00 1 usb - usD
288. T-Mobile Puerto Rico LLC, Bellevue, WA 1.287.  100.00 1 Usb 384,912 (30,641) uUsb d)
289.  T-Mobile Resources Corporation, Bellevue, WA 1.285.  100.00 1 usb (25,052) (4,238) usb d)
290.  T-Mobile South LLC, Bellevue, WA 1.294.  100.00 1 USD 3,130,755 (17,956) Usb d)
291. T-Mobile Subsidiary IV Corporation, Bellevue, WA 1.294.  100.00 1 usD 1,126 0 usb d)
292. T-Mobile Thuis B.V., The Hague 1.277. 100.00 1 EUR (1,081) (22,995) EUR d)
293. T-Mobile US, Inc., Bellevue, WA 1.83. 63.34 8,503 UsbD 22,559,000 4,536,000 Usb d)
294. T-Mobile USA, Inc., Bellevue, WA 1.293.  100.00 5,353 Usb (20,640,323) (1,562,728) Usb d)
295. T-Mobile West LLC, Bellevue, WA 1.294.  100.00 1,000 USb 14,345,185 777,890 usb d)
296.  T-Systems Argentina S.A., Buenos Aires 1.299. 2.00 2,425,252 ARS 1,755 (2,444) ARS d)
296.  T-Systems Argentina S.A., Buenos Aires 1.315. 98.00 2,425,252 ARS 1,755 (2,444) ARS d)
297 T-Systems Austria GesmbH, Vienna 1.315.  100.00 185,000 EUR 52,614 (1,488) EUR d)
298.  T-Systems Belgium NV, Machelen 1.323. 0.65 172,125 EUR 4,788 2,344 EUR d)
298. T-Systems Belgium NV, Machelen 1.315. 99.35 172,125 EUR 4,788 2,344 EUR d)
299. T-Systems Beteiligungsverwaltungsgesellschaft mbH, 1.315. 100.00 25,600 EUR 439 141 EUR d)
~ Frankfurt/Main
-300. T-Systems CIS, Moscow 1.315.  100.00 4,630,728 RUB 513,997 85,457 RUB d)
301. T-Systems Canada, Inc., Saint John 1.326.  100.00 2,031,554 CAD 13,837 151 CAD b)
302.  T-Systems China Limited, Hong Kong 1.315.  100.00 24,000,000 HKD 51,982 17,847 HKD d)
- 303.  T-Systems Client Services GmbH, Bonn 1.315.  100.00 25,000 EUR 1,199 173 EUR d)
304, T-Systems Data Migration Consulting AG, Kreuzlingen 1.331.  100.00 100,000 CHF 7,432 1,419 CHF d)
305.  T-Systems France SAS, Saint-Denis 1.315.  100.00 2,000,000 EUR 2,946 (4,605) EUR d)
306. T-Systems GEI GmbH, Aachen 1.315.  100.00 11,301,600 EUR 15,004 0 EUR a)d)
307 T-Systems ICT Romania S.R.L., Bucharest 1.299. 5.00 200 RON 7,928 2,289 RON d)
307 T-Systems ICT Romania S.R.L., Bucharest 1.315. 95.00 200 RON 7,928 2,289 RON d)
- 308. T-Systems IT Epsilon GmbH, Bonn 1.315.  100.00 25,000 EUR 25 0 EUR a) d)
309. T-Systems IT Eta GmbH, Bonn 1.315.  100.00 25,000 EUR 25 0 EUR a)d)
310. T-Systems IT Gamma GmbH, Bonn 1.315.  100.00 25,000 EUR 25 0 EUR a)d)
311. T-Systems IT Zeta GmbH, Bonn 1.315.  100.00 25,000 EUR 25 0 EUR a)d)
312. T-Systems ITC Iberia, S.A., Barcelona 1.315.  100.00 1,245,100 EUR 49,115 10,304 EUR d)
313.  T-Systems Information and Communication Technology 1.299. 1.00 18,000 EUR 749 39 EUR d)

E.P.E., Athens
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313. T-Systems Information and Communication Technology 1.315. 99.00 18,000 EUR 749 39 EUR d)
~ EPE, Athens
314. T-Systems Information and Communication Technology 1.299. 0.00 95,500,000 INR 8,217 (41,102) INR e)
India Private Limited, Pune
314, T-Systems Information and Communication Technology 1.315.  100.00 95,500,000 INR 8,217 (41,102) INR e)
India Private Limited, Pune
315.  T-Systems International GmbH, Frankfurt/Main 100.00 154,441,900 EUR 1,233,291 0 EUR a) d)
316. T-Systems Italia S.r.l., Rozzano 1.315.  100.00 594,000 EUR 6,083 1,018 EUR d)
317. T-Systems Limited, London 1.315.  100.00 550,001 GBP 11,033 6,831 GBP d)
318. T-Systems Luxembourg S.A., Miinsbach 1.299. 0.02 1,500,000 EUR 6,838 950 EUR d)
~318.  T-Systems Luxembourg S.A., Minsbach 1.315. 99.98 1,500,000 EUR 6,838 950 EUR d)
319.  T-Systems Magyarorszag ZRt., Budapest 1.172.  100.00 2,002,000,000 HUF 29,587,774 1,553,107 HUF d)
~320.  T-Systems Malaysia Sdn. Bhd., Kuala Lumpur 1.315.  100.00 4,000,000 MYR 42,581 160 MYR d)
321, T-Systems Mexico, S.A. de C.V,, Puebla 1.315.  100.00 32,000,000 MXN 596,917 184,240 MXN d)
322. T-Systems Multimedia Solutions GmbH, Dresden 1.315.  100.00 4,090,400 EUR 4,113 0 EUR a) d)
323. T-Systems Nederland B.V., Utrecht 1.315.  100.00 908,000 EUR 76,205 (2,437) EUR d)
324, T-Systems Network Services Japan KK, Tokyo 1.315.  100.00 10,035,000 JPY 335,230 13,881 JPY d)
~325. T-Systems Nordic A/S, Ballerup 1.315.  100.00 5,500,000 DKK 28,333 (956) DKK d)
326.  T-Systems North America, Inc., Wilmington, DE 1.315.  100.00 34 usb 54,626 6,553 usb b)
327. T-Systems P.R. China Ltd., Beijing 1.315.  100.00 31,500,000 EUR 20,954 10,276 CNY d)
328. T-Systems Polska Sp. z 0.0., Wroclaw 1.286.  100.00 8,327,000 PLN 35,018 1,493 PLN d)
~329.  T-Systems Public Network Services GmbH, Berlin 1.315.  100.00 25,000 EUR 26 (0) EUR d)
~330.  T-Systems RUS 00O, St. Petersburg 1.300.  99.00 10,000 RUB 417,482 192,376 RUB d)
330 T-Systems RUS 00O, St. Petersburg 1.315. 1.00 10,000 RUB 417,482 192,376 RUB d)
~331. T-Systems Schweiz AG, Miinchenbuchsee 1.315.  100.00 13,000,000 CHF 23,114 (881) CHF d)
332, T-Systems Singapore Pte. Ltd., Singapore 1.315.  100.00 38,905,000 SGD 39,765 7,120 SGD d)
~333. T-Systems Slovakia s.r.o., Kosice 1.315. 97.50 258,581 EUR 32,465 5,708 EUR d)
333. T-Systems Slovakia s.r.o., Kosice 1.299. 2.50 258,581 EUR 32,465 5,708 EUR d)
334. T-Systems Solutions for Research GmbH, Weflling 1.315.  100.00 5,000,000 EUR 5,427 0 EUR a) d)
335, T-Systems South Africa (Proprietary) Limited, Midrand 1.336. 70.00 6,000 ZAR 782,535 157,724 ZAR d)
336. T-Systems South Africa Holdings (Proprietary) Limited, 1.315.  100.00 4,100,085 ZAR 893,983 84,435 ZAR d)
337. T-Systems TMT Limited, Milton Keynes 1.317.  100.00 500,000 GBP 500 0 GBP d)
338. T-Systems Telecomunicacdes e Servigos Ltda., 1.339.  100.00 4,182,560 BRL 10,885 4,468 BRL d)
Séao Bernardo do Campo
338. T-Systems Telecomunigacdes e Servicos Ltda., 1.299. 0.00 4,182,560 BRL 10,885 4,468 BRL d)
~ SéoBernardo do Campo
339.  T-Systems do Brasil Ltda., Sao Paulo 1.299. 0.00 30,000,000 BRL 167,454 (3,665) BRL d)
339. T-Systems do Brasil Ltda., Sao Paulo 1.315.  100.00 30,000,000 BRL 167,454 (3,665) BRL d)
~340.  T-Systems on site services GmbH, Berlin 1.315. 100.00 154,000 EUR 154 0 EUR a) d)
~341.  T-Systems, informacijski sistemi, d.o.o., Ljubljana 1.315.  100.00 8,763 EUR 477 4 EUR d)
~342. TAMBURO Telekommunikationsdienste GmbH, Bonn 100.00 25,000 EUR 49 0) EUR d)
343. TELEKOM ROMANIA COMMUNICATIONS S.A., 1.198. 54.01 5,975,037,351 RON 2,453,099 (440,783) RON b)
~ Bucharest
344, TELEKOM ROMANIA MOBILE COMMUNICATIONS 1.15. 70.00 1,593,747,510 RON (1,480,963) (449,167) RON d)
S, Bucharest
344. TELEKOM ROMANIA MOBILE COMMUNICATIONS 1.343. 30.00 1,593,747,510 RON (1,480,963) (449,167) RON d)
S, Bucharest
345, TMUS Assurance Corporation, Honolulu, Hl 1294, 100.00 10 UsD 83,725 153,140 UsD d)
346. TOB T-Systems Ukraine . L., Kiev 1.299. 0.10 35,000 UAH - UAH 9)
346. TOB T-Systems Ukraine . L., Kiev 1.315. 99.90 35,000 UAH - UAH 9)
~347.  Tau Telekommunikationsdienste GmbH, Bonn 1.351.  100.00 25,000 EUR 27 (0) EUR d)
348.  Tel-Team Inwestycje Sp. z 0.0, Zielonka 1.286.  100.00 15,000,000 PLN 14,432 1,965 PLN d)
349. Tele Haus Polska Sp. z 0.0. (Poland), 1.286. 100.00 5,167,550 PLN 12,403 2,557 PLN d)
~ Tarnowo Podgdrne
350.  Telekom Albania SH.A, Tirana 1.15. 99.76 813,822,000 ALL 68,744,078 (5,401,081) ALL b)
351, Telekom Deutschland GmbH, Bonn 100.00 1,515,000,000 EUR 2,103,000 0 EUR a) d)
352, Telekom Deutschland Multibrand GmbH, Bonn 1.351.  100.00 25,000 EUR 27 0 EUR a)d)
~353.  Telekom Innovation Pool GmbH, Bonn 100.00 26,000 EUR 156,910 0 EUR a) d)
354. Telekom New Media Zrt.,, Budapest 1.172.  100.00 669,930,000 HUF 832,689 115,649 HUF d)
355, Telekom Seg, s.r.0., Bratislava 1.240.  100.00 71,639 EUR 58 (2) EUR d)
~356. The Digitale GmbH, Bonn 1.353.  100.00 25,000 EUR 803 73 EUR d)
357, Theta Telekommunikationsdienste GmbH, Bonn 100.00 25,000 EUR 27 0 EUR a) d)
~358.  Thor Telekommunikationsdienste GmbH, Bonn 1.351.  100.00 25,000 EUR 27 0 EUR a) d)
100.00 25,000 EUR 27 0 EUR a)d)

359. Tibull Telekommunikationsdienste GmbH, Bonn




Indi-

rectly  Directly Total Curr-  Shareholders’ equity ~ Net income/net loss Reporting

No. Name and registered office Via % % nominal value ency in thousands in thousands currency Note
~360. Toll4Europe GmbH, Berlin 1.315. 55.00 25,000,000 EUR 22,983 (2,017) EUR d)
~361. Triton PCS Finance Company, Inc., Bellevue, WA 1.249.  100.00 1 USD 1,693,160 32,244 USD d)
~362. Triton PCS Holdings Company, LLC, Bellevue, WA 1.249.  100.00 1 USD (1,430,965) (117,931) UsD d)
363.  Trust2Core GmbH, Berlin 1.353.  100.00 25,000 EUR 476 (116) EUR d)
364.  UPC Telekabel Wien GmbH, Vienna 1.257. 95.00 24,512,547 EUR 86,921 45,036 EUR d)
365. UPC Telekabel-Fernsehnetz Region Baden 1.257. 95.00 363,364 EUR 784 411 EUR d)
~ Betriebsgesellschaft mbH, Traiskirchen
366.  VIOLA Kabelgesellschaft (Deutschland) mbH, Bonn 1.35.  100.00 1,000,000 EUR 974 (7) EUR d)
367.  Vesta Telekommunikationsdienste GmbH, Bonn 1.353.  100.00 25,000 EUR 25 (0) EUR d)
~368. Vidanet Zrt., Gyor 1.172. 67.50 2,000,000,000 HUF 4,842,015 1,479,766 HUF d)
~368. Vidanet Zrt., Gyér 1.145, 22.50 2,000,000,000 HUF 4,842,015 1,479,766 HUF d)
369. Vivento Customer Services GmbH, Bonn 100.00 100,000 EUR 97,173 0 EUR a) d)
~370.  Vulcanus Telekommunikationsdienste GmbH, Bonn 1.353.  100.00 25,000 EUR 25 (0) EUR d)
371, Zoznam Mobile, s.r.o., Bratislava 1.240.  100.00 6,639 EUR 413 (95) EUR d)
372, Zoznam, s.r.0., Bratislava 1.240.  100.00 6,639 EUR 2,760 263 EUR d)
373. Zweite DFMG Deutsche Funkturm Vermdgens-GmbH, 1.351.  100.00 100,000 EUR 37,125 0 EUR a)d)

Bonn
374, bodyconcept GmbH, Bonn 1.353.  100.00 100,001 EUR 262 (7) EUR d)
375, congstar GmbH, Cologne 1.351.  100.00 250,000 EUR 3,900 0 EUR a) d)
376.  congstar Services GmbH, Cologne 1.375.  100.00 30,000 EUR 4,092 0 EUR a) d)
377. emetrig GmbH, Bonn 1.351.  100.00 100,000 EUR (6,466) (4,230) EUR d)
378.  goingsoft Deutschland GmbH, Schrobenhausen 1.128.  100.00 150,000 EUR - EUR
379. operational services Beteiligungs-GmbH, 1.380.  100.00 25,000 EUR 39 1 EUR d)
~ Frankfurt/Main
~380.  operational services GmbH & Co. KG, Frankfurt/Main 1.315. 50.00 250,000 EUR 35,454 17,968 EUR d)
~380. operational services GmbH & Co. KG, Frankfurt/Main 1.379. 0.00 250,000 EUR 35,454 17,968 EUR d)
381, rola Security Solutions GmbH, Cologne/Germany 1.315. 100.00 800,000 EUR 19,985 8,686 EUR d)
2. Associated and other related companies
Indi- Shareholders’ equity ~ Net income/net loss
rectly  Directly Total Curr- thousands of thousands of Reporting

No. Name and registered office Via % % nominal value ency reporting currency reporting currency currency Note
1. 1nce GmbH, Cologne 1.353. 25.00 250,000 EUR 13 (152) EUR d)
2. BUYINSA, Brussels 50.00 123,000 EUR 142 943 EUR d)
3. BT Group plc, London 1.266. 12.00 498,406,384 GBP 10,304,000 2,032,000 GBP i)
4. CTDI GmbH, Malsch (Karlsruhe district) 1.351. 15.50 4,016,393 EUR 78,647 2,719 EUR d)
5. Callahan Nordrhein-Westfalen GmbH, Cologne 1.366. 45.00 2,595,000 EUR - EUR
6. Cellwize Wireless Technologies Pte. Ltd., Singapore 1.44. 31.01 22,000 UsSD - - usD
7. Central Georgian Communications Co. Ltd., Roustavi 1.203. 25.00 280,000 GEL 10,651 809 GEL c)
8. Clipkit GmbH, Berlin 1.110. 35.63 122,641 EUR - - EUR g)
9. DETECON AL SAUDIA Co. Ltd., Riyadh 1.54. 46.50 4,000,000 SAR 216,699 41,889 SAR d)

10. Deutsche Telekom Capital Partners Executive Pool 1.63. 0.00 400 EUR 21 0 EUR f)
~ GmbH & Co. KG, Hamburg
11, Devas Multimedia Private Limited, Bangalore 1.58. 20.73 177,313 INR 1,270,949 (425,898) INR e)

12. Donbass Telecom Ltd., Donetsk 1.208. 49.00 342,700 UAH - - UAH

13.  E2 Hungary Energiakereskedelmi es Szolgaltato Zrt., 1.172. 50.00 200,000,000 HUF 3,037,874 1,037,873 HUF d)
~ Budapest

14.  Electrocycling Anlagen GmbH, Goslar 1.351. 25.00 9,000,000 DEM 8,618 432 EUR d)

15.  Electrocycling GmbH, Goslar 1.351. 25.50 1,500,000 EUR 10,889 2,418 EUR d)

16. Enio GmbH, Vienna 1.34. 34.11 45,150 EUR - EUR
~ 17. HMM Deutschland GmbH, Moers 38.46 197,758 EUR 13,951 (327) EUR d)
17 HMM Deutschland GmbH, Moers 1.110. 10.97 197,758 EUR 13,951 (327) EUR d)

18.  HWW - Hochstleistungsrechner fir Wissenschaft und 1.315. 20.00 50,000 EUR 1,136 92 EUR d)
~ Wirtschaft GmbH, Stuttgart

18.  HWW - Hochstleistungsrechner fiir Wissenschaft und 1.334. 20.00 50,000 EUR 1,136 92 EUR d)
~ Wirtschaft GmbH, Stuttgart
19, Hrvatska posta d.o.o0., Mostar 1.132. 30.29 26,335,069 BAM 21,709 55 BAM b)
~20. JP Hrvatske telekomunikacije d.d. Mostar, Mostar 1.132. 39.10 315,863,250 BAM 322,575 1,028 BAM b)
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Indi- Shareholders’ equity ~ Net income/net loss
rectly  Directly Total Curr- thousands of thousands of Reporting

No. Name and registered office Via % % nominal value ency reporting currency reporting currency currency Note
 21. Keepler Data Tech, S.L., Madrid 1.66. 33.33 210,000 EUR - EUR
22, Kozbringa Kift,, Budapest 1.319. 25.00 20,000,000 HUF 72,078 19,471 HUF d)
~ 23. LeanIX GmbH, Bonn 1.70. 21.87 59,573 EUR 6,248 (1,696) EUR d)
~ 24, MGRID B.V., Amsterdam 1.110. 21.05 22,800 EUR 7 (110) EUR i)
~ 25. MNP Deutschland GbR, Diisseldorf 1.351. 33.33 0 EUR 205 102 EUR d)

26. Mobile Telephony Companies Association, Maroussi, 1.15. 33.33 5,000,699 EUR 104 (1,080) EUR b)
~ Athens
_ 27. NetWorkS! Sp. z.0.0, Warsaw 1.286. 50.00 30,000,000 PLN 54,567 5,966 PLN b)
~ 28. Pie Digital, Inc., Newark, NJ 1.110. 49.99 57 usb - - USD g)
~ 29. Portavita B.V.,, Amsterdam 1.110. 21.06 22,800 EUR 1,743 61 EUR j)
~30. SL3TV, LLGC, Bellevue, WA 1.165. 49.00 200,000 Usb - Usb
31, SYFIT GmbH, Aalen 1.353. 33.33 37,500 EUR 791 (719) EUR d)
32, Scout Lux Management Equity Co S.a.r.l., Luxembourg 30.00 12,500 EUR 104,683 3,601 EUR d)
33, Smarkets Ltd., London 1.110. 24.47 13,318 GBP 16,853 8,506 GBP d)
34, Spearhead AG, Zollikon 1.353. 20.00 250,000 CHF (2,062) (1,113) CHF d)
35, Stroer SE & Co. KGaA, Cologne 11.42 56,171,871 EUR 825,821 36,317 EUR d)
~ 36.  T-Mobile USA Tower LLC, Wilmington, DE 1.294.  100.00 1 Usb (980,906) (43,016) UsD d)
37, T-Mobile West Tower LLC, Wilmington, DE 1.295.  100.00 1 usb (1,169,320) (53,042) USD d)

38. TELEGNOUS - Provider of solvency Assessment 1.15. 25.00 4,000 EUR (2) (1) EUR d)

Information in the Telecommunications Sector - Private

~ Company, Athens
39, Tehnoloski centar Split d.o.0., Split 1.132. 29.76 3,900,000 HRK 205 (1,270) HRK d)
~ 40. Toll Collect GbR, Berlin 45.00 0 EUR 684 (27) EUR d) h)

41. Trans Jordan For Communication Services Company 1.130. 40.00 3,500,000 JOD - - JOD

Ltd., Amman

41. Trans Jordan For Communication Services Company 1.203. 10.00 3,500,000 JOD - = JOD
~ Ld, Amman
42, XClV, LLC, Wilmington, DE 1.294. 25.00 5,075,000 Usb - - USb
43, Yemen Public Payphone Company Ltd., Sanaa 1.130. 10.00 2,960,000 usD - - usb
~ 43. Yemen Public Payphone Company Ltd., Sanaa 1.203. 15.00 2,960,000 usb - - usb
44, eValue 2nd Fund GmbH, Berlin 1.70. 33.33 25,000 EUR 2,723 (185) EUR d)
45, iesy Holdings GmbH, Oberursel (Taunus) 1.366. 35.00 1,000,000 EUR - EUR
~ 46. tooz technologies Inc., New York 1.353. 50.00 50,000 uUsb - - UsD
47, Stratospheric Platforms Limited, Douglas 1.243. 31.04 151 GBP - GBP

Net income/loss taking into account profit and loss transfer agreements as of Dec. 31, 2017

a)
b) Shareholders’ equity and net income/loss (IFRS) as of Dec. 31, 2017
c) Shareholders’ equity and net income/loss (IFRS) as of Dec. 31, 2016

d) Shareholders’ equity and net income/loss as per annual financial statements prepared in accordance with the respective national accounting standards as of Dec. 31, 2017
e) Shareholders’ equity and net income/loss as per annual financial statements prepared in accordance with the respective national accounting standards as of Mar. 31, 2017
f) Shareholders’ equity and net income/loss as per annual financial statements prepared in accordance with the respective national accounting standards as of Dec. 31, 2016

g) In liquidation

h) Deutsche Telekom AG is a shareholder with unlimited liability
i) Shareholders’ equity/net income/loss based on consolidated IFRS figures as of Mar. 31, 2018
j) Shareholders’ equity/net income/loss as per annual financial statements prepared in accordance with the respective national accounting standards as of Dec. 31, 2015
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RESPONSIBILITY STATEMENT

INDEPENDENT AUDITOR’S REPORT



RESPONSIBILITY STATEMENT

To the best of our knowledge, and in accordance with the applicable bined with the Group management report, includes a fair review of the
reporting principles, the financial statements give a true and fair view of development and performance of the business and the position of the
the assets, liabilities, financial position and profit or loss of the Company, Company, together with a description of the principal opportunities and
and the management report of Deutsche Telekom AG, which is com- risks associated with the expected development of the Company.

Bonn, February 12, 2019

Deutsche Telekom AG
Board of Management

Timotheus Hottges

Adel Al-Saleh Birgit Bohle Srini Gopalan Dr. Christian P. lllek

Dr. Thomas Kremer Thorsten Langheim Claudia Nemat Dr. Dirk W&ssner
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INDEPENDENT AUDITOR’S REPORT

To Deutsche Telekom Aktiengesellschaft, Bonn

REPORT ON THE AUDIT OF THE ANNUAL FINANCIAL
STATEMENTS AND OF THE MANAGEMENT REPORT

Audit Opinions

We have audited the annual financial statements of Deutsche Telekom
Aktiengesellschaft, Bonn, which comprise the balance sheet as at
December 31, 2018, and the statement of profit and loss for the financial
year from January 1 to December 31, 2018, and notes to the financial
statements, including the presentation of the recognition and measurement
policies presented therein. In addition, we have audited the management
report of Deutsche Telekom Aktiengesellschaft, which is combined with
the group management report, for the financial year from January 1 to
December 31, 2018. In accordance with the German legal requirements,
we have not audited the content of those parts of the management report
listed in the “Other Information” section of our auditor’s report.

In our opinion, on the basis of the knowledge obtained in the audit,

= the accompanying annual financial statements comply, in all material
respects, with the requirements of German commercial law and give a
true and fair view of the assets, liabilities and financial position of the
Company as at December 31, 2018 and of its financial performance for
the financial year from January 1 to December 31, 2018 in compliance
with German Legally Required Accounting Principles, and

= the accompanying management report as a whole provides an appro-
priate view of the Company’s position. In all material respects, this
management report is consistent with the annual financial statements,
complies with German legal requirements and appropriately presents
the opportunities and risks of future development. Our audit opinion
on the management report does not cover the content of those parts of
the management report listed in the “Other Information” section of our
auditor’s report.

Pursuant to Article 322 paragraph 3 sentence 1 German Commercial
Code, we declare that our audit has not led to any reservations relating
to the legal compliance of the annual financial statements and of the
management report.

Basis for the Audit Opinions

We conducted our audit of the annual financial statements and of the man-
agement report in accordance with Article 317 German Commercial Code
and the EU Audit Regulation (No. 537/2014, referred to subsequently as

“EU Audit Regulation”) and in compliance with German Generally Accepted
Standards for Financial Statement Audits promulgated by the Institute of
Public Auditors in Germany (IDW). We performed the audit of the annual
financial statements in supplementary compliance with the International
Standards on Auditing (ISAs). Our responsibilities under those requirements,
principles and standards are further described in the “Auditor’s Responsibili-
ties for the Audit of the Annual Financial Statements and of the Management
Report” section of our auditor’s report. We are independent of the Com-

pany in accordance with the requirements of European law and German
commercial and professional law, and we have fulfilled our other German
professional responsibilities in accordance with these requirements.

In addition, in accordance with Article 10 (2) point (f) of the EU Audit
Regulation, we declare that we have not provided non-audit services pro-
hibited under Article 5 (1) of the EU Audit Regulation. We believe that the
audit evidence we have obtained is sufficient and appropriate to provide
a basis for our audit opinions on the annual financial statements and on
the management report.

Key Audit Matters in the Audit of the Annual Financial Statements

Key audit matters are those matters that, in our professional judgment,
were of most significance in our audit of the annual financial statements
for the financial year from January 1 to December 31, 2018. These matters
were addressed in the context of our audit of the annual financial state-
ments as a whole, and in forming our audit opinion thereon; we do not
provide a separate audit opinion on these matters.

In our view, the matters of most significance in our audit were as follows:

1 | Recoverability of shares in affiliated companies

Our presentation of these key audit matters has been structured in each
case as follows:

1 | Matter and issue

2 | Audit approach and findings

3 | Reference to further information
Hereinafter we present the key audit matters:

1 | Recoverability of shares in affiliated companies

1 | Shares in affiliated companies amounting to EUR 77.4 billion (63 % of
total assets) are reported in the annual financial statements of Deutsche
Telekom Aktiengesellschaft as of December 31, 2018. Shares in affiliated
companies are measured in accordance with German commercial
law at the lower of cost or fair value. As of the balance sheet date,
Deutsche Telekom Aktiengesellschaft tested its equity investments
for impairment. Expert opinions from accounting firms were obtained
for calculating the fair values of investments with carrying amounts of
EUR 47.0 billion; Deutsche Telekom Aktiengesellschaft adopted the
results of these opinions as its own. For all other material investments,
Deutsche Telekom Aktiengesellschaft conducted its own business
and equity valuations for the purpose of calculating the fair values.
Based on the expert opinions obtained, the Company’s valuations,
and other documentation, it was necessary to recognize a total reversal
of impairment of EUR 0.5 billion on the shares in Deutsche Telekom
Europe Holding GmbH and T-Mobile Global Zwischenholding GmbH



for fiscal year 2018. The fair values of the investments in subsidiaries
were in each case calculated as the present value of the expected
future cash flows using discounted cash flow models on the basis of
the budget projections prepared by management. The results of these
measurements depend in particular on management’s estimates of future
cash inflows and the respective discount rates used. The measurements
are therefore subject to uncertainties. Against this background and
due to its significance for Deutsche Telekom Aktiengesellschaft’s
financial position and financial performance, this matter was of par-
ticular importance during our audit.

2 | As part of our audit, we assessed the usability of the valuations con-
ducted by the external experts as of December 31, 2018. We also
gained an understanding of the raw data underlying the expert opinions,
the assumptions made, the methods used, and how consistent these
were in comparison to prior periods. Our analysis did not lead to any
restrictions with regard to the usability of the expert opinions obtained
for the annual financial statements.

In terms of the valuations that Deutsche Telekom Aktiengesellschaft
conducted itself, we assessed whether the fair values had been
properly calculated using discounted cash flow methods in accord-
ance with the relevant professional measurement standards. We
reviewed whether the underlying future cash inflows and the costs
of capital used form, as a whole, an appropriate basis. We based our
assessment, among other things, on a comparison with general and
sector-specific market expectations as well as the management’s
detailed explanations regarding key planning value drivers. With the
knowledge that even relatively small changes in the discount rate ap-
plied can in some cases have material effects on values, we focused
our testing in particular on the parameters used to determine the
discount rate applied, and evaluated the measurement model. In our
view, the measurement inputs and assumptions used by management
were properly derived for conducting impairment tests.

3 | The Company'’s disclosures pertaining to financial assets and their im-
pairment are contained in the section entitled “Summary of accounting
policies” and note 1 “Noncurrent assets” as well as note 26 “financial
results” in the notes to the annual financial statements.

Other Information

The executive directors are responsible for the other information. The other
information comprises the following non-audited parts of the management
report:

= the statement on corporate governance pursuant to Article 289f
German Commercial Code and Article 315d German Commercial Code
included in section “Sonstige Angaben - Erklarung zur Unternehmens-
fihrung gemaf §§ 289f, 315d HGB” of the management report

= the non-financial statement pursuant to Article 289b paragraph 1
German Commercial Code and Article 315b paragraph 1 German
Commercial Code included in section “Corporate Responsibility und
nichtfinanzielle Erklarung” of the management report

Our audit opinions on the annual financial statements and on the man-
agement report do not cover the other information, and consequently we
do not express an audit opinion or any other form of assurance conclusion
thereon.

In connection with our audit, our responsibility is to read the other infor-
mation and, in so doing, to consider whether the other information

= is materially inconsistent with the annual financial statements, with
the management report or our knowledge obtained in the audit, or
= otherwise appears to be materially misstated.

If, based on the work we have performed, we conclude that there is a
material misstatement of this other information, we are required to report
that fact. We have nothing to report in this regard.

Responsibilities of the Executive Directors and the Supervisory Board for the
Annual Financial Statements and the Management Report

The executive directors are responsible for the preparation of the annual
financial statements that comply, in all material respects, with the require-
ments of German commercial law, and that the annual financial statements
give a true and fair view of the assets, liabilities, financial position and
financial performance of the Company in compliance with German Legally
Required Accounting Principles. In addition, the executive directors are
responsible for such internal control as they, in accordance with German
Legally Required Accounting Principles, have determined necessary to
enable the preparation of annual financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the annual financial statements, the executive directors are
responsible for assessing the Company’s ability to continue as a going
concern. They also have the responsibility for disclosing, as applicable,
matters related to going concern. In addition, they are responsible for
financial reporting based on the going concern basis of accounting, pro-
vided no actual or legal circumstances conflict therewith.

Furthermore, the executive directors are responsible for the preparation
of the management report that as a whole provides an appropriate view
of the Company’s position and is, in all material respects, consistent
with the annual financial statements, complies with German legal require-
ments, and appropriately presents the opportunities and risks of future
development. In addition, the executive directors are responsible for
such arrangements and measures (systems) as they have considered
necessary to enable the preparation of a management report that is in
accordance with the applicable German legal requirements, and to be
able to provide sufficient appropriate evidence for the assertions in the
management report.

The supervisory board is responsible for overseeing the Company’s
financial reporting process for the preparation of the annual financial
statements and of the management report.

Auditor’s Responsibilities for the Audit of the Annual Financial Statements and
of the Management Report

Our objectives are to obtain reasonable assurance about whether the
annual financial statements as a whole are free from material misstatement,
whether due to fraud or error, and whether the management report as a
whole provides an appropriate view of the Company’s position and, in all
material respects, is consistent with the annual financial statements and
the knowledge obtained in the audit, complies with the German legal
requirements and appropriately presents the opportunities and risks of
future development, as well as to issue an auditor’s report that includes
our audit opinions on the annual financial statements and on the manage-
ment report.



Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with Article 317 German Commer-
cial Code and the EU Audit Regulation and in compliance with German
Generally Accepted Standards for Financial Statement Audits promulgated
by the Institut der Wirtschaftsprifer (IDW) and supplementary compliance
with the ISAs will always detect a material misstatement. Misstatements
can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these annual financial
statements and this management report.

We exercise professional judgment and maintain professional skepticism
throughout the audit. We also:

= |dentify and assess the risks of material misstatement of the annual
financial statements and of the management report, whether due to
fraud or error, design and perform audit procedures responsive to
those risks, and obtain audit evidence that is sufficient and appropri-
ate to provide a basis for our audit opinions. The risk of not detecting
a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal controls.

= Obtain an understanding of internal control relevant to the audit of
the annual financial statements and of arrangements and measures
(systems) relevant to the audit of the management report in order to
design audit procedures that are appropriate in the circumstances, but
not for the purpose of expressing an audit opinion on the effectiveness
of these systems of the Company.

= Evaluate the appropriateness of accounting policies used by the
executive directors and the reasonableness of estimates made by the
executive directors and related disclosures.

= Conclude on the appropriateness of the executive directors’ use of the
going concern basis of accounting and, based on the audit evidence
obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Company’s ability to
continue as a going concern. If we conclude that a material uncertainty
exists, we are required to draw attention in the auditor’s report to
the related disclosures in the annual financial statements and in the
management report or, if such disclosures are inadequate, to modify
our respective audit opinions. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, fu-
ture events or conditions may cause the Company to cease to be able
to continue as a going concern.

= Evaluate the overall presentation, structure and content of the annual
financial statements, including the disclosures, and whether the annual
financial statements present the underlying transactions and events in
a manner that the annual financial statements give a true and fair view
of the assets, liabilities, financial position and financial performance of
the Company in compliance with German Legally Required Accounting
Principles.

= Evaluate the consistency of the management report with the annual
financial statements, its conformity with German law, and the view of
the Company’s position it provides.
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= Perform audit procedures on the prospective information presented
by the executive directors in the management report. On the basis of
sufficient appropriate audit evidence we evaluate, in particular, the
significant assumptions used by the executive directors as a basis for
the prospective information, and evaluate the proper derivation of the
prospective information from these assumptions. We do not express a
separate audit opinion on the prospective information and on the as-
sumptions used as a basis. There is a substantial unavoidable risk that
future events will differ materially from the prospective information.

We communicate with those charged with governance regarding, among
other matters, the planned scope and timing of the audit and significant
audit findings, including any significant deficiencies in internal control
that we identify during our audit.

We also provide those charged with governance with a statement that
we have complied with the relevant independence requirements, and
communicate with them all relationships and other matters that may rea-
sonably be thought to bear on our independence, and where applicable,
the related safeguards.

From the matters communicated with those charged with governance,
we determine those matters that were of most significance in the audit
of the annual financial statements of the current period and are therefore
the key audit matters. We describe these matters in our auditor’s report
unless law or regulation precludes public disclosure about the matter.

OTHER LEGAL AND REGULATORY REQUIREMENTS

Further Information pursuant to Article 10 of the EU Audit Regulation

We were elected as auditor by the annual general meeting on May 17, 2018.
We were engaged by the supervisory board on October 1, 2018. We have
been the auditor of the Deutsche Telekom Aktiengesellschaft, Bonn,
without interruption since the company first has met the requirements

as a Public Interest Entity according to Article 319a paragraph 1 German
Commercial Code in financial year 1996.

We declare that the audit opinions expressed in this auditor’s report are
consistent with the additional report to the audit committee pursuant to
Article 11 of the EU Audit Regulation (long-form audit report).



GERMAN PUBLIC AUDITOR RESPONSIBLE
FOR THE ENGAGEMENT

The German Public Auditor responsible for the engagement is
Thomas Tandetzki.

Frankfurt am Main, February 12, 2019

PricewaterhouseCoopers GmbH
Wirtschaftspriifungsgesellschaft

sgd. Dr. Peter Bartels sgd. Thomas Tandetzki
Wirtschaftsprifer Wirtschaftsprifer
(German Public Auditor) (German Public Auditor)
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LIST OF ABBREVIATIONS

AG
AktG
Art.
BilMoG

CEO
CTA

e.g.
e. V.
eG

EGHGB

EStG
EUR

Federal Agency

GAAP
GBP
GbR
GmbH

GmbH & Co. KG

HGB

HKD
HR
HRB

Aktiengesellschaft

(stock corporation under German law)
Aktiengesetz (German Stock Corporation Act)
Article

Bilanzrechtsmodernisierungsgesetz
(German Accounting Law Modernization Act)
Chief Executive Officer

Contractual Trust Arrangement

for example

eingetragener Verein

(registered association under German law)
eingetragene Genossenschaft

(registered cooperative under German law)
Einfihrungsgesetz zum Handelsgesetzbuch
(Introductory Act of the German Commercial
Code)

Einkommensteuergesetz

(German Income Tax Act)

Euro

Bundesanstalt fiir Post und Telekommunikation
Deutsche Bundespost (Federal Posts and
Telecommunications Agency)

Generally accepted accounting principles
Pound sterling

Gesellschaft burgerlichen Rechts
(non-trading partnership under German law)
Gesellschaft mit beschrankter Haftung
(limited liability company under German law)
Gesellschaft mit beschrankter Haftung &
Compagnie Kommanditgesellschaft

(limited company under German law)
Handelsgesetzbuch

(German Commercial Code)

Hong Kong-Dollar

Human Resources

Handelsregister, Abteilung B

(Commercial register, section B)

i L.
IDW ERS HFA

IDW RS HFA

IFRS
Inc.
IT
KfW
KG

KGaA
Ltd.
mbH
No.
PBeaKK

PostPersRG

PTNeuOG

SE
T-Systems

Telekom Deutschland

usD
VAP

ver.di
VVaG

WpHG

56|57

in liquidation

Accounting standard (draft) prepared by the
Expert Committee of the Institute of Public
Auditors in Germany (IDW)

Accounting standard prepared by the Expert
Committee of the Institute of Public Auditors in
Germany (IDW)

International Financial Reporting Standard
Incorporated

Information technology

KfW Bankengruppe, Frankfurt/Main
Kommanditgesellschaft

(limited partnership under German law)
Kommanditgesellschaft auf Aktien

(limited partnership under German law)
Limited

mit beschrankter Haftung (limited liability)
Number

Postbeamtenkrankenkasse

(Civil Service Health Insurance Fund)
Postpersonalrechtsgesetz (German Act on

the Legal Provisions for the Former Deutsche
Bundespost Staff)

Postneuordnungsgesetz (German Posts and
Telecommunications Reorganization Act)
Societas Europea

T-Systems International GmbH, Frankfurt/Main
Telekom Deutschland GmbH, Bonn

U.S. dollar

Versorgungsanstalt der Deutschen Bundespost
(Supplementary Retirement Pensions Institution)
Vereinte Dienstleistungsgewerkschaft

(service industry trade union)
Versicherungsverein auf Gegenseitigkeit
(mutual insurance association)
Wertpapierhandelsgesetz

(German Securities Trading Act)
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SUSTAINABLE DEVELOPMENT GOALS

In order to successfully tackle global challenges, the member
states of the United Nations adopted the 2030 Agenda for Sus-
tainable Development in 2015. The aim is to enable economic
development and prosperity - in line with social justice and
taking account of the ecological limits of global growth. The
Agenda applies equally to all nations of the world.

The core of the 2030 Agenda comprises 17 goals: the Sustain-
able Development Goals (SDGs). In particular, it seeks to reduce
poverty and hunger, promote healthcare and education, enable
equality, protect the environment and climate, and make con-
sumption sustainable. Implementing the ambitious SDGs will
require everyone to work together: policy makers, civil society,
and business. As such, companies are also called upon to make
concrete contributions with respect to their business activities.

We are answering this call. Many of our products, services, and
activities already allow us to make such a contribution. Our con-
tribution to the SDGs also has a positive effect on the entire
value chain at Deutsche Telekom. To enhance clarity, we divide
these value contributions into the five subcategories - Finance,
Structure, Relationships, Employees, and Environment.

Deutsche Telekom’s value contributions

® B
0—0

FINANCE STRUCTURE RELATIONSHIPS
P ———
EMPLOYEES ENVIRONMENT

Deutsche Telekom. The 2018 financial year.

For example, as a responsible employer, we greatly value em-
ployee participation and a working environment that is fair and
respectful; we encourage diversity and support our employees
on their journey toward the digital working world (Employees).
In doing so, we also contribute to meeting SDGs 8 and 5. Our
broadband network build-out makes an active contribution to
creating and expanding high-quality infrastructure and promot-
ing innovation (SDG 9), and at the same time strengthens our
infrastructure (Structure). By consistently improving energy
efficiency as we expand our network, and by delivering cloud-
based services that enhance energy efficiency for our custom-
ers (Environment), we contribute towards SDG 13. Thanks to
products and solutions like these, customers can conserve
yet further resources and heighten the positive effects on the
environment (SDGs 12, 14, 15). The build-out of our broadband
network also gives a large number of people access to digital
education media (SDG 4), while our e-health services improve
medical care (SDG 3). At the same time, we generate revenue
with these services (Finance). Smart city solutions promote
sustainable living (SDGs 11, 17) and we implement them using
new partnerships (Relationships).

To clearly highlight the contribution our products, services,
and activities make towards the individual sustainability
development goals and our value chain, we have marked the
relevant passages of the following pages with the respective
SDG and contribution symbols.

\ |/
e
%, otV

an
THE GLOBAL GOALS
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DEUTSCHE TELEKOM AT A GLANCE

NET REVENUE

= We are well on track to meeting our growth forecast, posting an increase in net revenue of
0.9 percent to EUR 75.7 billion. On a comparable basis, i.e., excluding exchange rate effects
and effects of changes in the composition of the Group, net revenue increased by as much
as EUR 2.3 billion or 3.1 percent.

= Our United States operating segment posted an increase in revenue of 2.2 percent; in U.S.
dollars, the continuing success of our U.S. operations was evident in revenue growth of
6.8 percent. Revenue in our Europe operating segment grew by 2.6 percent.

m The business trend was stable in our Germany operating segment, with revenue down
1.1 percent due to the first-time application of the IFRS 15 accounting standard.

m Revenue remained on a par with the prior year in our Systems Solutions operating segment,
while in our Group Development operating segment revenue declined.

ADJUSTED EBITDA

m Adjusted EBITDA grew by EUR 1.1 billion to EUR 23.3 billion. Excluding exchange rate effects,
adjusted EBITDA rose by EUR 1.6 billion or 7.2 percent and thus exceeded our expectations.

= Due to the ongoing success of T-Mobile US, we generated an increase in adjusted EBITDA of
8.3 percent in the United States operating segment. In U.S. dollars, this growth reached as much
as 13.6 percent. Adjusted EBITDA also grew in our Europe operating segment (by 3.5 percent)
and in our Germany operating segment (by 2.4 percent). While adjusted EBITDA remained stable
in our Group Development operating segment, it declined in our Systems Solutions operating
segment (-15.7 percent).

m At 30.8 percent, the Group’s adjusted EBITDA margin increased slightly against the prior-year
level of 29.7 percent. The EBITDA margin was 39.7 percent in Germany, 32.6 percent in Europe,
and 27.6 percent in the United States.

EBIT

m EBIT decreased by EUR 1.4 billion to EUR 8.0 billion.

= EBITDA was negatively affected by special factors of EUR 1.5 billion in contrast to positive net
special factors of EUR 1.7 billion in the previous year. Staff-related measures and non-staff-
related restructuring accounted for negative special factors of EUR 1.3 billion, an increase of
EUR 0.6 billion year-on-year. The prior-year period had also benefited from positive special factors
of EUR 1.7 billion from the reversal of impairment losses previously recognized for spectrum
licenses at T-Mobile US, the sale of Strato (EUR 0.5 billion) and of further shares in Scout24 AG
(EUR 0.2 billion), and a settlement agreement concluded with BT (EUR 0.2 billion).

= At EUR 13.8 billion, depreciation, amortization and impairment losses were down EUR 0.8 billion
year-on-year. This was largely attributable to impairment losses of EUR 0.7 billion on goodwill and
property, plant and equipment recognized as special factors in the Europe operating segment,
whereas, in the prior year, impairment losses of EUR 2.2 billion had been recognized in the
Europe and Systems Solutions operating segments. Depreciation and amortization increased
by EUR 0.7 billion.

NET PROFIT

= Net profit decreased from EUR 3.5 billion to EUR 2.2 billion.

m At EUR 2.8 billion, the loss from financial activities was EUR 1.5 billion lower than a year earlier,
offsetting the effects of the reduction in EBIT. The higher loss in the prior year was attributable
to the EUR 1.5 billion impairment of our financial stake in BT recognized in profit or loss, as well
as to higher negative effects from the remeasurement of derivatives. While the settlement amount
of EUR 0.6 billion agreed in the Toll Collect arbitration proceedings had a negative impact in the
reporting year, finance costs improved by EUR 0.4 billion year-on-year.

m The tax expense amounted to EUR 1.8 billion; in the prior year there had been a tax benefit of
EUR 0.6 billion, which was mainly attributable to the remeasurement of deferred taxes at
T-Mobile US as a result of the U.S. tax reform.

= Profit attributable to non-controlling interests decreased year-on-year by EUR 0.9 billion.

m Adjusted earnings per share declined from EUR 1.28 in the prior year to EUR 0.96 in the
reporting year.

Deutsche Telekom. The 2018 financial year.
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NET DEBT

= Net debt increased from EUR 50.8 billion at the end of 2017 to EUR 55.4 billion.

m Factors in this increase included, in particular, the dividend payment (including to non-controlling
interests) of EUR 3.3 billion, the acquisition of UPC Austria (EUR 1.8 billion), additions to liabilities
in connection with finance leases (EUR 1.0 billion), exchange rate effects (EUR 1.1 billion),
T-Mobile US’ share buy-back program (EUR 0.9 billion), payment obligations arising out of the
Toll Collect settlement (EUR 0.6 billion), and further acquisitions of shares in T-Mobile US and
OTE (EUR 0.4 billion).

m The main factor reducing net debt was free cash flow of EUR 6.2 billion.

CASH CAPEX
m Cash capex (including spectrum investment) decreased from EUR 19.5 billion to EUR 12.5 billion.
m |n the prior year, mobile spectrum licenses had been acquired for EUR 7.4 billion, mainly in
the United States operating segment, compared with cash outflows in the reporting year of
EUR 0.3 billion, primarily in the United States.
= Adjusted for the effects of spectrum acquisition, cash capex was up by EUR 0.1 billion. Capital
expenditures were focused primarily on the United States, Germany, and Europe operating
segments and went toward the build-out and upgrade of our networks.

FREE CASH FLOW

(BEFORE DIVIDEND PAYMENTS AND SPECTRUM INVESTMENT)

m Free cash flow was up by EUR 0.7 billion to EUR 6.2 billion. Adjusted for exchange rate effects
and changes in the composition of the Group, the value thus exceeded our expectations.

= Net cash from operating activities increased by EUR 0.8 billion year-on-year. Lower net interest
payments, which were essentially due to the fact that T-Mobile US has increasingly been
financed internally since 2017, and that refinancing terms continue to be favorable, in particular
had a positive effect on free cash flow. The positive business development in our United States
operating segment was adversely affected by currency translation effects.

m The year-on-year increase of EUR 0.1 billion in cash capex (excluding spectrum investment)
had a negative impact on free cash flow.

ROCE

m Qur key performance indicator ROCE (return on capital employed) decreased by 1.1 percent-
age points in the reporting period to 4.7 percent.

m This was attributable to the decrease in net operating profit after taxes (NOPAT), while the
average amount of net operating assets (NOA) increased slightly over the year.

m NOPAT was impacted in 2018 primarily by negative special factors in connection with staff-
related measures and impairment losses on goodwill, which even the significant improvement
in adjusted EBITDA could not completely offset. In particular, positive special factors in the
prior year had had an offsetting effect on NOPAT.

m NOA increased in 2018 as a result of growth in intangible assets and property, plant and equip-
ment, as well as an increase in the present value of unrecognized rental and lease obligations,
reflecting Deutsche Telekom’s consistently high level of investment.

For further information, please refer to the section “Development of business in the Group,” page 49 et seq.

Deutsche Telekom. The 2018 financial year.
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For further informa-

tion, please refer to
the Media section
on our website at
www.telekom.
com/en/media/

media-information.

HIGHLIGHTS IN THE 2018 FINANCIAL YEARD

BOARD OF MANAGEMENT

Dr. Dirk Wossner was appointed as the new Board member
responsible for Germany effective January 1, 2018. In addition,
Adel Al-Saleh was appointed as the new Board member re-
sponsible for T-Systems effective January 1, 2018.

The former Board member responsible for Human Resources
(CHRO), Dr. Christian P. lllek, became the new CFO as of
January 1, 2019. He succeeds Thomas Dannenfeldt, who left
the Company for personal reasons when his contract expired
at the end of 2018. Birgit Bohle joined the Board of Manage-
ment as of January 1, 2019 as the Board member responsible
for Human Resources as successor to Dr. lllek.

Thorsten Langheim became a member of the Board of Manage-
ment at Deutsche Telekom AG as of January 1, 2019, taking up
the role of head of the newly created Board department respon-
sible for USA and Group Development. The Supervisory Board
intends the new Board department to better reflect the impor-
tance of U.S. business to the Group, in addition to placing a
stronger emphasis on evolving the portfolio. Deutsche Telekom
AG thus has had nine Board departments since the start of 2019.

CAPITAL MARKETS DAY 2018

In May 2018, we presented our new medium-term strategy and
the financial outlook at our Capital Markets Day in Bonn. Our
forecast for growth through to 2021 remains at the same high
level we anticipated at our Capital Markets Day in 2015: Reve-
nue is expected to increase by 1 to 2 percent annually, adjusted
EBITDA by 2 to 4 percent, and free cash flow by around

10 percent. From 2019 onwards, we expect that all business
units will contribute to earnings growth in the Group. The
focus of our strategy is on convergent products and services
for consumers and business customers. Our capital expenditure
is to remain at a high level and will center on the ongoing build-
out of broadband networks and upgrading to the LTE and 5G
standards. The dividend for the financial years starting 2019 will
reflect the development of adjusted earnings per share. We expect
this figure to increase to around EUR 1.20 per share by 2021.

CORPORATE TRANSACTIONS

In March 2018, we exercised our right of first refusal as invited
by the Greek privatization authority Hellenic Republic Asset
Development Fund (HRADF) and acquired a 5 percent stake
in our Greek subsidiary OTE. The transaction was completed
in May 2018 through the acquisition of additional shares in
the amount of EUR 0.3 billion. As a result, we hold around

45 percent in the company’s shares.

In December 2017, T-Mobile Austria agreed to acquire Austria’s
leading cable operator, UPC Austria. The European Commission
approved the deal on July 9, 2018 and the transaction was con-
summated on July 31, 2018. A purchase price of EUR 1.8 billion
was paid in cash. The UPC Austria group has been fully included

Deutsche Telekom. The 2018 financial year.

in our consolidated financial statements since the acquisition
date. In line with our strategy, this acquisition will allow us to
offer convergent product bundles to our customers on the
European market.

Together with their respective majority shareholders Deutsche
Telekom AG and Softbank K.K., T-Mobile US and Sprint Corp.
concluded a binding agreement in April 2018 to combine their
companies. The larger T-Mobile US is expected to achieve
cost and capital expenditure synergies with a net present

value of around USD 43 billion (after integration costs). Around
USD 15 billion has been budgeted for integration costs. The
business combination is expected to make a positive contribution
to adjusted earnings per share at the Deutsche Telekom Group
after the first three years. The new company will have a customer
base of around 127 million. Under the agreement, T-Mobile US
will acquire all of the shares in Sprint. On completion of the
transaction, Deutsche Telekom will hold around 42 percent of
T-Mobile US’ shares and Softbank around 27 percent, while the
free float will account for about 31 percent. Due to the voting-
rights agreement with Softbank, and to the fact that Deutsche
Telekom has the right to appoint the majority of the members of
the Board of Directors, T-Mobile US will continue to be included
as a fully consolidated subsidiary in the consolidated financial
statements. The agreement is subject to approval by the author-
ities as well as other closing conditions.

On November 27, 2018, the European Commission approved
the acquisition of Tele2 Netherlands by T-Mobile Netherlands
and the transaction was consummated on January 2, 2019.
This transaction is part of our long-term strategy and will
establish a stronger, more sustainable provider of conver-
gent fixed-network and mobile services on the Dutch market.
Tele2 Group receives a purchase price in the form of a

25 percent stake in T-Mobile Netherlands and a cash com-
ponent of some EUR 190 million taking any retrospective ad-
justments to the purchase price into account. Tele2 Netherlands
has been fully included in our consolidated financial statements
since the acquisition date.

SETTLEMENT IN THE TOLL COLLECT ARBITRATION
PROCEEDINGS

Together with Daimler Financial Services AG, we reached an
agreement with the Federal Republic of Germany in May 2018
to end the toll collection arbitration proceedings. This agree-
ment puts an end to a lengthy legal dispute regarding the im-
plementation of heavy truck road tolls in Germany. The agreed
settlement amount of around EUR 3.2 billion includes services
previously provided to the Federal Republic of Germany. Daimler
Financial Services AG and Deutsche Telekom have both agreed
to make final payments of EUR 550 million each. The payments
will be made in three tranches by 2020; the first tranche has
already been paid.
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T-MOBILE US SHARE BUY-BACK PROGRAM

In April 2018, T-Mobile US’ Board of Directors authorized an in-
crease in the total share buy-back program to up to USD 9.0 billion,
consisting of the USD 1.5 billion in repurchases already executed
and for up to an additional USD 7.5 billion of T-Mobile US com-
mon stock until the end of 2020. This Board resolution applies
in the event that the business combination of Sprint and
T-Mobile US does not materialize. In addition, in the 2018 finan-
cial year we purchased shares in T-Mobile US on the capital
market totaling USD 0.2 billion, bringing our stake to around

63 percent.

INCREASE IN EXTERNAL CAPITAL FUNDING

FOR COMPANY PENSIONS

We place high importance on our company pension plans in the
Group.[s0G 8] Going forward, pension payments are to be covered
to a greater extent by our own assets. To achieve this, in March
2018 the 12 percent financial stake in the BT Group was trans-
ferred to the Group’s own trust, Deutsche Telekom Trust e.V.,
roughly doubling the level of external capital funding. This capi-
tal may only be used for pension payments. BT continues to be
an integral part of our strategic orientation.

INVESTMENTS IN NETWORKS [SDG 9]

5G network for Germany. At our Network Day in Berlin in
October, we presented an eight-point plan for a fast, success-
ful 5G rollout. By 2025, we plan to cover 99 percent of the
population nationwide and 90 percent of the country with 5G.
We intend to invest an additional EUR 20 billion in Germany in
the four years through 2021. To ensure that business, industry,
and the general public get the most powerful 5G network, we
will also team up with partners. With over 500,000 kilometers
of cable now laid, our fiber-optic network forms the basis for
high-performance fixed and mobile infrastructure. It currently
serves 26 million households with surfing speeds of up to
100 Mbit/s and more over the fixed network. Following the
market launch of supervectoring in August 2018, maximum
speeds of up to 250 Mbit/s became available to 6 million
households. As of the end of 2018, some 14 million house-
holds were benefiting from such transmission rates. Our aim

is to offer speeds of up to 250 Mbit/s to 28 million households
in 2019.

Fiber-optic rollout progresses apace. A host of major fiber-
optic projects to bring light speeds to urban and rural areas got
under way in 2018, for instance in the German rural districts of
Vorpommern-Rigen and Burgenlandkreis, the city of Bautzen,
the town of Lineburg, and at the Port of Hamburg. A large-
scale digitalization project for Stuttgart and five neighboring
rural districts was also given the go-ahead, under which gigabit
connections are to be rolled out to approximately 90 percent of
the 1.38 million households in the region as well as to all of the
around 140,000 business sites and facilities. The nationwide
build-out of FTTH is gathering speed. We also started the fourth
wave of our nationwide rollout of optical fiber to business parks.
Almost 45,000 businesses located at 106 business parks in over
70 municipalities are already benefiting from bandwidths of up
to 100 Gbit/s. The aim is to connect a total of 3,000 business

parks across Germany to the fiber-optic network by the end of
2022. In addition, we are already planning or preparing to im-
plement further large-scale fiber-optic projects at our national
companies in Europe, such as FTTH coverage of up to one
million households and businesses in Greece and a compre-
hensive FTTH project in the Czech Republic.

1,300 new cell sites for added capacity and coverage. We
installed 1,300 new cell sites in 2018, bringing the total number
of sites in Germany to around 29,000. More than 2,000 new
sites will be added over the next few years. Our high-speed
LTE network covers 97.8 percent of the population. This per-
centage is set to increase to 98 percent by the end of 2019.
The three big network tests - carried out by connect, Chip, and
Computer Bild - confirm that we have the best mobile commu-
nications network in Germany. More than 80 percent of our cell
sites are already connected with optical fiber. They are also
equipped with Single RAN technology and thus ready for the
fifth-generation mobile standard, 5G.

European Aviation Network (EAN) ready. At the start of 2018,
together with Inmarsat and our technology partner Nokia, we
set up the first trans-European integrated LTE network consist-
ing of 300 base stations. The network offers seamless connec-
tivity over land and sea: Airline passengers benefit from the
high bandwidth with high-speed transmission rates that let
them browse social media, share pictures, and even stream
broadband content. Airlines using the service do not have to
share the network capacities with LTE users on the ground.

German cloud data center continues to grow. The next phase
of our expansion activities at the high-performance data center
in Biere, near Magdeburg, went live in September 2018. Biere
now has a capacity of 150 petabytes for processing and storing
cloud data. Since the commissioning of this high-tech Fort Knox
in 2014, global demand for cloud services has continued to
increase substantially. In response, T-Systems has systematically
developed into a multi-cloud provider that collaborates with
leading international providers of cloud solutions. The Open
Telekom Cloud, our public cloud offering, was the first cloud in
Germany to receive the TCDP 1.0 certification promoted by the
Federal Ministry for Economic Affairs and Energy.
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T-Mobile Polska signs wholesale FTTH agreement with
Orange. Under an agreement signed in July 2018, T-Mobile
Polska will gain access to Orange’s fiber-optic infrastructure
and will use it to provide services based on data transmissions
in non-regulated areas. The contract will guarantee T-Mobile
Polska access to 1.7 million households. Together with the part-
ner’s plans to invest in the deregulated area by the end of 2020
and in the fiber-optic network in regulated areas, this will enable
T-Mobile Polska to potentially reach over 4 million households.
T-Mobile Polska aims to provide initial individual customers,
and small and medium-sized enterprises with the full range of
fixed-network services based on fiber-optic infrastructure in the
first quarter of 2019 at the latest. The agreement is to run for up
to 20 years. In addition to the agreement with Orange, T-Mobile
Polska signed another wholesale FTTH agreement with network
operator Nexera, covering more than 450 thousand further
households, which will be connected by the end of 2020.

Internet of Things gets off the ground. We are one of the
leading providers in the large-scale technology roll-out of the
Internet of Things (loT) in Germany, Europe, and North America.
The new NarrowBand-loT (NB-1oT) network technology is now
available in over 2,000 locations across Germany, and more
than 300 businesses from various industries are already utilizing
its potential. We also operate NB-loT infrastructure in eight
further European markets and in the United States, with nation-
wide rollout completed in the Netherlands, Austria, Slovakia,
and the United States. Our NB-loT networks are already up and
running in several cities across Poland, the Czech Republic,
Hungary, Croatia, and Greece.

First European NB-loT roaming tests concluded. In June 2018
we announced that, together with the Vodafone Group, we had
successfully concluded the first international roaming tests in
Europe using NB-loT technology. This service will deliver seam-
less coverage and continuity of service for millions of connec-
tions over low-power wide-area networks. The success of this
test marks an important milestone in the development of a
stable roaming environment for mobile loT networks.

INNOVATION

5G under live conditions. The first 5G antennas in Europe
to fully support the fifth-generation communication standard
have been transmitting data under real-world conditions via
our network in Berlin since May 2018 and via our network in
Warsaw since December 2018. In the T-Mobile Austria network
in Innsbruck, a preliminary version of the final 5G standard is
reaching record speeds of 2 Gbit/s with latency of just three
milliseconds. The first live 5G demonstrations were also con-
ducted in Greece and Macedonia. In a world first, the Hamburg
Port Authority, Deutsche Telekom, and Nokia are testing new
aspects of the 5G standard using various applications in real-
world industrial conditions at the Port of Hamburg in Germany.
Since January 2018, the testing ground covering around
8,000 hectares has been used to review this innovative tech-
nology and its suitability for rollout in an industrial environment.

Deutsche Telekom. The 2018 financial year.

NOW. NEW. NEXT. This was the motto of our booth at the
Mobile World Congress in Barcelona in February 2018, where
we showcased innovative solutions and visions for the smart
society of today and tomorrow based on the network of the
future. The focus was on the new 5G communication standard,
which will facilitate the interconnection of billions of devices,
and the Internet of Things. In an urban setting, visitors had the
opportunity to experience and interact with digital innovations
across a range of themed zones, including smart city and
Industry 4.0, as well as security topics and future technologies
like drones, smart textiles, and augmented reality sports.

Digitalization reaches all areas of healthcare. From
hospital beds that transmit their whereabouts automatically to
ultrasound scanners that request maintenance work, telemedical
patient care, and mobile apps - the digital revolution is radically
changing the face of healthcare and poses a complex challenge
for everyone affected. Telekom Healthcare Solutions delivers IT
solutions designed to help overcome these challenges. conhlT,
the world’s leading trade fair for healthcare IT, took place in
Berlin in April 2018. Under the motto “Set for a digital future”
(Digital auf Zukunft programmiert), T-Systems showcased its
latest innovations, which include a tracking system to localize
medical equipment and a secure platform for digital
collaboration.

“Shape the digital now.” We presented digital solution modules
for industry at Hannover Messe in April 2018. The focus was on
practical and concrete implementation options for production
planning, manufacturing, and logistics. Visitors were able to
see products and services relating to cloud computing, the
Internet of Things, connectivity, and security, and experience
new trends such as digital twins, blockchains, and artificial
intelligence. We also showcased the new PLM Cloud service, a
cloud-based product lifecycle management (PLM) solution that
was launched at the start of the year. Companies can use the
PLM Cloud to transform what is probably their most important
process, i.e., the development of new products from initial design
through to test simulation, bring that process into the digital
age, and thus accelerate their approach to innovation.

“Magenta connects.” At our booth at IFA 2018 in Berlin, we
brought our entire world of Magenta products to life for trade
fair visitors. The main focus was on Magenta Entertainment, “In
the best network,” Magenta Connected Life, MagentaEINS, and
MagentaSERVICE. Selected highlights: An interactive multi-player
drone race on a 5G LED big screen demonstrated the capabil-
ities of the network of the future. The booth also featured an
e-sport arena where experts from SK Gaming invited visitors to
try out e-sport games including League of Legends and FIFA,
as well as mobile gaming. In the MagentaSERVICE zone, the
new SprachlD service took center stage. In the future, custom-
ers will not need to remember account numbers and pass-
words - when they phone up they will be recognized by their
voice alone. =
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PARTNERSHIPS

Partnerships are key to the success of our Group. We again
entered into and expanded a large number of partnerships in
the reporting year. We would like to present some of them in
detail:

Accession to the Industrial Internet Consortium (I1C). We are
now able to contribute our strengths in the field of loT connec-
tivity, in particular with NB-loT and 5G, to the IIC to strengthen
Europe’s standing in the global consortium. The U.S. organi-
zation is spearheading the digital transformation of economy
and society on an international scale by driving the develop-
ment, rollout, and expansion of loT and Industry 4.0 solutions.
Our goal is to develop common approaches for the interopera-
bility of systems in dialog with [IC members and their partners.
Additionally, the aim is to outline needs and framework condi-
tions in the context of standardization along with security
requirements for loT services and hardware.

Open Telekom Cloud wins European tenders. The European
nuclear research center CERN has enlisted T-Systems to operate
the proven solution developed in 2017 as a pilot system for the
Helix Nebula European research cloud. To this end, T-Systems
will provide a high-performance solution and a multi-cloud solu-
tion, both based on the Open Telekom Cloud. Research institu-
tions throughout Europe can use these solutions and combine
the Open Telekom Cloud with their own IT resources and solu-
tions to create a hybrid model. T-Systems has also designed

a cloud platform for the European Space Agency ESA. The
Copernicus Data and Information Access Services (DIAS)
platform was launched in the first quarter of 2018 and makes
earth observation data collected by ESA satellites available to
the public via the cloud at no cost for direct processing.

Public cloud - strategic partnerships. T-Systems and Microsoft
are entering into a strategic partnership that will focus on pro-
moting public cloud services in four key areas: SAP applica-
tions, managed services on Microsoft Azure and Microsoft
Office 365, digital solutions using artificial intelligence and
mixed reality, and loT. SAP certified the Open Telekom Cloud

in time for Hannover Messe 2018, thus guaranteeing the perfor-
mance of SAP HANA in the public cloud and enabling the solu-
tion to be integrated seamlessly into SAP support processes.
The additional service in the public cloud means companies can
complement their IT landscape with SAP applications flexibly
and easily by self-service and receive appropriate support where
needed.

Global initiative for sustainable cities. In September
2018, we announced a far-reaching collaboration with United
Smart Cities (USC) to help cities become smarter and more
sustainable. The United Smart Cities program is a global
initiative established and coordinated by the United Nations
Economic Commission for Europe (UNECE) in cooperation with
the Organization for International Economic Relations (OiER).
As part of the partnership, we have also taken on a board posi-
tion in USC’s Global Industry Advisory Board (GIAB). The
GIAB consists of 12 members who provide strategic counsel to

all UN organizations on smart city issues across the globe. In
addition, in November 2018 we presented our newest solutions
for the smart city ecosystem at the Smart City Expo World
Congress in Barcelona. We also invited representatives from five
partner cities with whom we have already successfully rolled out
various smart city solutions to appear at our booth. Trenéin in
Slovakia, Athens in Greece, Kazimierz in Poland, Gijén in Spain,
and Krk in Croatia.

5G for connected mobility. In just a few years, cars, traffic
signals, and street lights will all share information via the 5G
communication standard. And these are just three examples for
traffic in the future. The systems involved will have to be secure.
Together with DEKRA, we are working to equip the Lausitzring
test and race track with 5G technology to create an intelligent
mobility test site. Multiple scenarios will be played out at the
site: Connected cars and autonomous vehicles will communi-
cate in real time with each other, with road infrastructure, and
with cyclists and pedestrians. This creates the perfect environ-
ment for car manufacturers, suppliers, and telecommunications
component manufacturers to test intelligent mobility in a real-
world environment.

Digital Cities and Regions initiative. In July 2018, we joined
forces with the German Association of Towns and Municipalities
(DStGB) to launch a new initiative called the Executive Program
Digital Cities and Regions. The partners develop intelligent,
tailor-made solutions with the aim of promoting digitalization in
cities and communities and preparing the regions for the digital
future. The defined success factors are common platforms, a
good digital infrastructure, and courage for cultural change. As
a digital partner, we provide the necessary expertise and help
the towns and municipalities to launch initial projects. 23 cities
from across Germany with very different expectations of the
program have now joined the initiative, which will continue in
2019 on the back of the successful launch and strong demand.

Strategic partnership for better road safety. In August 2018,
we launched a strategic partnership with the automobile asso-
ciation ADAC, with plans to offer products and attractive
benefits to our customers and ADAC members. To this end, we
intend to leverage the opportunities of traffic digitalization. For
example, we worked together with ADAC to further enhance our
CarConnect solution which now lets drivers report breakdowns
to ADAC via just a few clicks in the CarConnect app. &5 RELATIONSHIPS
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Cybersecurity for banks. The number of cyberattacks 1
on banks worldwide is on the rise. Industry regulators are
continually tightening up IT security requirements for banks. !
That is why Fiducia & GAD IT AG (IT service provider for all 900 5
Volksbank and Raiffeisenbank branches in Germany) and the 4 RELATIONSHIPS
German DZ Bank group have joined forces with Telekom

Security to improve cybersecurity for the credit unions over the

long term. In the first phase, the partners established a Security

Operation Center (SOC) to handle specific IT security incidents

for DZ Bank.

Deutsche Telekom. The 2018 financial year.
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CORPORATE CUSTOMER DEALS

T-Systems wins major contract with the Sparda group. The
group of Sparda-Banks has signed a seven-year outsourcing
contract with T-Systems with a volume in the mid-three-digit
million euro range. We will take over the entire IT infrastructure
of Sparda-Datenverarbeitung eG, the Sparda group’s central IT
service provider, and migrate all mainframe computers and
server landscapes to high-security data centers operated by
T-Systems.

Brandenburg’s government administration to get high-speed
network. Brandenburg has placed a major telecommunications
order in the high two-digit million euro range with T-Systems. We
will provide the infrastructure and components for telephony and
the wide-area network of the state’s administration. In future,
sites will get connection speeds of up to 10 Gbit/s using up to
ten times more bandwidth than before. Brandenburg intends to
have the network certified by the German Federal Office for
Information Security (BSI).

Campus network for OSRAM. Together with Ericsson we are
building a customized campus solution for high-tech company
OSRAM. With the industry focusing increasingly on the digitali-
zation of processes, the key to this transformation is wireless
connectivity across production sites that is adapted to each
specific use case. Our campus solution offers the companies
their own exclusive network linked to the public network. The
technology for the campus networks is being provided by our
partner Ericsson. We are also working with OSRAM to develop
prototypes for a mobile robot. In the future, driverless transport
vehicles will navigate the works site autonomously using the
campus network.

NEW PRODUCTS AND RATE PLANS

Of course, we again launched new products, services, and rate
plans on the market in the reporting year, some of which are
presented below:

MagentaMobil XL: unlimited data. In March 2018, we presented
our new mobile rate plan for the German market: MagentaMobil XL
includes flat rates and unlimited high-speed data in Germany’s
best mobile network (as judged by computer magazine Chip
1/2019). Quality-conscious customers with modest data needs
can choose the new entry-level rate plan MagentaMobil XS.

We also updated our business customer portfolio with the

new Business Mobil XL Plus rate plan featuring flat rates and
unlimited high-speed data.

Deutsche Telekom. The 2018 financial year.

Full-service Internet of Things bundles. The Internet of
Things is revolutionizing our world, improving corporate pro-
cesses, and opening up new business models. This transfor-
mation calls for products that are not only quick, simple, and
safe to use, but also enhance transparency. We offer these
kinds of products for a range of usages in virtually all industries.
One key tenet for us is our end-to-end approach: connectivity,
management of connectivity and hardware, solutions and
services - all from a single source. Our product bundles offer
solutions for tracking, monitoring and maintenance, identity and
access control, connected mobility, and analytics. In May 2018,
Hrvatski Telekom became the first provider in Croatia to make
NB-loT services available commercially. A new loT solution for
consumers, Combi Protect, lets users keep track of pets, purses,
luggage, and more on their smartphone using a GPS tracker
and app. Customers can choose to track movements in real
time and set digital boundaries that trigger an alarm on the
smartphone if crossed.

Team of Experts. In August 2018, T-Mobile US introduced
Un-carrier Next, a new initiative that changes the structure of
their customer service department and solves several significant
pain points for customers: Postpaid customers will get directly
through to a human when they call customer support, and that
human will be one member of a team of experts devoted to that
customer and other customers in their geographic region.

In September 2018, T-Mobile US announced that MetroPCS is
becoming Metro™ by T-Mobile (Metro) and Metro introduced
new unlimited rate plans with tiers that include added benefits.
Metro will offer Amazon Prime, expanded cloud storage, and
mobile backup through Google One, as well as the latest
smartphones.
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AWARDS
We once again won a number of awards in the reporting year,
the largest of which can be seen in the following graphic. =

72 Development of business at Deutsche Telekom AG
76 Corporate responsibility and non-financial statement
89  Innovation and product development

97  Employees

Forecast
Risk and opportunity management
Other disclosures

Major awards in 2018

New Work Award 2018:
T-Systems is awarded second place
with its Magenta Lighthouse project.

Brand Finance Global 500:
Deutsche Telekom continues to
be the most valuable telecom-
munications brand in Europe.

AV Test:

Smart home platform
Qivicon singled out with
the best rating for
“excellent protection.”

elLearning Award 2018:
Deutsche Telekom wins
with its Digital Learning
Booster project.

I Tested customer
satisfaction:
Deutsche Telekom is again
awarded the TUV quality seal.

World’s most ethical
companies 2018:

Deutsche Telekom is one

of the most ethical companies
worldwide.

Bloomberg Gender Equality Index:

KONSUMENT test winner:
T-Mobile Austria takes the top spot
in the mobile communications
consultation test (issue 3/2018).

EMEA/MEE Partner Excellence
Award 2018:

T-Systems is the SAP service
partner of the year.

T-Share listing honors
Deutsche Telekom’s achievements
in terms of equal rights.

Women on Board Award 2018:

FidAR, an association to promote the
advancement of women on supervisory
boards, honors Deutsche Telekom with

an award for its implementation of
equal gender participation.

German Investor Relations
Prize 2018:

Deutsche Telekom once again
wins the award for investor
relations excellence in a DAX 30
ranking.

German Innovation Award:
Deutsche Telekom and
Inmarsat win the innovation
award for their European
Aviation Network.

I Greece’s fastest mobile
network 2018:
Cosmote wins the Ookla
Speedtest Award for the
fastest mobile internet
network in Greece.

Extel Survey 2018:

Investor Relations at Deutsche
Telekom are rated the best in
Europe and its IR organization
the best in the European
telecoms sector.

connect readers’ choice 2018:
Deutsche Telekom wins in eight
categories and receives awards
for its subsidiaries congstar and
T-Mobile Austria.

Dow Jones Sustainability Index:
Deutsche Telekom’s commitment to
CR, employee, and social issues
honored with inclusion in the DJSI.

For information

connect hotline test:

Trade journal connect rates service at
Deutsche Telekom as “very good” and
best among German broadband providers

on further awards
received for our HR
activities, please
refer to the section
“Employees,”

page 97 et seq.

SAP Global Platinum

Reseller Partner:

T-Systems added as an exclusive
partner to resellers of solutions

(connect, issue 9/2018).

Best online shop of the year:
Telekom Magenta SmartHome
online shop wins in the“Smart
home applications” category.

Mobile Excellence Awards 2018:
Cosmote wins three gold awards
for innovative applications designed
to improve customer service quality.

from the global market leader in
corporate software.

Best network 2019:
Winner of Computer-Bild
magazine's mobile network
test with an overall score
of 1.8 (Computer-Bild,
issue 25/2018).

Best Corporate
Governance company:
Corporate governance at
Crnogorski Telekom rated
Montenegro’s best.

Best in test:

P3 communications
distinguishes our networks in
Croatia, the Czech Republic,
Greece, Hungary, Macedonia,
the Netherlands, and Slovakia

Investors’ Darling 2018:
Double victory for Deutsche
Telekom in the categories
“Corporate social responsibility”
and “Strategy reporting”
(manager magazine,

issue 10/2018).

German Mobility Award 2018:
The Connected Drones project
run by Deutsche Telekom and
Deutsche Flugsicherung is singled
out as a flagship project in the
field of sustainable mobility.

with the “best in test” accolade.

ICarbon Disclosure Project:
Deutsche Telekom is included in the
CDP A List, a climate protection
ranking which serves as a basis for
the STOXX Global Climate Change
Leaders index.

TOVit seal

Testing institute TOV Informations-
technik certifies the responsible
treatment of customer data at
Deutsche Telekom for the third time.

CHIP network test 2018:

Deutsche Telekom is the overall winner
of the mobile network test for the ninth
time in a row (CHIP, issue 1/2019).

connect mobile network test 2019:
Test winners Deutsche Telekom and
T-Mobile Austria score high, including
with best results in the categories
“Mobile internet” and “Voice and data”
(connect, issue 1/2019).

GROUP ORGANIZATION

BUSINESS ACTIVITIES AND ORGANIZATION

Business activities. With 178 million mobile customers, 28 million
fixed-network lines, and 20 million broadband customers, we
are one of the leading integrated telecommunications companies
worldwide. We offer our consumers fixed-network/broadband,
mobile, internet, and internet-based TV products and services,
as well as ICT solutions for our business and corporate custom-
ers. We have an international focus and are represented in
more than 50 countries. With a staff of some 215,675 employees
(as of December 31, 2018) throughout the world, we generated
revenue of EUR 75.7 billion in the 2018 financial year, around

68 percent of it outside Germany.

Fixed-network business includes all voice and data communi-
cations activities based on fixed-network and broadband tech-
nology. This includes the sale of terminal equipment and other
hardware, as well as the sale of services to resellers. Our mobile
communications business offers mobile voice and data services
to consumers and business customers; in addition, we sell mobile
devices and other hardware. We also sell mobile services to
resellers and to companies that buy network services and
market them to third parties (mobile virtual network operators,
or MVNOs). Drawing on a global infrastructure of data centers
and networks, our corporate customer arm, T-Systems, operates
information and communication technology (ICT) systems for
multinational corporations and public-sector institutions.

Deutsche Telekom. The 2018 financial year.
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We believe that economic, social, and ecological aspects can
be reconciled; sustainability is the guiding principle behind all
our actions. A range of sector-specific and general conditions
are crucial to the success of business activities. These include
first-rate quality at reasonable costs - in data privacy and secu-
rity, in customer service, in network build-out, and in materials
procurement - as well as qualified staff and good working con-
ditions within our own Group, but also at our suppliers. It is also
important to consider the potential consequences of climate
change for our business activities: for example, to construct
our network infrastructure in such a way that it is protected
from severe weather conditions, changes in temperatures, and
higher wind speeds. We also help our customers to reduce their
carbon footprint with innovative products and services. Further-
more, we want to reduce the Group’s CO, emissions despite
rapid growth in data traffic and the network build-out that this
requires. Also beyond our core business, we do everything we
can to ensure that our actions are socially acceptable. For us,
this means conducting ourselves in a way that is ethical and
compliant with the law and informing and involving our stake-
holders in a transparent way.

Our responsible corporate governance and business success
are based on our shared corporate values and our Guiding
Principles, which are as follows:

= Customer delight and simplicity drive our action
m Respect and integrity guide our behavior

m Team together - Team apart

= Best place to perform and grow

= | am T - count on me

We want to be a sustainably growing company that delights
its customers, creates value for its investors, and in which
employees enjoy their work.

Deutsche Telekom. The 2018 financial year.

Organization. Our financial reporting conforms with our Group
strategy and is based on the following organizational structure.

Organizational structure

Deutsche Telekom Group
Group Headquarters & Group Services

Germany United Europe Systems Group
Fixed-network States Fixed-network Solutions Development
and mobile Mobile and mobile Global Selected
communications || communications || communications || ICT solutions subsidiaries

Our Group is divided into five operating segments plus the
Group Headquarters & Group Services segment, each of which
we describe in detail below.

Our Germany operating segment comprises all fixed-network
and mobile activities for consumers and business customers in
Germany. It also focuses on the wholesale business to provide
telecommunications services for carriers and our Group’s other
operating segments. Separate sales entities for consumers and
business customers allow the operating segment to take a
customer-centric sales approach. The bundling of customer
service activities places a further focus on customer satis-
faction and quality assurance. Build-out of the mobile and fixed
networks is managed by the Technology business unit in the
Germany operating segment. As a pioneer of digitalization, the
Germany operating segment offers its customers an individual
service and product portfolio that is innovative while at the
same time secure and simple.

Our United States operating segment combines all mobile
activities in the U.S. market. T-Mobile US is the third largest
provider in the United States and its mobile network offers the
highest transmission speeds as well as high network coverage.
T-Mobile’s success on the U.S. mobile market has been built on
the back of the various Un-carrier initiatives launched in the last
few years. T-Mobile US expects the acquisition of online TV
provider Layer3 TV completed on January 22, 2018 to further
strengthen its TV and video portfolio. Layer3 TV has been
included in Deutsche Telekom’s consolidated financial state-
ments as a fully consolidated subsidiary since the acquisition
date. On April 29, 2018, T-Mobile announced that it had entered
into a Business Combination Agreement with Sprint Corp. As a
result of the merger, T-Mobile is expected to be able to rapidly
launch a nationwide 5G network, accelerate innovation, and
increase competition in the U.S. wireless, video, and broadband
industries.
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Our Europe operating segment comprises all fixed-network and
mobile operations of the national companies in Greece, Romania,
Hungary, Poland, the Czech Republic, Croatia, Slovakia, Austria,
Albania, Macedonia, and Montenegro. The acquisition of cable
network operator UPC Austria on July 31, 2018 has helped us to
transform our subsidiary in Austria into an integrated provider.
UPC Austria has been included in Deutsche Telekom’s consoli-
dated financial statements as a fully consolidated subsidiary
since the acquisition date. In addition to consumer business,
most of the national companies also offer ICT solutions for
business customers. As part of our international wholesale
business, Deutsche Telekom Global Carrier (TGC) sells whole-
sale telecommunications services to our operating segments

as well as to third parties.

As a leading ICT service provider, our Systems Solutions oper-
ating segment offers business customers a portfolio of integrated
products and solutions. With offerings for fixed and mobile
communications, IT infrastructure, digitalization, and security,
in addition to global partnerships, we offer our customers help
and guidance to implement digital business models. Our Systems
Solutions segment is realigning itself towards a portfolio-based
structure under the transformation program launched at the
start of 2018. Alongside an integrated and customer-centric
sales unit, operations are split over ten portfolio units with full
profit and loss accountability (TC Services, SAP, Digital Solu-
tions, Public Cloud, Security, Internet of Things, Classified ICT,
Road Charging, Managed Infrastructure Services and Private
Cloud, and Dedicated Sl Solutions), plus the emerging busi-
ness unit, Health. A new organizational structure took effect

on January 1, 2019 on the basis of these business areas. A
comprehensive cost-saving program has also been launched.

Our Group Development operating segment comprises the
entities T-Mobile Netherlands and Deutsche Funkturm (DFMG)
and our equity investment in Stroer SE & Co. KGaA. We plan
to actively manage these entities and investments and increase
their value, with the aim of giving them the level of entrepre-
neurial freedom they need and thus promoting their strategic
further development. The management teams maintain an
intensive dialog with the segment management and the relevant
supervisory and advisory boards. Deutsche Telekom Capital
Partners (DTCP) and the Group functions of Mergers &
Acquisitions and Strategic Portfolio Management have also
been assigned to Group Development. Our financial stake

in BT was transferred to the Group’s own trust company,
Deutsche Telekom Trust e.V., in March 2018 as capital funding
to cover Deutsche Telekom'’s future pension obligations.

Group Headquarters & Group Services comprises all Group
units that cannot be allocated directly to one of the operating
segments. The segment also reports on our new Technology
and Innovation Board department. As the organization that
sets the direction and provides momentum, it defines strategic
aims for the Group, ensures they are met, and becomes directly
involved in selected Group projects. Group Services provides
services to the entire Group; in addition to typical services
such as financial accounting, human resources services, and
operational procurement, Group Services also includes agency
services, which are provided by our personnel service pro-
vider, Vivento. On the one hand, it is in charge of securing
external employment opportunities for employees, mainly civil
servants, predominantly in the public sector. On the other,
Vivento also seeks to strategically place them internally, with
the aim of retaining professional expertise within the Group,

so as to reduce the use of external staff. We integrated Vivento
Customer Services GmbH, a provider of call center services,
into our Germany operating segment as of January 1, 2018;
previously it was part of our Group Headquarters & Group
Services segment. Further units are Group Supply Services
(GSUS) for our real estate management and our strategic pro-
curement, and MobilitySolutions, which is a full-service provider
for fleet management and mobility services.

Our Technology and Innovation Board department unites the
cross-segment network, innovation, and IT activities of our
Germany, Europe and Systems Solutions operating segments.
These include Deutsche Telekom IT, which focuses on the
Group’s internal national IT projects, and our central innovation
unit, Product Innovation and Customer Experience (PIC), which
works closely with our operating segments to develop new busi-
ness areas and create products by focusing on the product and
customer experience. Additional units are Network Infrastructure
(NWI), Strategy & Technology Innovation (S&TI), and Pan-Net.
NWI manages and operates a global network to offer voice and
data communication services to wholesale customers. S&TI
ensures efficient and customized research and provision of
technologies, platforms, and services for mobile and fixed-
network communications. Pan-Net is responsible for the shared
pan-European network and for developing and providing ser-
vices for our European national companies. The new Innovation
Hub (IHUB), established as of October 1, 2018, pools the exper-
tise required for future innovation projects within the Technology
and Innovation Board department to ensure flexible innovation
development.
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MANAGEMENT AND SUPERVISION

As of December 31, 2018, Board of Management responsibilities
were distributed across eight Board departments. Five of these
are the central management areas:

® Chairman of the Board of Management
and the Board departments

= Finance

= Human Resources

m Data Privacy, Legal Affairs and Compliance
m Technology and Innovation

In addition, there are three segment-based Board departments:

= Germany
= Europe
m T-Systems

Changes in the composition of the Board of Management.
Effective January 1, 2018, the Supervisory Board of Deutsche
Telekom AG appointed Dr. Dirk Wossner to the Board of Man-
agement as the new Board member responsible for Germany
and Adel Al-Saleh as the new Board member responsible for
T-Systems. At its meeting on February 21, 2018, the Supervisory
Board of Deutsche Telekom AG resolved to extend Timotheus
Hottges’ contract as Chairman of our Board of Management

by five years. Timotheus Hottges was reappointed as Chairman
of the Board of Management effective January 1, 2019. Also at
its meeting on February 21, 2018, the Supervisory Board of
Deutsche Telekom AG resolved to appoint Dr. Christian P. lllek
as Chief Financial Officer (CFO) effective January 1, 2019. The
former CFO, Thomas Dannenfeldt, left Deutsche Telekom AG for
personal reasons when his contract expired at the end of 2018.

At its meeting on July 13, 2018, the Supervisory Board of
Deutsche Telekom AG resolved to appoint Birgit Bohle as the
new Board of Management member responsible for Human
Resources and as Labor Director effective January 1, 2019.
Birgit Bohle succeeded Dr. Christian P. lllek in this position.

At its meeting on September 4, 2018, the Supervisory Board

of Deutsche Telekom AG resolved to appoint Thorsten Langheim
as the Board of Management member responsible for USA and
Group Development, a newly created Board of Management
department, effective January 1, 2019. Deutsche Telekom AG
thus has had nine Board departments since the start of 2019.

Shareholders’ representatives. Dr. Ulrich Schroder resigned
from his position as a member of the Supervisory Board of
Deutsche Telekom AG effective February 6, 2018. Dr. Glinther
Braunig was initially court-appointed to the Supervisory Board
of Deutsche Telekom AG effective March 21, 2018 and subse-
quently elected to this position by resolution of the shareholders’
meeting on May 17, 2018. Margret Suckale was court-appointed
to the Supervisory Board of Deutsche Telekom AG effective
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September 28, 2017 and subsequently elected to this position
by resolution of the shareholders’ meeting on May 17, 2018.

Sari Baldauf’s term of office expired at the end of the share-
holders’ meeting of May 17, 2018. Harald Krliger was elected to
the Supervisory Board of Deutsche Telekom AG by the share-
holders’ meeting of May 17, 2018.

Prof. Ulrich Lehner was elected for a further term of office on
the Supervisory Board of Deutsche Telekom AG by the share-
holders’ meeting of May 17, 2018. The members of the Super-
visory Board once again elected Prof. Lehner to the position
of Chairman.

Johannes Geismann resigned from his position on the Super-
visory Board of Deutsche Telekom AG as of the end of the
shareholders’ meeting of May 17, 2018. Dr. Rolf Bosinger
was court-appointed to the Supervisory Board of Deutsche
Telekom AG effective June 1, 2018.

Employees’ representatives. Hans-Jirgen Kallmeier resigned
from his position as a member of the Supervisory Board of
Deutsche Telekom AG effective midnight, December 31, 2017.
Odysseus D. Chatzidis was court-appointed to the Supervisory
Board of Deutsche Telekom AG effective January 3, 2018.

Monika Brandl resigned from her position on the Supervisory
Board of Deutsche Telekom AG effective midnight June 30,
2018. Nicole Seelemann-Wandtke was court-appointed to
the Supervisory Board of Deutsche Telekom AG effective
July 5, 2018.

The delegates’ assembly on November 20, 2018 re-elected
the employees’ representatives Josef Bednarski, Odysseus D.
Chatzidis, Nicole Koch, Petra Steffi Kreusel, Lothar Schréder,
Nicole Seelemann-Wandtke, Sibylle Spoo, and Karin Topel to
the Supervisory Board of Deutsche Telekom AG until the end of
the 2023 shareholders’ meeting and elected Constantin Greve
and Frank Sauerland for the first time as Supervisory Board
members for the same period. Klaus-Dieter Hanas and Michael
Sommer did not stand for re-election and left the Supervisory
Board of Deutsche Telekom AG on November 20, 2018.

The Supervisory Board of Deutsche Telekom AG advises the
Board of Management and oversees its management of busi-
ness. It is composed of 20 members: 10 represent the share-
holders and 10 the employees. =

The members of the Board of Management are appointed and
discharged in accordance with § 84 and § 85 of the German
Stock Corporation Act (Aktiengesetz - AktG) and § 31 of the
German Codetermination Act (Mitbestimmungsgesetz -
MitbestG).

Amendments to the Articles of Incorporation are made pursuant
to § 179 and § 133 AktG and § 18 and § 21 of the Articles of

Incorporation. According to § 21 of the Articles of Incorporation,
the Supervisory Board is authorized, without a resolution by the
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shareholders’ meeting, to adjust the Articles of Incorporation to
comply with new legal provisions that become binding for the
Company and to amend the wording of the Articles of
Incorporation.

Composition of the Board of Management

Members of the Board of Management Department

Chairman of the Board of
Management (CEO)

Timotheus Héttges

Adel Al-Saleh T-Systems

Dr. Dirk Wossner Germany
Thomas Dannenfeldt (until December 31, 2018) Finance (CFO)
Dr. Christian P. lllek (since January 1, 2019)

Srini Gopalan Europe

Dr. Christian P. lllek (until December 31, 2018) Human Resources

Birgit Bohle (since January 1, 2019)

Dr. Thomas Kremer Data Privacy, Legal Affairs

and Compliance

Claudia Nemat Technology and Innovation

Thorsten Langheim USA and Group Develop-

ment (since January 1, 2019)

The compensation system for our Board of Management is
oriented towards the long-term performance of our Group.
Since 2013, the compensation for our Supervisory Board has
no longer included any long-term remuneration components.
The recommendations of the German Corporate Governance
Code are complied with.=

GROUP STRATEGY

= Deutsche Telekom expands position as leading
telecommunications provider in Europe
m Group strategy successfully implemented again in 2018

OUR CORPORATE STRATEGY:

LEADING EUROPEAN TELCO

Since 2014, we have been aligning all of our corporate activities
with our Leading European Telco strategy - with the aim of
becoming Europe’s leading telecommunications provider.

This strategy has proved very successful: In terms of market
capitalization, we are Europe’s highest-value telecommunica-
tions company (as of December 31, 2018). In the reporting year,
we increased revenue, adjusted EBITDA, and free cash flow
once again. At the same time, we see our Group as facing new
challenges:

m The parallel build-out of broadband and mobile infrastructure
(optical fiber and 5G) calls for high investments and inno-
vative approaches to implementation. This situation is inten-
sified by sustained public and political pressure on our build-
out strategy, predominantly in Germany.

= |nnovative technologies like artificial intelligence are increas-
ingly becoming part of everyday life. Voice-controlled assis-
tants and chatbots, to name just a couple of examples, are
permanently changing the face of the customer experience,
our working environment, and our responsibility in the digital
society.

= Businesses need simple, end-to-end solutions for connecting
their production operations and managing ever increasing
data streams. Providers like Google and Microsoft are also
entering the global connectivity field.

On top of this, our direct competitors in the telecommunica-
tions industry are digitalizing more and more elements of
their core business, improving efficiency, and enhancing the
customer experience.

We are tackling these challenges head on. We continue to
systematically implement our Leading European Telco strategy.
As the graphic below shows, our claim to leadership ranges
over three dimensions: customer experience, technology, and
business customer productivity. From this we derive three spe-
cific action areas with which we are creating the foundation for
future organic growth. Because only if we grow can we sustain-
ably secure our earnings performance and continue to meet
the demands of our investors. This growth target is supported
by two areas of operation which provide the framework for our
internal activities.

Leading European Telco corporate strategy

GROW

LEAD IN CUSTOMER
EXPERIENCE

LEAD IN
TECHNOLOGY

LEAD IN BUSINESS
PRODUCTIVITY

SAVE FOR GROWTH INVESTMENTS

SIMPLIFY, DIGITALIZE, ACCELERATE »

STRATEGIC AREAS OF OPERATION

One connectivity & perfect service

We want to offer our customers a seamless and technology-
neutral telecommunications experience. Hence, we market
fixed-network and mobile communications in one convergent
product (fixed-mobile convergence, FMC). By the end of the
reporting year, some 4.3 million customers in Germany had
opted for MagentaEINS; that is more than 0.6 million more than
in the prior year. The integrated national companies of our Europe
operating segment won some 1.1 million new customers for
MagentaOne and similar FMC offerings in 2018. Because we
want to continue on this path of growth, we work continuously
to improve and expand our convergent offer.
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Our offer also includes attractive TV content across all screens
and on any device. In 2018, we realigned our TV service in
Germany under the MagentaTV brand, overhauling the user
interface and adding further content. We aggregate linear televi-
sion with extensive features, access to content from the biggest
video-on-demand providers (Sky, Netflix, Maxdome, and
Amazon Prime Video), exclusive TV series, and a wide range

of sports content on a single platform. For the first time ever,
customers can now access our TV content irrespective of their
internet provider. The success of this product bears out our
strategy: In the reporting year we won 0.2 million new TV cus-
tomers in Germany. In the same period, the number of TV
customers at our national companies in Europe grew in organic
terms by 0.1 million. By standardizing our technical platforms
and expanding our services to selected markets, we have
consolidated our leading position.

As a premium provider, we set ourselves apart from our com-
petitors with perfect customer service: In the reporting year,
we presented several service improvement initiatives in Germany,
including improved self-service options, callback services, a
service for optimizing home Wi-Fi, and installation packages
for the home network. Our top rating in the connect hotline test
(number 1 spot among German broadband providers in 2018)
shows that we are on the right track. We will continue our ef-
forts in 2019 to offer customers the best service, for example
by noticeably further improving our first-call resolution rate for
customer queries. In the United States, T-Mobile US leads the
competition in numerous service quality surveys. This year, we
introduced the Team of Experts initiative in the United States
with the aim of giving customers even more personal service
and systematically removing frustration factors in customer
service. This is one of the reasons why we won 4.9 million new
mobile customers in the United States in 2018. At our national
companies in Europe, we are currently focusing on increasing
the level of digitalization in customer interaction; for example,
using our specially developed service app. Following successful
international rollout, this app aims to improve both the customer
experience (e.g., with self-administration of contracts) and the
monetization of our offerings (e.g., with customer-specific
approaches).

We measure customer satisfaction using the globally recog-
nized TRI*M method. Based on this performance indicator,
we improve our customer contact processes, and our products
and services. At the same time, we determine the loyalty of our
customers towards the Company. The results are presented as a
performance indicator, the TRI*M index, which ranges between
minus 66 and plus 134 points. At the end of the reporting year,
the indicator came in at 67.7 points versus an adjusted value of
67.2 points at the start of the year (measured on a comparable
basis). Our goal for the coming years is to achieve a steady
overall improvement in customer satisfaction.

Deutsche Telekom. The 2018 financial year.

Integrated gigabit networks

Convergent products require integrated networks.

That is why we are systematically building out and interlinking
our fixed and mobile networks, so that we can offer our cus-
tomers the fastest possible connection at top quality, anytime,
anyplace. As part of this, we are also striking out in new direc-
tions, for example, with innovative technologies like fixed-
network substitution using mobile technology to offer speeds of
over 1 Gbit/s, or the use of artificial intelligence to ensure infra-
structure is built out in line with demand, as well as exploring
new partnerships and joint ventures. Integrated management
also improves the capacity utilization of our infrastructure and
increases efficiency in operations and maintenance.

Fiber optic-based fixed networks are the basis for an integrated
network experience. We already operate the largest fiber-optic
network in Germany with around 500,000 kilometers of fiber-
optic cable. In 2018, we added some 60,000 kilometers. We
are currently investing over EUR 5 billion annually in building out
and operating networks across Germany, with over EUR 4 billion
of this attributable to the Germany operating segment. That’s
more than any of our competitors are investing. We continued to
build out our network in the reporting year by deploying vectoring.
At present, we can offer high-speed internet to some 28 million
households using this technology - around 14 million of these
are already benefiting from speeds of up to 250 Mbit/s. At the
same time, we are resolutely pressing ahead with the transition
to fiber-optic technology: By 2022, for example, we plan to
supply around 3,000 business parks with fiber to the office

and thus offer gigabit connections to around 80 percent of
companies in business parks across Germany. In addition,
existing customers are gradually being migrated to IP-based
solutions and in consultation with the customers themselves.
The migration of the German mass market will be completed in
2019 as planned. We have already completed the migration to
IP lines in five national companies (Hungary, Croatia, Slovakia,
Macedonia, and Montenegro) and will continue to move forward
with our migration efforts in Greece on a step-by-step basis.

In mobile communications, we set ourselves apart from our
competitors with the outstanding quality of our network. We
have regularly come out on top in independent network tests.

In 2018, we won the three big network tests - by connect,
Chip, and Computer Bild - in Germany. Independent certifi-
cation organization TUV rated our mobile network as offering
the best “quality to the customer.” In our Europe operating seg-
ment, six national companies were rated as “best in test overall”
by the P3 communications network experts, as was T-Mobile
Netherlands. Furthermore, T-Mobile US was once again the
clear winner in the OpenSignal tests in August 2018. We intend
to remain a quality leader and hence are further building out
our LTE networks: In Germany, we plan to cover approximately
99 percent of the population with LTE by the end of 2020; in our
European national companies, coverage is to reach around

98 percent on average.
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With the fifth-generation mobile communications standard
(5G) [s0G 9], we will create a highly reliable mobile network with
extremely low latency and high data throughput. To this end,
network functions will be decoupled from the access medium
(e.g., optical fiber, copper, or air). By distributing computing
power in the network (mobile edge computing) and creating
dedicated network layers for individual applications (network
slicing), 5G creates the basis for future technologies such as
virtual reality, autonomous driving, and the Internet of Things.
Our goal is to work with policy-makers and industry to build the
most powerful digital infrastructure for Germany - in cities and
rural areas alike. We will continue to make massive investments
in infrastructure, but at the same time need fair and reliable
conditions to be in place.

Secure ICT solutions & big loT

Our international network solutions remained popular among
German business customers in 2018. Secure, reliable global
connectivity is essential to the advancing digitalization of criti-
cal processes in companies and industry associations. We
remain a dependable partner to German industry thanks to our
portfolio of international communications solutions that combine
the strengths of our national network infrastructure with our
international network assets.

Our business with “traditional” IT outsourcing services for inter-
national corporate customers has been in decline for a number
of years now, mainly due to persistent intense competition. For
this reason, our Systems Solutions operating segment is cur-
rently undergoing a radical transformation comprising four key
thrusts: a shift to portfolio-based business management, the
integration of our sales organization, the reduction of interdis-
ciplinary costs by streamlining processes and hierarchy levels,
and a significant increase in the level of automation in service
provision with a higher share of offshore/nearshore services.
We made excellent progress with the transformation in the
reporting year and will be able to implement the new portfolio-
based organization in 2019 as planned. We will also tailor our
IT and cloud offers even more closely to the needs of our SME
customers in the future. In 2018, we generated revenue of some
EUR 700 million in this area in our Germany operating segment,
up once again by around 20 percent against 2017. As we expect
this business to grow significantly over the coming years, we
are expanding our IT and cloud ecosystem for SMEs together
with market-leading technology partners.

For us, the biggest growth driver in the business customer
environment is the Internet of Things. Over the next few
years, we expect billions of new devices - means of production
such as machines or tools, everyday objects like cars or fridges,
but also public infrastructure like street lights or park benches -
to be connected to the Internet. Our NarrowBand loT networks
(NB-loT) alongside M2M connectivity create the basis for
cost-effective and energy-efficient networking. In addition,

we will provide our customers - e.g., in the automotive, health-
care and public sectors - with the platforms to manage these
devices and use the data collected for their business. As a
leading network operator in the NB-loT environment, we also

operate networks in ten countries, offering coverage nationwide
in the Netherlands, Austria, Slovakia, and the United States. At
present, we work with over 500 customers in Europe, helping
them to prepare and roll out their NB-loT-based hardware and
applications. These customers include, for example, Ista (smart
submetering), BMW (paperless displays), the City of Hamburg
(smart parking), Veolia and Geotermia Zakopane in Poland
(smart metering), and Dual Inventive (rail track monitoring).

We supplement these offers with our comprehensive cyber-
security portfolio. Telekom Security, which was estab-
lished in early 2017, is today Germany'’s leading provider of
cybersecurity solutions. In the medium term, we also want to
take on a leading role in Europe. Since cyberattacks pose a
growing threat to companies and our customers’ need for data
privacy and security is increasing, we expect growth rates in
this business area to remain consistently high over the next
few years.

SUPPORTING AREAS OF OPERATION

Save for growth investments

Future growth requires adequate investment. To this end, we
are investing in our own innovativeness as well as integrating
successfully new developments from outside our Company.
Thanks to our strict cost discipline, we generate the funds we
need to finance this investment and safeguard our competitive-
ness. We will therefore systematically continue on this path of
cost transformation. In the long term, we also want to be Europe’s
leading telecommunications provider in terms of efficiency.

We take a value-oriented approach to managing our invest-
ment portfolio. Business areas that cannot be adequately
developed within the Group are disposed of, while our growth
ambitions are bolstered by means of equity investments and
acquisitions. Since 2018, we can also offer convergent prod-
ucts from a single source in Austria and the Netherlands:
The acquisition of cable provider UPC Austria by T-Mobile
Austria was consummated. The European Commission also
unconditionally approved the acquisition of Tele2 Netherlands
by T-Mobile Netherlands.

We aim to strengthen our position in the U.S. mobile market
through the business combination of T-Mobile US and Sprint,
agreed in April 2018. Not only is the planned combination

of business activities under the all-new, larger T-Mobile US
consistent with our strategy of successfully developing our U.S.
business, it will also bolster the customer-oriented Un-carrier
strategy and allow us roll out 5G technology across the United
States faster and better than before. After implementation of
the planned combination, the new company will have a value
of approximately USD 150 billion; the anticipated synergies will
have a present value of around USD 43 billion (after integration
costs).
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Simplify, digitalize, accelerate

Simplicity in our offers and in our organization makes the digital
transformation of our core business easier. In this way, we in-
crease our implementation speed - both in the interaction with
customers and in the implementation of new, strategic initiatives.
This is why we want to become simpler, more digital, and ulti-
mately more agile.

There are two main thrusts to our pursuit of simplicity. First, we
want to offer our customers intuitive products and easy to under-
stand rates: Our convergent products such as MagentaEINS are
a first step in this direction. Going forward, we want to signifi-
cantly further reduce product complexity. Second, we want our
internal operation to be as efficient as possible, i.e., in terms

of time and costs. Hence we will scrutinize our organization,
processes, and decision-making procedures and further optimize
them wherever possible.

The digitalization of our core business is helping us to improve
customer experience and increase our efficiency. Our innovative
service app lets our customers in Germany and Europe view
their data and contracts at any time and get the most benefit
from our extensive services. The app is a resounding success:
For example, our customers rate the MeinMagenta app for iOS
with 4.4 out of 5 stars. Long term, our plan is to digitalize all
value creation stages in their entirety. To this end, we are imple-
menting more agile IT solutions and systematically expanding
our expertise in innovative technologies like artificial intelligence.
Data-based analyses are already helping us to maintain our
hardware more proactively, understand customer needs better,
and manage our networks more efficiently. Innovation that
works: A study by Berlin University of Applied Sciences and
CEBIT in the reporting year rated, for example, our chatbot

at T-Mobile Austria - Tinka - the best chatbot out of all the
DAX 30 and MDAX companies.

However, simplicity and digitalization also call for new organi-
zational forms, new skills, and a cultural shift. Given this, in the
reporting year we introduced the principle of end-to-end cus-
tomer responsibility, particularly in areas close to the market,
and implemented an agile organizational structure. We target
and systematically develop our employees’ abilities in line with
the challenges being faced in the digital age and promote diver-
sity as a source of change, innovation, and creativity across
our entire Company. Future Work offers our employees modern,
open office environments that provide the perfect setting to
encourage flexibility and new ways of working together.
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In summary, our Leading European Telco strategy is reflected in
our goal:

To be the leading European telecommunications provider.

= \We want to be a leader in terms of customer experience,
technology, and the implementation of advances in produc-
tivity for our business customers. Because only when we lead
can we grow and meet the demands of our investors in the
long term.

= This growth will be made possible by carefully managing our
financial resources and systematically transforming the
Company to be simple, digital, and agile in every sense.

= We play a responsible and active role in society. We are a
partner, not just at a social level, but also at a political one,
and we work in the interests of ensuring the open, forward-
looking development of all countries in which we are active.

MANAGEMENT OF THE GROUP

We continue to be committed to the concept of value-oriented
corporate governance. We want to strike a balance between the
contrasting expectations of our stakeholders so that sufficient
funding is available for an attractive dividend, debt repayment,
responsible staff restructuring, and new investment for a positive
customer experience.

m Shareholders expect an appropriate, reliable return on their
capital employed.

= Providers of debt capital expect an appropriate return and
that Deutsche Telekom is able to repay its debts.

= Employees expect jobs that are secure, prospects for the
future, and that any necessary staff restructuring will be done
in a responsible manner.

= “Entrepreneurs within the enterprise” expect sufficient
investment funding to be able to shape Deutsche Telekom'’s
future business and develop products, innovations, and ser-
vices for the customer.
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FINANCE STRATEGY

We presented our updated finance strategy for the years 2018
through 2021 at the Capital Markets Day in late May 2018. Our
forecast for growth through to 2021 remains at the same high
level we anticipated at our Capital Markets Day in 2015.

Part of our finance strategy is to achieve our target financial
ratios - relative debt (ratio of net debt to adjusted EBITDA) and
equity ratio - along with a liquidity reserve that covers our ma-
turities of the coming 24 months at least. With these clear state-
ments we intend to maintain our rating in a corridor from A- to
BBB and safeguard undisputed access to the capital market.

There is a reliable dividend policy for shareholders, which is
subject to approval by the relevant bodies and the fulfillment
of other legal requirements. For the 2018 financial year, we will
propose a dividend of EUR 0.70 per dividend-bearing share,
which will also serve as a baseline for the dividend going for-
ward. Starting from the 2019 financial year, the dividend is to
reflect relative growth in earnings per share with a lower limit
fixed at EUR 0.50 per dividend-bearing share. In terms of ad-
justed earnings per share, for 2018 we continue to expect a
figure of around EUR 1.00 per share as announced at the
Capital Markets Day in 2015 and expect this to rise to around
EUR 1.20 per share through 2021. We thus offer our share-
holders both an attractive return and planning reliability.

We will also take share buy-backs into consideration, both

of Deutsche Telekom AG shares and shares in T-Mobile US.
However, no shares will be bought back in the first three years
after the successful closing of the business combination of
T-Mobil